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Abstract 
[Excerpt] Most colleges and universities adopted budgets for the 2002-03 academic year in the spring and 
early summer of 2002. At that time, a pessimist might have cited several factors – negative rates of 
return from institutional endowments, a rising unemployment rate, an economic recession, and large 
increases in college and university enrollments, for example - to predict that faculty members would not 
see their earnings increase substantially in real terms in the coming year. The good news is that, overall 
and on average, the pessimists' worst fears proved incorrect. The bad news is that the overall aver-ages 
don't tell the whole story. 
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Most colleges and universities adopted budgets for the 2002-03 academic year in the spring and early summer of 2002. At that time, a pessimist might have cited several factors—negative rates of return from institutional endowments, a 
rising unemployment rate, an economic recession, and large 
increases in college and university enrollments, for example— 
to predict that faculty members would not see their earnings 
increase substantially in real terms in the coming year. The 
good news is that, overall and on average, the pessimists' worst 
fears proved incorrect. The bad news is that the overall aver-
ages don't tell the whole story. 
Although higher education endowments grew at an un-
precedented rate during most of the 1990s, the fiscal year end-
ing June 30, 2002, marked the second straight year in which 
declines in the stock market caused endowments to earn nega-
tive rates of return. The average return rates for the years end-
ing June 30, 2001, and June 30, 2002, were -3.6 percent 
and -6.0 percent, respectively.1 
Most colleges and universities base their spend-
ing from their endowments on the average 
value of the endowments over a multiyear 
period (often three years). So the increase 
in spending from endowments was in-
evitably going to be lower (if endow-
ment spending grew at all) in 
2002-03 than in previous years. Of 
course, only a handful of American 
colleges and universities derive a 
substantial share of their operating 
budgets from endowment income, 
and it is these institutions that have 
been most seriously hurt by the stock 
market decline. 
In July 2001 the average seasonally 
adjusted unemployment rate was 4.6 per-
cent. Unemployment grew steadily over 
the next year to reach 5.9 percent in July 
2002.2 When unemployment rates rise, the ability 
of families to afford college often decreases, while the need for 
financial assistance increases. Colleges and universities that base 
their financial aid decisions solely, or largely, on need therefore 
faced growing pressures in 2002 on their financial aid bud-
gets—which usually compete for resources with faculty salaries 
in the overall institutional budget. 
The recession caused many states to reduce their spending, 
and funding for public higher education suffered. Aggregate 
appropriations for higher education in 2002-03 rose by only 
1.2 percent. This increase, which was the smallest since 
1992—93, was only about one-quarter of the previous year's in-
crease and lower than the rate of inflation. Indeed, thirteen 
states actually cut their appropriations to higher education.3 
Moreover, in several states in which appropriations rose, the 
major growth was in direct state aid to students—not in fund-
ing for public institutions of higher education. 
Large increases in enrollments in some state colleges and 
universities, coupled with small increases in per-student appro-
priations, led many of these institutions to push aggressively for 
tuition increases. As a result, tuition at public two- and four-
year institutions rose by an average of 7.9 percent and 9.6 per-
cent, respectively.4 These increases, although large in percent-
age terms, were actually substantially smaller in absolute terms 
than tuition increases at private colleges and universities. Con-
sequently, administrators at public institutions had, on average, 
fewer resources to increase their faculty members' salaries than 
did their counterparts at private institutions. 
A Year of Mixed Results 
What actually occurred, as opposed to what was predicted? As 
I noted above, the pessimists' worst fears proved incorrect: fac-
ulty members' real salaries rose on average in 2002-03, al-
though not by as much as they had in the previous year.5 
However, faculty in private-independent (non-church-related) 
institutions did much better than their counterparts in public 
and church-related institutions.6 Because most American fac-
ulty are employed in public colleges and universities, and most 
American students are educated in this sector, the declining 
relative salaries of faculty in state-supported institutions is a 
matter of serious concern. 
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TABLE A 
Percentage Increases in Average Nominal and Real Salaries for Institutions Reporting Comparable Data for Adjacent 1 
One-Year Periods, and Percentage Change in the Consumer Price Index, 1971-72 through 2002-03 | 
1 ALL FACULTY 
1971-72 to 1973-74 
1973-74 to 1975-76 
1 1975-76 to 1977-78 
1 1977-78 to 1979-80 
1979-80 to 1981-82 
1 1981-82 to 1983-84 
1 1983-84 to 1985-86 
1 1985-86 to 1986-87 
1 1986-87 to 1987-88 
1 1987-88 to 1988-89 
1 1988-89 to 1989-90 
1 1989-90 to 1990-91 
1 1990-91 to 1991-92 
1 1991-92 to 1992-93 
1 1992-93 to 1993-94 
1 1993-94 to 1994-95 
1 1994-95 to 1995-96 
1 1995-96 to 1996-97 
1 1996-97 to 1997-98 
1 1998-99 to 1999-00 
1 1999-00 to 2000-01 
1 2000-01 to 2001-02 


























1 CONTINUING FACULTY 
1 1971-72 to 1973-74 
1 1973-74 to 1975-76 
1 1975-76 to 1977-78 
1 1977-78 to 1979-80 
1 1979-80 to 1981-82 
1 1981-82 to 1983-84 
1 1983-84 to 1985-86 
1 1985-86 to 1986-87 
1 1986-87 to 1987-88 
1 1987-88 to 1988-89 
1 1988-89 to 1989-90 
1 1989-90 to 1990-91 
1 1990-91 to 1991-92 
1 1991-92 to 1992-93 
1 1992-93 to 1993-94 
1 1993-94 to 1994-95 
1 1994-95 to 1995-96 
1 1995-96 to 1996-97 
1 1996-97 to 1997-98 
1 1997-98 to 1998-99 
1 1998-99 to 1999-00 
1 1999-00 to 2000-01 
1 2000-01 to 2001-02 




































































































































































































































































































































































































































































































































1 Note: Consumer Price Index (CPI) obtained from the U.S. Bureau of Labor Statistics. The change in the CPI for all Urban Consumers, the percentage change 1 
1 that this table reports, is calculated from December to December. Salary Increases for the years to 1985-86 are grouped in two-year intervals in order to present 1 
1 the full 1971-72 through current year series. Nominal salary is measured in current dollars. The percentage increase in real terms is the percentage increase in 1 
1 nominal terms adjusted for the percentage change in the CPI. Figures for All Faculty represent changes in salary levels from a given year to the next. Figures for 1 
1 Continuing Faculty represent the average salary change for faculty on staff at the same institution in both years over which the salary change is calculated. 1 
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Table A, which shows salary increases by rank since 
1971-72, summarizes the good news. Data are presented in 
this table for two-year intervals prior to 1985-86 and for 
one-year intervals thereafter. The salary increases listed under 
the heading Nominal Terms are the actual percentage in-
creases; those listed under the heading Real Terms show how 
faculty salaries have grown relative to the rate of increase in 
consumer prices. 
A glance at the data for all faculty (which appear in the top 
half of the table) reveals that the average faculty salary (shown 
in the All Ranks column) was 3.0 percent higher in 2002-03 
than it was in 2001-02. This increase was 0.8 percentage 
points lower than that of the previous academic year. The in-
crease varied across ranks and, as in previous years, was high-
est for assistant professors. 
The rise in average faculty salaries was smaller this year 
than last year even though the Consumer Price Index rose 
slightly more this year (2.4 percent) than last year (1.6 per-
cent). As a result, the increase in average faculty salaries for all 
faculty members in real terms was only 0.6 percent this year. 
As the All Ranks column reveals, although this increase was 
small, 2002-03 is the sixth consecutive academic year in 
which the average faculty member's salary nationwide has in-
creased in real terms. 
Most faculty members are more interested in the percent-
age salary increases for continuing faculty (shown in the bot-
tom half of the table) than in those for all faculty. Even if an 
academic institution keeps its overall budget for faculty 
salaries constant during a two-year period, those faculty 
members who remain at the institution over that period can 
usually expect to receive a salary increase between the two 
years. This occurs because some faculty members will leave 
the institution each year; they may move to another institu-
tion, take a nonacademic position, retire, or perhaps be de-
nied tenure. To the extent that lower-paid junior faculty 
members replace those who leave, the salary funds saved can 
be used to augment the pay of those who remain. So, typi-
cally, the average salary increase received by continuing fac-
ulty members at an institution will be larger than the increase 
in the average salary observed at the institution.7 
This past year was no exception to the rule. Continuing 
faculty members received salary increases that averaged 4.3 
percent, which was 1.3 percentage points higher than the rise 
in the average faculty member's salary nationwide. On aver-
age, continuing assistant professors received greater percent-
age increases than did continuing associate and full professors. 
The differences between the assistant and the full professor 
ranks were, however, smaller this year than in recent years. In 
real terms, the average salary increase for continuing faculty 
exceeded the rate of inflation, as measured by the increase in 
the Consumer Price Index, by 1.9 percentage points. Al-
though the purchasing power of the average continuing fac-
ulty member rose as a result, it did so at a rate less than two-
thirds that of the previous year. 
Behind the Averages 
Survey report table 1 on page 34 shows the percentage 
change in average salary levels and increases in the average 
salaries of continuing faculty members from 2001-02 to 
2002-03, broken down by institutional category, affiliation 
(public, private-independent, or church-related), and aca-
demic rank. The table reveals that faculty members' economic 
gains differed considerably across institutional affiliations. 
Continuing faculty employed at private-independent doc-
toral institutions received an average salary increase of 5.3 
percent, which was substantially higher than the 4.2 percent 
and 3.8 percent increases received by their counterparts at 
church-related and public doctoral institutions, respectively. 
Indeed, the average salary increase received by continuing 
faculty at private-independent doctoral institutions exceeded 
the comparable increases received by continuing faculty at 
public doctoral universities by between 0.9 and 2.1 percent-
age points across professorial ranks. 
At master's institutions, the differences between the private 
and public sector were somewhat smaller. Yet continuing 
faculty at public institutions received increases between 0.6 
and 1.0 percentage points lower at each professorial rank than 
those conferred on their private-independent counterparts. 
Continuing full professors at public baccalaureate institu-
tions received slightly larger salary increases than their peers 
at private-independent institutions. But across all ranks, the 
average salary increase received by continuing faculty at pub-
lic baccalaureate colleges and universities was about 1.1 per-
centage points lower than those obtained by continuing fac-
ulty at private-independent institutions. 
Previous AAUP reports have documented that between the 
mid-1970s and the mid-1990s, the salaries of faculty at public 
institutions fell relative to the pay of faculty at private colleges 
and universities. This decline was particularly pronounced at 
the full professor level in doctoral institutions. Between 
1978-79 and 1993-94, the average salary of full professors in 
public doctoral institutions fell from about 91 to 79 percent 
of that of full professors in private doctoral institutions. Be-
tween the mid-1990s and 2001-02, however, faculty in pub-
lic and private institutions received roughly comparable aver-
age salary increases.8 During these years, therefore, faculty at 
public academic institutions did not see further erosion of 
their salaries compared with their private-sector counterparts. 
With the salary changes for 2002-03, the previous trend has 
resumed. I discuss some of the implications of this trend 
below. 
Survey report tables 2 and 3 present data on the distributions 
of average changes in faculty salaries and of average increases in 
the salaries of continuing faculty members by institutional affil-
iation and category. These tables highlight how incomplete a 
picture focusing on averages provides. For example, survey re-
port table 3 indicates that continuing faculty at 18.1 percent of 
all institutions received average salary increases of 6 percent or 
more and that continuing faculty at 15.6 percent of all institu-
tions received average salary increases of less than 2 percent. 
Yet continuing faculty members at public institutions were 
much more likely to receive salary increases that were less than 
the rate of inflation than were their counterparts at private-
independent institutions; some public-institution faculty re-
ceived no increase at all. The current budget problems in many 
states undoubtedly generated this result. 
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In percentage terms, continuing faculty at 24.0 percent of 
public institutions received average salary increases below the 
inflation rate; continuing faculty at only 4.2 percent of private-
independent institutions received similarly low raises. The 
public colleges and universities conferring increases of less 
than 2 percent employed 24.7 percent of all public-sector 
faculty, while the comparable private institutions employed 
only 1.9 percent of all faculty in that sector. 
Rank and Gender 
The other survey report tables accompanying this report pre-
sent different ways to look at the data. Survey report table 4 
provides information about average salary and average com-
pensation levels for faculty members by rank in 2002-03. 
The table shows a slight compression in faculty salaries when 
one looks at faculty in the aggregate and takes into account 
information from previous annual salary reports. The ratio of 
the average full-professor salary to that of the average assistant 
professor declined somewhat in 2002-03 compared with the 
previous year, although the trend for that ratio over the past 
ten years has been generally upward. The full professor-
associate professor ratio increased slightly for the current year, 
continuing a long-term trend of gradual increases. The asso-
ciate professor-assistant professor ratio fell slightly this year, 
but it has remained remarkably consistent over the past three 
decades; associate professors earn about 20 percent more than 
assistant professors on average. 
Survey report table 5 presents average salary data for men 
and women faculty by category, affiliation, and academic 
rank. Again, focusing on faculty in the aggregate reveals that 
women earned an average of 88.8 percent of what men 
earned at the full-professor level, 93.1 percent of what men 
earned at the associate-professor level, and 92.4 percent of 
what they earned at the assistant-professor level. At the full-
professor level, the disparity is slighdy greater than in 2001-02, 
while at the associate and assistant levels, it is slightly smaller. 
Compared with last year's sample, the percentage of 
women among full professors rose from 21.4 to 22.3, the 
percentage among associate professors increased from 37.3 to 
37.9, and the percentage among assistant professors decreased 
from 46.1 to 45.9. Great care must, however, be observed 
when drawing conclusions from these percentages, because 
the sample of institutions that report salary data by gender 
varies somewhat from year to year. The AAUP's Committee 
on the Economic Status of the Profession, perhaps working 
with the Association's Committee on the Status of Women 
in the Academic Profession, plans to analyze compensation 
by gender much more carefully in an upcoming project. 
Until we do so, we cannot conclude whether these changes 
reflect anything other than a fluctuation in the sample of in-
stitutions reporting data. 
Medical Insurance 
Over the past year, medical insurance cost increases nation-
wide far outstripped the increase in the Consumer Price 
Index. Survey report table 10 indicates that academic institu-
tions were not immune to these cost increases. They had to 
deal with medical insurance costs that rose from 6.5 percent 
of the average faculty salary in 2001-02 to 7.3 percent of the 
average salary in 2002-03. Put another way, the jump in the 
cost of medical insurance added the equivalent of 0.8 per-
centage points to the increase in the average faculty mem-
ber's salary. Many faculty members argue, however, that this 
additional outlay should not be considered an expansion of 
benefits to them, because increases in an academic institu-
tion's medical insurance costs typically reflect medical cost 
inflation, not an increase in the services covered by the insti-
tution's medical insurance plan. 
In addition, at most colleges and universities, faculty mem-
bers share with the institution premium costs for medical in-
surance. So whenever an institution's medical insurance costs 
rise as a percentage of faculty salaries, faculty members' pre-
miums probably have also risen faster than their salaries have. 
Many faculty members believe that such a situation represents 
a decrease in their well-being; some say that if their health 
insurance premiums increase at faster rates than their salaries, 
their institutions should increase their salaries further to com-
pensate them for the more expensive premiums. 
Rising medical insurance costs leave neither faculty mem-
bers nor their institutions very happy. Institutions scurry 
around, sometimes with the help of a faculty committee, to 
design plans that will reduce the rate of medical cost infla-
tion. Faculty members worry that most plans that promise to 
do so will also reduce the real value of the medical services 
provided to them, often in the form of higher deductibles or 
greater copayments. Relations between faculty and adminis-
trators over economic matters would be much simpler if 
there were an easy solution to the problem of medical cost 
inflation. 
Growing Public-Private Salary Differential 
Several researchers have used AAUP data to document the 
decrease in the average salary of faculty members at public 
academic institutions relative to that of their peers at private 
institutions that took place between 1978-79 and 2001-02.9 
Most of the decline occurred before the mid-1990s; the rela-
tive salaries of faculty in the public and private sectors re-
mained roughly constant between 1996-97 and 2001-02. As 
the data in table A show, however, average salaries in public 
institutions of higher education dropped this past year relative 
to those in private institutions. 
This relative decline in salaries at public colleges and uni-
versities probably makes it more difficult for them to hire and 
retain top faculty, especially at the senior level. Anecdotal 
stories tell of the "raiding" of public institutions by private 
colleges and universities that want to hire the public sector's 
tenured faculty members.10 As of yet, however, little system-
atic evidence exists to confirm such stories. 
There is no national data series on turnover rates among 
tenured faculty members. But each year the AAUP collects 
institutional-level information about the number of continu-
ing faculty members. Continuing faculty members in a par-
ticular rank are defined as full-time faculty members em-
ployed in that rank in the previous year and employed by the 
institution in the current year, regardless of their rank in the 
current year. For example, a faculty member who was an as-
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sociate professor last year and was promoted to full professor 
this year counts as a continuing associate professor this year. 
The AAUP's Committee on the Economic Status of the Pro-
fession uses information that institutions report on the num-
ber of continuing faculty members in each rank and their 
total salaries in both the previous and the current year to esti-
mate the average salary increases for continuing faculty that 
appear in our annual report. 
Subject to some qualifications, information about the num-
ber of continuing faculty members in a rank in one year, 
coupled with data about the number in the rank in the previ-
ous year, allows the computation of a continuation rate for 
faculty members in each rank at the institution. That is done 
by dividing the number of continuing faculty members in the 
rank in one year by the number in the rank in the previous 
year.11 The continuation rate—or, more precisely, one minus 
the continuation rate—is a measure of faculty turnover from 
year to year in the rank. 
The continuation rate cannot, however, be used to mea-
sure voluntary turnover among assistant professors, because 
some of those who leave an institution do so involuntarily 
when they are turned down for tenure. Similarly, the contin-
uation rate for full professors is "contaminated" by faculty de-
partures due to retirement, disability, or death. The continu-
ation rate for associate professors, most of whom are tenured, 
comes closest to approximating a measure of voluntary 
turnover influenced by average salaries at an institution. 
I worked with two colleagues, Hirschel Kasper and Daniel 
Rees, more than a decade ago to analyze the relationship be-
tween the continuation rate among associate professors at 
particular institutions and the average salary of associate pro-
fessors. We used institutional-level information about contin-
uation rates from the 1988-89 AAUP salary survey to do so.12 
We found that, other factors held constant, institutions with 
higher average salaries tended to have higher continuation 
rates (that is, lower voluntary turnover rates) than their com-
petitors. Moreover, the magnitude of the relationship was 
largest at doctoral universities. Given the pattern of public-
private salary differentials in recent years, one would expect 
that private institutions of higher education would have 
higher average continuation rates among associate professors 
than their public-sector counterparts. 
Cornell undergraduate student Matthew Nagowski and I 
examined data on continuation rates from the AAUP salary 
survey for the academic years 1996-97 to 2001-02. Some in-
stitutions did not report any information on continuing fac-
ulty members during the period, and others reported only in-
termittently. To avoid distortion of our findings as a result of 
institutions' moving in and out of the sample, we confined 
our attention to a sample of fifty-seven doctoral, sixty-seven 
master's, and thirty-eight bachelor's institutions (public and 
private) that reported data on continuation rates for each year 
of the selected period.13 Figures 1, 2, and 3 plot out the 
weighted average continuation rates among associate profes-
sors at these institutions over the period. The average contin-
uation rate at private doctoral institutions was consistently 
greater than that at public universities. Similarly, at master's 
and bachelor's institutions, the private continuation rate was 
FIGURE 1 
W e i g h t e d Cont inuat ion Rates A m o n g Associate Professors: Doctora l Institutions, 
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FIGURE 2 
W e i g h t e d Cont inuat ion Rates A m o n g Associate Professors: Master's Inst itutions, 
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FIGURE 3 
W e i g h t e d Cont inuat ion Rates A m o n g Associate Professors: Bachelor's 
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greater in four of the six years analyzed; in the other two 
years, the rates were approximately equal. Although these 
simple comparisons do not prove causation, they do suggest 
one cost to public institutions of having lower faculty salaries 
than their private competitors. 
Growing Dispersion of Average Salaries 
It is well known that average faculty salaries at public colleges 
and universities have fallen relative to those at private institu-
tions. Less recognized is the fact that in both the public and 
the private sectors, dispersion of faculty salaries has increased. 
Figure 4 plots the variance of the logarithm of average real 
salaries of full professors across doctoral institutions (public 
and private) at five-year intervals between 1962-63 and 
2001-02 for ninety-six institutions that reported data in every 
year.14 The variance of the logarithm of average salaries is a 
measure of dispersion that is invariant to the nominal level of 
salaries. For example, if each institution doubled its average 
faculty salary, the variance of the logarithm of average faculty 
salary would remain constant. 
As the figure indicates, the dispersion of average faculty 
salaries across the sample institutions decreased between the 
early 1960s and late 1970s, but it increased fairly steadily 
thereafter. Figures 5 and 6 plot the variance of the logarithms 
of salaries among associate and assistant professors, and the 
story is the same. To show that this increasing dispersion is 
not confined to doctoral institutions, figure 7 presents similar 
data for the variance of the logarithms of average faculty 
salary at the full, associate, and assistant professor ranks for 
between eighty-one and eighty-four (the number varies by 
rank) private bachelor's colleges that reported data. Again, 
starting in the mid-1970s, the dispersion in average faculty 
salaries across institutions rose for all ranks, with the greatest 
increase at the senior levels. 
In research reported elsewhere, Cornell graduate student 
Andrew Nutting and I used institutional-level data from 
1972-73 to 1997-98 to estimate the logarithm of average fac-
ulty salary equations by rank separately for public and private 
doctoral institutions and private bachelor's institutions.15 The 
explanatory variables we used included endowment per stu-
dent, tuition and state appropriations per student, and a set of 
institution-specific dichotomous variables for each institution. 
The inclusion of these latter variables makes what we did . 
equivalent to specifying that the change in the logarithm of 
average faculty salary at an institution is a function of the 
change in endowment per student and in tuition and state 
appropriations per student at the institution. We used these 
estimates to understand which factors have contributed to the 
growing dispersion in faculty salaries across institutions. 
Our models attribute most of the growing dispersion in av-
erage faculty salaries across private doctoral institutions and 
across private bachelor's institutions at each rank to the 
widening dispersion of endowment wealth during the period. 
To understand this relationship, it is important to realize that 
even if two institutions experience the same percentage 
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I 
FIGURE 5 
Variance of Log Associate Professor Salary, Doctoral Institutions, 
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institution with the higher initial level of endowment per 
student will gain more in absolute terms than the institution 
with the lower initial level of endowment per student. If 
other sources of institutional income, such as tuition, grow at 
rates that are lower in percentage terms than the rate at 
which the endowment expands, the institution with the 
larger initial endowment per student will see its total income 
per student grow by a larger percentage than its relatively 
poorer counterpart. It could therefore increase its average 
faculty salary level by a greater percentage during the period. 
Our estimates suggest that the growing variance of the log-
arithm of average faculty salaries at each rank at public doc-
toral universities arises from both increasing differences in en-
dowment per student and widening differences in state 
appropriations per student. Nonetheless, changes in endow-
ment per student played, at best, a minor role for all three 
professorial ranks. Most of the expansion in the variance of 
the logarithms of average real faculty salaries across public 
doctoral institutions results from increasing differences in the 
growth rates of state appropriations per student across institu-
tions. Indeed, at the assistant and the associate professor lev-
els, the widening dispersion of average faculty salaries can be 
explained solely by growing differences in the level of state 
appropriations per student across institutions. 
The increased dispersion of average faculty salaries across 
institutions in the public and private sectors suggests that it is 
becoming more difficult for some institutions to attract and 
retain high-quality faculty. If faculty quality now differs more 
across institutions than it did in the past, where students 
choose to go to college may matter even more in the future 
than it has in the past. 
Ambitious Agenda for the Survey 
During our discussions this past year, members of the Com-
mittee on the Economic Status of the Profession set an ambi-
tious agenda for our future annual reports. For example, we 
want to address the growing numbers of faculty who are em-
ployed part time or in non-tenure-track positions. To obtain 
information on these members of the profession, we must 
more carefully analyze and broaden our annual survey data 
and collect data from additional sources. Potential sources in-
clude the data on full-time lecturers that the AAUP collects 
(but which have never been fully analyzed); the biennial Fall 
Staff Survey that the National Center for Education Statistics 
has compiled as part of the Integrated Postsecondary Educa-
tion Data System since 1987; and information from the ad-
ministrative databases of the system offices of large state insti-
tutions of higher education. 
Table B is an example of data from a state system, namely, 
the State University of New York (SUNY). It covers fall 
1985 to fall 2001 and presents the ratios of full-time lecturers 
to full-time faculty with professorial ranks and of part-time 
faculty to full-time faculty. The faculty members are em-
ployed at the four state-operated university centers (doctoral 
institutions) and the thirteen state-operated university col-
leges (primarily master's institutions) of the SUNY system.16 
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FIGURE 7 
Variance o f Log Faculty Salary, Private Bachelor's Inst i tut ions, Consistent 
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TABLE B 
Use of Full-Time Lecturers and Part-Time Faculty by the State 
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Source: Employee Summaries of Institutions Under the Program of the State University of New York: Statistical Release No. 405-Fall 2001 (Albany, N.Y.: Office of 
Institutional Research and Analysis of the State University of New York, 2002). Tables 1 and 2 and comparable data for earlier years. 
a. Full-time professorial faculty include professors, associate professors, and assistant professors whose primary function is research, instruction, or public service. 
Excluded are librarians and counselors with academic rank, instructors, and a few other specialized categories. 
b. Faculty include all faculty members holding academic rank, including librarians and clinical faculty. The part-time numbers are head-count numbers and do 
not represent the number of full-time equivalent part-time faculty members. 
Over the seventeen-year period, lecturers grew as a share of 
full-time professorial faculty at both the university centers 
and the university colleges, although the increase at the col-
leges was larger. Part-time faculty also grew relative to full-
time faculty at these SUNY campuses; the ratio rose at each 
by about one-third. These increases were not, however, con-
tinuous. When resources permitted, the SUNY institutions 
increased their relative use of full-time tenured and tenure-
track faculty. 
Other issues the committee may explore include determin-
ing whether salary data can be obtained by gender, rank, and 
tenure status; revisiting how salary differentials by discipline 
have changed (a subject covered in previous annual reports); 
addressing in more detail issues relating to faculty health care; 
and analyzing institutional operating budgets to ascertain how 
their use has changed. We invite all members of the AAUP 
to suggest additional topics for us to consider. To do so, con-
tact the AAUP's research director, John Curtis, at 
<j curtis@aaup. org>. 
Acknowledgment 
In 1991, in my role as chair of the Committee on the Eco-
nomic Status of the Profession, I wrote the annual salary re-
port. The next year, when one of my sons developed a life-
threatening illness, I was forced to resign as chair. My son is 
now married and an attorney employed by the federal gov-
ernment in Washington, D.C., and it is with great pleasure 
that I return to serve another term as the committee's chair. 
This report could not have been written without the hard 
work of John Curtis, who assumed responsibility for the an-
nual salary survey this year, or Galina Lewis, the AAUP's re-
search associate. Nor could it have been completed without 
the many institutional representatives who take the time each 
year to respond to our annual survey. The members of our 
committee participated in two meetings (one virtual) that 
spelled out the issues to be discussed in this year's report, and 
many also commented on early drafts of the report. The com-
mittee members are Linda A. Bell (Economics), Haverford 
College; Daniel S. Hamermesh (Economics), University of 
Texas at Austin; George E. Lang (Mathematics and Computer 
32 ACADEME ©AAUP. All rights reserved. 
Science), Fairfield University; Steven London (Political Sci-
ence), Brooklyn College of the City University of New York; 
Jim Monks (Economics), University of Richmond; Saranna 
Thornton (Economics), Hampden-Sydney College; Craig 
Swan (Economics), University of Minnesota, consultant. <& 




Committee on the Economic Status of the Profession 
Notes 
1. National Association of College and University Business Officers 
press release, January 6, 2003. Note that the rate of return on an 
endowment is not equal to the change in its market value. The lat-
ter also depends on an institution's spending from its endowment 
during the year and the additions to the endowment that it receives 
from gifts. 
2. U.S. Bureau of Labor Statistics <www.bls.gov>. 
3. Michael Arnone, "State Spending on Colleges Increases at Lowest 
Rate in Decade," Chronicle of Higher Education, 13 December 2002. 
The data used in this article come from the annual survey of state 
support for higher education conducted by the center for the Study 
of Education Policy at Illinois State University and can be found on 
the center's Web site <http://coe.ilstu.edu/grapevine>. 
4. Jeffrey R. Young, "Public-College Tuition Jumps at Highest 
Rate in Ten Years," Chronicle of Higher Education, 1 November 2002. 
5. Most of the information about faculty salary increases in this 
report is based on the AAUP survey of higher education institutions 
in the United States. In 2002-03, 1,454 institutions (representing 
1,732 campuses) are represented in the survey. Data from these 
institutions are included in the basic results in table A and in many 
of the other tables in this report. AAUP staff compiled the data on 
which the tables in this report and the appendices that follow are 
based. 
6. Unless otherwise specified, the designation "private" in this arti-
cle refers to private-independent (non-church-related) institutions. 
7. There are exceptions to this statement. For example, an academic 
institution may divert all the saved salary funds to other uses, such as 
the startup costs for scientists and engineers or deficit reduction. In 
such a case, the average increase in all faculty salary would equal that 
in continuing faculty salary. Or, to take another example, more 
expensive "star" faculty may replace departing faculty. In that case, 
the average increase in all faculty salary could be higher than that in 
continuing faculty salary. 
8. Daniel Hamermesh, "Quite Good News—For Now: The Annual 
Report on the Economic Status of the Profession 2001-02," 
Academe (March-April 2002). 
9. F. King Alexander, "The Silent Crisis: The Relative Fiscal 
Capacity of Public Universities to Compete for Faculty," Review of 
Higher Education 24 (winter 2001); Ronald G. Ehrenberg, "Studying 
Ourselves: The Academic Labor Market, "Journal of Labor Economics 
(April 2003); Daniel S. Hamermesh, "Quite Good News—For 
Now," Academe (March-April 2002); and Cynthia Zoghi, "Why 
Have Public University Professors Done So Badly?" Economics of 
Education Review 22 (2003). 
10. See, for example, Scott Smallwood, "The Price Professors Pay 
for Teaching at Public Universities," Chronicle of Higher Education, 
20 April 2001. 
11. These qualifications relate to faculty who serve as administrators 
or who are on leave in either the current or the previous year. The 
presence of such individuals introduces possible measurement error 
into the calculation of the continuation rate. 
12. Ronald G. Ehrenberg, Hirschel Kasper, and Daniel I. Rees, 
"Faculty Turnover in American Colleges and Universities," 
Economics of Education Review 10 (1991). 
13. Nonetheless, when we used a sample that consisted of any insti-
tution that reported data on continuing faculty members in any 
year, our findings were similar to those reported here. 
14. Using a larger sample of all institutions that reported data in any 
year yields similar results. 
15. Ronald G. Ehrenberg, "Studying Ourselves: The Academic 
Labor Market," Journal of Labor Economics (April 2003). The estima-
tion period is limited by the availability of data from other sources. 
16. Precise definitions of these variables are found in the notes to 
table B. The definition of who is a faculty member differs in these 
two sets of calculations; the part-time faculty data are head-count 
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SURVEY REPORT TABLE 1 
Percentage Change in Salary Levels and Percentage Increases in Salary for Continuing Faculty, by Category, 
Affiliation, and Academic Rank, 2001-02 to 2002-03 
Academic 
Rank 
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Note: The table is based on 1,304 (salary) and 1,155 (continuing) responding institutions, representing 1,545 and 1,361 campuses respectively, and reporting compara-
ble data both years. For definitions of categories, see Explanation of Statistical Data on page 49. N.d. = no data. There were too few private-independent and 
church-related institutions in categories III and IV to generate valid separate statistics. These institutions are included in the All Combined column, however. 
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SURVEY REPORT TABLE 2 
Percent of Institutions and Percent of Faculty by Average Increase in Salary Levels, by Affiliation and 
Category, 2001-02 to 2002-03 
Percentage 
Increase 
6 and over 
5 to 5.99 
4 to 4.99 
3 to 3.99 
2 to 2.99 
Below 2 
Total 
6 and over 
5 to 5.99 
4 to 4.99 
3 to 3.99 











































































































































Note: The table is based on 1,304 institutions representing 1,545 campuses reporting comparable data both years. For definitions of categories, see Explanation of 
Statistical Data on page 49. 
SURVEY REPORT TABLE 3 
Percent of Institutions and Percent of Faculty by Average Increase in Salary for Continuing Faculty, 
by Affiliation and Category, 2001-02 to 2002-03 
Percentage 
Increase 
6 and over 
5 to 5.99 
4 to 4.99 
3 to 3.99 
2 to 2.99 
Below 2 
Total 
6 and over 
5 to 5.99 
4 to 4.99 
3 to 3.99 











































































































































Note: Samples include 1,155 reporting institutions representing 1,361 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
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SURVEY REPORT TABLE 4 































































































































































































































































































































































Note: The table is based on 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
N.d. = no data. There were too few private-independent and church-related institutions in categories III and IV to generate valid separate statistics. These institu-
tions are included in the All Combined column, however. 
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SURVEY REPORT TABLE 5 
































































































































































































































































































































































Note: The table is based on 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
N.d. = no data. There were too few private-independent and church-related institutions in categories III and IV to generate valid separate statistics. These institu-
tions are included in the All Combined column, however. 
©AAUP. All rights reserved. MARCH-APRIL 2003 37 
SURVEY REPORT TABLE 6 



















































































































































































































































































































CATEGORY IV (Institutions without Ranks) 
No Rank 45,038 n.d. 51,430 48,426 42,052 46,499 40,331 53,920 62,543 







































































Note: This table is based on 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
a. New England: Connecticut, Maine, Massachusetts, New Hampshire, 
Rhode Island, and Vermont. 
b. Middle Atlantic: New Jersey, New York, and Pennsylvania. 
c. East North Central: Illinois, Indiana, Michigan, Ohio, and Wisconsin. 
d. West North Central: Iowa, Kansas, Minnesota, Missouri, Nebraska, 
North Dakota, and South Dakota. 
e. East South Central: Alabama, Kentucky, Mississippi, and Tennessee. 
f. West South Central: Arkansas, Louisiana, Oklahoma, and Texas. 
g. South Atlantic: Delaware, District of Columbia, Florida, Georgia, 
Maryland, North Carolina, Puerto Rico, South Carolina, Virginia, and West 
Virginia. 
h. Mountain: Arizona, Colorado, Idaho, Montana, Nevada, 
New Mexico, Utah, and Wyoming, 
i. Pacific: Alaska, California, Guam, Hawaii, Oregon, and Washington. 
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SURVEY REPORT TABLE 7 










No Rank 59,343 







No Rank 53,567 







No Rank 62,368 






























No Rank n.d. 



























































































































































































































CATEGORYIV(Institutions without Ranks) 
No Rank 62,863 n.d. 










































































Note: This table is based on 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
N.d. = no data. 
a. New England: Connecticut, Maine, Massachusetts, New Hampshire, 
Rhode Island, and Vermont. 
b. Middle Atlantic: New Jersey, New York, and Pennsylvania. 
c. East North Central: Illinois, Indiana, Michigan, Ohio, and Wisconsin. 
d. West North Central: Iowa, Kansas, Minnesota, Missouri, Nebraska, 
North Dakota, and South Dakota. 
e. East South Central: Alabama, Kentucky, Mississippi, and Tennessee. 
f. West South Central: Arkansas, Louisiana, Oklahoma, and Texas. 
g. South Atlantic: Delaware, District of Columbia, Florida, Georgia, 
Maryland, North Carolina, Puerto Rico, South Carolina, Virginia, and West 
Virginia. 
h. Mountain: Arizona, Colorado, Idaho, Montana, Nevada, 
New Mexico, Utah, and Wyoming, 
i. Pacific: Alaska, California, Guam, Hawaii, Oregon, and Washington. 
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SURVEY REPORT TABLE 8 
Distribution of Individual Faculty Members, by Salary Interval and Institutional Category, for 
Upper Three Academic Ranks, 2002-03 (Percent) 
Category 
Salary Interval 


































































































































































































































































































































































































































































































Note: Sample includes 1,295 reporting institutions representing 1,548 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
t Includes less than 1.0 percent of individuals with salaries higher than that interval. 
99.0* Includes less than 1.0 percent of individuals with salaries lower than that interval. 
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SURVEY REPORT TABLE 9A 
























































































CATEGORY IV (Institutions without Ranks) 




































































































































































Note: Sample includes 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
a. Interpretation of the Ratings: l*=95th Percentile; l=80th; 2=60th; 3=40th; 4=20th. Average lower than the 20th percentile is rated 5. 
©AAUP. All rights reserved. MARCH-APRIL 2003 
SURVEY REPORT TABLE 9B 



















































































































































































































































CATEGORY IV (Institutions without Ranks) 
No Rank 79,222 76,219 66,837 63,260 61,514 58,403 56,655 52,805 48,390 43,684 
Note: Sample includes 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
a. Interpretation of the Ratings: l*=95th Percentile; l=80th; 2=60th; 3=40th; 4=20th. Average lower than the 20th percentile is rated 5. 
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SURVEY REPORT TABLE 10A 
Average Institutional Cost of Benefits per Faculty Member and Average Cost for Faculty Members 
Receiving Specific Benefits, in Dollars and as a Percent of Average Salary, by Institutional Affiliation 



























































































































































































































Note: The institution or state contribution to the retirement plan(s) is included regardless of the vesting provision. Tuition includes both waivers and remissions. 
Dental insurance may be underestimated because some institutions report insurance cost under Medical Insurance. Medical Insurance may be overestimated because 
dental cost is sometimes included. Benefits in Kind most often include moving expenses, housing, cafeteria plans, or benefits with cash options. For more details on 
benefits, see Explanation of Statistical Data on page 49. Averages for All Combined may not add up due to rounding. Tables based on 1,454 reporting institutions 
representing 1,732 campuses. 
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SURVEY REPORT TABLE 10B 
Average Institutional Cost of Benefits per Faculty Member and Average Cost for Faculty Members 
Receiving Specific Benefits, in Dollars and as a Percent of Average Salary, by Institutional Category 
and Itemized Benefits, 2002-03 (All Ranks) 
Itemized 
Benefits IIA IIB III IV IIA IIB III IV 
IN DOLLARS AS A PERCENT OF SALARY 
AVERAGE PER FACULTY MEMBER 
Retirement 7,512 
Medical Insurance 5,105 
Disability 203 
Tuition 456 
Dental Insurance 207 
Social Security 4,549 
Unemployment 91 
Group Life 148 
Worker's Comp. 372 





















































18,873 14,977 14,510 14,531 



































































































































































Note: The institution or state contribution to the retirement plan(s) is included regardless of the vesting provision. Tuition includes both waivers and remissions. 
Dental insurance may be underestimated because some institutions report insurance cost under Medical Insurance. Medical Insurance may be overestimated because 
dental cost is sometimes included. Benefits in Kind most often include moving expenses, housing, cafeteria plans, or benefits with cash options. For more details on 
benefits, see Explanation of Statistical Data on page 49. Tables based on 1,454 reporting institutions representing 1,732 campuses. 
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SURVEY REPORT TABLE 11 
Percent of Faculty on Tenure-Track Appointments and Percent of Faculty with Tenure, by Affiliation, 



















































































































































































































Note: The table is based on 1,454 reporting institutions representing 1,732 campuses reporting tenure information. For definitions of categories, see Explanation of 
Statistical Data on page 49. 
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SURVEY REPORT TABLE 12 
Distribution 
Academic Rank 
of Faculty, by Rank, Gender, Category, 














































































































































































































































































CATEGORY IV (Institutions without Ranks) 
No Rank 49.9 50.1 49.9 50.1 55.0 45.0 60.0 40.0 






No Rank 0.7 


















































Note: The table is based on 1,454 reporting institutions representing 1,732 campuses. For definitions of categories, see Explanation of Statistical Data on page 49. 
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SURVEY REPORT TABLE 13 
Number and Percent of Faculty, Average Salary, Average Compensation, Average Benefits, and 
Percent of Faculty Tenured, by Category and Academic Rank, 2002-03 
Number of Percent of Average Average Average Benefits as Percent 
Category or Rank Faculty Faculty Salary ($) Compensation ($) Benefits ($) % of Salary Tenured 
I 168,912 46.6 73,997 92,777 18,780 25.4 61.5 
IIA 109,144 30.1 58,769 73,447 14,678 25.0 55.6 
IIB 48,761 13.5 54,051 68,535 14,484 26.8 55.6 
III 21,590 6.0 51,619 66,103 14,484 28.1 61.9 
IV 14,066 3.9 49,762 61,458 11,696 23.5 71.4 
All Combined 362,473 100.0 64,455 80,885 16,430 25.5 59.0 
INSTITUTIONS WITH ACADEMIC RANKS (Categories I through III) 
Professor 120,431 34.6 86,437 107,654 21,217 24.5 96.6 
Associate 91,952 26.4 61,732 78,332 16,600 26.9 84.7 
Assistant 93,573 26.9 51,545 65,358 13,813 26.8 13.6 
Instructor 20,943 6.0 37,737 48,340 10,604 28.1 18.6 
Lecturer 16,562 4.8 43,914 55,725 11,810 26.9 8.7 
No Rank 4,946 1.4 47,769 54,922 7,153 15.0 43.8 
All Combined 348,407 100.0 65,048 81,667 16,619 25.5 58.9 
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SURVEY REPORT TABLE 14A 
Number of Campuses Surveyed and Number of Campuses Included in Tabulations, 

















































































Note: Appendices I and II include listings for individual institutions whose data was received after the completion of the tabulations. 
SURVEY REPORT TABLE 14B 
Number of Institutions Surveyed and Number of Institutions Included in Tabulations, 



















































































Note: Appendices I and II include listings for individual institutions whose data was received after the completion of the tabulations. 
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EXPLANATION OF STATISTICAL DATA 
Instructional Faculty. The instructional faculty is defined as all those 
members of the instructional-research staff who are employed full time, 
regardless of whether they are formally designated "faculty." It includes all 
those whose major regular assignment (at least 50 percent) is instruction, 
including released time for research. Faculty on sabbatical leave are count-
ed at their regular salaries even though they may be receiving a reduced 
salary while on leave. Replacements for those on leave with pay are not 
counted; replacements for those on leave without pay are counted. All fac-
ulty members who have contracts for the full academic year are included, 
regardless of whether their status is considered "permanent." Institutions 
are asked to exclude (a) instructional faculty who are not employed on a 
full-time basis; (b) instructional faculty whose services are valued by book-
keeping entries rather than by full cash transactions unless their salaries are 
determined by the same principles as those who do not donate their ser-
vices; (c) instructional faculty who are in military organizations and are 
paid on a different scale from civilian employees; (d) administrative officers 
with titles such as dean of instruction, academic dean, associate or assistant 
dean, librarian, registrar, coach, or the like, even though they may devote 
part of their time to classroom instruction; and (e) graduate or undergradu-
ate students who assist in the instruction of courses, but who have titles 
such as teaching assistant, teaching associate, or teaching fellow. 
Salary. This figure represents the contracted salary excluding summer 
teaching, stipends, extra load, or other forms of remuneration. 
Department heads with faculty rank and no other administrative title are 
reported at their instructional salary (that is, excluding administrative 
stipends). Where faculty members are given duties for eleven or twelve 
months, salary is converted to a standard academic-year basis by applying 
a factor of 9/11 (81.8 percent) or by the institution's own factor, reflect-
ed in a footnote to the appendix tables of this report. 
Benefits. Benefit amounts tabulated here represent the institution (or state) 
contribution on behalf of the individual faculty member; the amount does 
not include the employee contribution. The major benefits include (a) 
retirement contribution, regardless of the plan's vesting provision; (b) med-
ical insurance; (c) disability income protection; (d) tuition for faculty 
dependents (both waivers and remissions are included); (e) dental insur-
ance; (f) social security (FICA); (g) unemployment insurance; (h) group life 
insurance; (i) workers' compensation premiums; and (j) other benefits in 
kind with cash alternatives (for the most part, these include benefits such as 
moving expenses, housing, cafeteria plans or cash options to certain bene-
fits, bonuses, and the like). See also the footnote to tables 10A and 10B. 
Compensation. Compensation represents salary plus institutional con-
tribution to benefits. It is best viewed as an approximate "cost" figure for 
the institution, rather than an amount received by the faculty member. 
Institutional Categories 
Category I (Doctoral). Institutions characterized by a significant level and 
breadth of activity in and commitment to doctoral-level education as 
measured by the number of doctorate recipients and the diversity in 
doctoral-level program offerings. Included in this category are those 
institutions that grant a minimum of thirty doctoral-level degrees annual-
ly. These degrees must be granted in three or more unrelated disciplines. 
Category HA (Master's). Institutions characterized by diverse post-
baccalaureate programs (including first professional), but not engaged in 
significant doctoral-level education. Specifically, this category includes 
institutions not considered specialized schools in which the number of 
doctoral-level degrees granted is fewer than thirty or in which fewer than 
three unrelated disciplines are offered. In addition, these institutions must 
grant a minimum of thirty post-baccalaureate degrees annually and either 
grant degrees in three or more post-baccalaureate programs or, alterna-
tively, have an interdisciplinary program at the post-baccalaureate level. 
Category IIB (Baccalaureate). Institutions characterized by their primary 
emphasis on general undergraduate baccalaureate-level education and not 
significantly engaged in post-baccalaureate education. Included in this cate-
gory are institutions that are not considered specialized and in which the 
number of post-baccalaureate degrees granted is fewer than thirty annually 
or in which fewer than three post-baccalaureate-level programs are offered 
and that either (a) grant baccalaureate degrees in three or more program 
areas, or (b) offer a baccalaureate program in interdisciplinary studies. 
Category III (Two-Year Institutions with Academic Ranks). Institutions that 
confer at least 75 percent of their degrees and awards for work below the 
bachelor's degree and utilize academic ranks. 
Category IV (Two-Year Institutions without Academic Ranks). Institutions that 
confer at least 75 percent of their degrees and awards for work below the 
bachelor's degree but do not utilize academic ranks. An institution that 
refers to all faculty members as "instructors" or "lecturers" but does not 
distinguish among them on the basis of standard ranks is included in this 
category. Category IV institutions are listed in Appendix II of this report. 
A note on specialized institutions. Some institutions included in the tabula-
tions are classified by the Carnegie Foundation as "specialized." The 
AAUP research office plans to present these institutions in a separate cat-
egory for 2003-04. 
Definition of Data Presented in Appendices I and II 
Academic Ranks—PR=Professor; AO=Associate Professor; AI=Assistant 
Professor; I N=Instructor; AR=A11 Ranks. 
Col. (1) Institutional Category—The definition of categories is given above. 
Col. (2) Ratings of Average Salary—Each rating represents the percentile 
interval in which the institution's average salary in a given rank lies (1* = 
95th percentile or above; 1 = 80th to 94.9th percentile; and the like). An 
average salary lower than the 20th percentile is rated 5. The ratings have 
been assigned using the actual average salary, which is then rounded to 
the nearest hundred for publication in Col. (3). 
Col. (3) Average Salary by Rank and for All Ranks Combined—This figure 
has been rounded to the nearest hundred. "All Ranks Combined" 
includes the rank of lecturer and the category of "No Rank." Salary and 
compensation averages are replaced by dashes ( ) when the number of 
individuals in a given rank is fewer than three. 
Col. (4) Rating of Average Compensation—Same definition as that given for 
Col. (2) but for compensation (see definition above). 
Col. (5) Average Compensation by Rank and for All Ranks Combined—Same 
definition as that given for Col. (3) but for compensation. 
Col. (6) Benefits as a Percentage of Average Salary—Total benefits as a per-
centage of average salary for all ranks combined, rounded to the nearest 
percentage point. 
Col. (7) Percentage of Tenured Faculty—This figure represents the percent-
age of faculty members tenured within a given rank. 
Col. (8) Percentage Increase in Salary for Continuing Faculty—The percentage 
increase in salary for faculty members remaining at the institution in 
2002-03 from the previous year. This represents the average increase for 
individuals as opposed to a percentage change in average salary levels. 
Col. (9) Number of Faculty Members by Rank and Gender—This number rep-
resents the total number of full-time (FT) faculty members in a given rank. 
Col. (10) Average Salary by Rank and by Gender—See the definition for 
Col. (3). 
Institutional Footnotes 
Institutional footnote numbers are given in the appendix tables between 
the name of the institution and its category. The footnotes for both 
appendix I (institutions with academic ranks) and appendix II (institu-
tions without ranks) are listed at the end of appendix II. New for 
2002-03, the footnotes identify the professional schools or programs 
(law, dentistry, nursing, engineering, or business) included in the faculty 
salary and compensation tabulations for each institution. Respondents 
were asked to self-identify their schools or programs based on the type of 
institution, as follows: For a university, they were to include only those 
organized as separate schools, colleges, or divisions. For smaller institu-
tions, they were to identify programs that are degree-granting and 
employ a substantial number of faculty. Medical school faculty are 
excluded from the tabulations. 
Any inquiries concerning the data in this report may be directed to AAUP 
Research Office, 1012 Fourteenth Street, NW, Suite 500, Washington, 
DC 20005. Telephone: 202-737-5900. E-mail: <aaupfcs@aaup.org>. 
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NAME 
(1) (2) 
AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY (SlOOOs) 
?R AO AI IN 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 
PR AO AI IN AR 
ALABAMA 
Alabama St U 









6 0 . 6 
6 3 . 3 
8 4 . 6 
6 7 . 3 
6 8 . 7 
5 1 . 2 
5 6 . 0 
6 2 . 4 
5 3 . 5 
5 7 . 6 
4 3 . 2 3 6 . 8 
5 0 . 8 
5 1 . 9 3 2 . 4 
4 8 . 2 3 6 . 6 
4 4 . 7 2 7 . 6 
4 6 . 8 
5 5 . 4 
6 6 . 7 
5 4 . 0 
5 7 . 2 
5 5 4 
2 1 
4 5 5 
7 1 . 3 6 0 . 7 
7 5 . 1 6 6 . 9 
1 0 0 . 6 7 5 . 0 
7 9 . 9 6 3 . 8 
8 9 . 3 7 4 . 6 
5 1 . 6 
6 1 . 6 
6 2 . 2 
5 7 . 6 
5 5 . 5 
4 4 . 3 5 5 . 7 
6 6 . 6 
3 8 . 5 7 9 . 6 
4 4 . 2 6 4 . 4 
3 9 . 4 7 3 . 7 
Huntingdon Coll 
Jacksonville St U 
Samford U 







5 2 . 1 
6 3 . 1 
7 5 . 6 
5 8 . 6 
8 0 . 5 
4 7 . 5 
5 5 . 2 
5 6 . 9 
4 8 . 5 
6 0 . 4 
4 1 . 0 
4 4 . 8 
4 8 . 8 
4 1 . 8 
4 9 . 4 
3 9 . 3 
3 6 . 4 
4 1 . 8 
3 2 . 7 
4 6 . 0 
5 0 . 6 
5 9 . 9 
4 9 . 4 
6 1 . 4 
4 3 4 2 
2 3 2 3 
5 5 5 3 
4 5 5 5 
6 7 . 0 5 9 . 6 
7 8 . 6 6 9 . 8 
9 4 . 0 7 2 . 4 
7 2 . 4 6 1 . 5 
-99.2 7 4 . 7 
5 0 . 1 
5 7 . 0 
6 2 . 3 
5 1 . 4 





5 7 . 7 
6 4 . 0 
7 5 . 5 
6 1 . 1 




U North Alabama 






4 5 4 4 
4 5 4 5 
5 5 5 5 
5 4 4 3 
3 3 2 4 
8 1 . 6 
7 9 . 3 
5 9 . 6 
5 9 . 7 
7 1 . 2 
5 8 . 9 
5 6 . 8 
4 9 . 5 
5 2 . 6 
5 6 . 6 
5 0 . 3 3 5 . 8 
5 1 . 7 3 4 . 1 
3 9 . 9 3 2 . 3 
4 5 . 2 3 9 . 2 
5 0 . 1 3 6 . 1 
6 1 . 4 
5 9 . 2 
4 5 . 4 
5 0 . 3 
5 4 . 6 
5 5 5 5 
5 5 5 5 
5 5 4 3 
3 4 3 4 
1 0 2 . 8 7 6 . 6 
9 5 . 5 6 8 . 9 
6 9 . 2 5 7 . 4 
7 1 . 4 6 3 . 3 
8 5 . 6 6 8 . 8 
6 6 . 4 
6 2 . 6 
4 6 . 1 
5 4 . 9 
6 0 . 7 
4 9 . 2 7 9 . 3 
4 0 . 1 7 1 . 5 
3 7 . 1 5 2 . 6 
4 8 . 1 6 0 . 7 
4 3 . 9 6 6 . 0 
U West Alabama 17,48 IIA 5 4 . 2 4 6 . 9 3 9 . 9 3 0 . 1 4 4 . 4 6 7 . 3 5 8 . 2 4 9 . 6 37.4 55.2 
ALASKA 













3 3 2 2 
5 5 5 5 
3 4 3 -
6 6 . 0 5 9 . 9 
6 6 . 8 5 5 . 6 4 9 . 3 4 1 . 1 5 5 . 9 
7 1 . 0 5 5 . 1 4 8 . 5 3 5 . 4 5 6 . 0 
6 9 . 8 5 3 . 8 4 5 . 9 5 0 . 8 
85.3 77.3 
8 9 . 4 7 2 . 2 6 4 . 1 5 3 . 4 7 2 . 6 
9 2 . 2 7 1 . 6 6 3 . 1 4 6 . 0 7 2 . 8 
9 0 . 8 6 9 . 9 5 9 . 7 6 6 . 0 
ARIZONA 
Arizona St U 
Arizona St U-East 
Arizona St U-West 
Embry-Riddle Aero U-Prescott 









3 4 3 
1 1 1 
1 2 2 
2 2 2 
5 5 5 
9 0 . 4 6 3 . 6 5 6 . 5 3 4 . 8 6 9 . 9 
8 7 . 7 6 8 . 0 5 4 . 3 6 6 . 1 
8 2 . 7 6 3 . 3 5 0 . 4 3 8 . 7 6 1 . 0 
6 9 . 1 5 6 . 5 4 6 . 1 5 3 . 8 
6 9 . 6 5 3 . 9 4 4 . 3 3 3 . 0 5 4 . 3 
1 0 9 . 2 7 8 . 5 6 9 . 8 4 3 . 3 8 5 . 3 
1 0 5 . 0 8 2 . 8 6 6 . 4 8 0 . 0 
9 8 . 8 7 6 . 9 6 1 . 1 4 5 . 4 7 3 . 5 
8 7 . 6 7 1 . 8 5 8 . 4 6 8 . 2 
8 8 . 6 7 0 . 2 5 8 . 8 4 3 . 0 7 0 . 3 
U Arizona 7,53 I 9 0 . 6 6 4 . 2 5 6 . 3 7 4 . 6 1 0 9 . 8 7 9 . 6 6 9 . 9 9 1 . 3 
ARKANSAS 
Arkansas St U-Main 
Arkansas Tech U 
Henderson St U 
Hendrix Coll 
John Brown U 
Lyon Coll 
Ouachita Baptist U 
Southern Arkansas U-Main 
U Arkansas-Fayetteville 
U Central Arkansas 
UOzarks 
CALIFORNIA 
Azusa Pacific U 
Bethany Coll 
BiolaU 
Cal Poly St U-San Luis Obispo 
Cal St Poly U-Pomona 
Cal St U-Bakersfield 
Cal St U-Channel Islands 
Cal St U-Chico 
Cal St U-Dominguez Hills 
Cal St U-Fresno 
Cal St U-Fullerton 
Cal St U-Hayward 
Cal St U-Long Beach 
Cal St U-Los Angeles 
Cal St U-Monterey Bay 
Cal St U-Northridge 















































































































6 4 . 2 
5 9 . 6 
5 7 . 6 
6 3 . 3 
5 4 . 0 
6 1 . 2 
5 7 . 0 
5 9 . 8 
8 0 . 5 
6 2 . 5 
5 9 . 2 
6 4 . 8 
5 2 . 0 
6 4 . 3 
8 3 . 8 
8 5 . 5 
8 3 . 3 
9 0 . 1 
8 2 . 8 
8 2 . 3 
8 3 . 6 
8 4 . 9 
8 4 . 6 
8 3 . 5 
8 3 . 2 
8 4 . 5 
8 2 . 6 
8 2 . 7 
5 4 . 2 
5 2 . 8 
4 9 . 1 
5 3 . 4 
4 8 . 0 
4 5 . 2 
4 7 . 9 
5 0 . 2 
6 0 . 8 
5 4 . 6 
4 8 . 7 
5 5 . 0 
4 5 . 1 
5 3 . 0 
7 0 . 1 
6 8 . 0 
6 4 . 8 
7 3 . 8 
6 6 . 3 
6 5 . 5 
6 7 . 0 
6 8 . 7 
7 0 . 2 
6 8 . 1 
6 7 . 6 
6 4 . 6 
6 6 . 9 
6 4 . 1 
4 3 . 0 
4 1 . 9 
3 9 . 5 
4 5 . 2 
4 0 . 7 
4 3 . 9 
4 2 . 4 
4 2 . 2 
5 3 . 0 
4 3 . 6 
3 7 . 9 
4 5 . 0 
3 2 . 0 
4 5 . 0 
5 6 . 9 
5 5 . 0 
5 4 . 4 
6 8 . 4 
5 0 . 6 
5 5 . 2 
5 0 . 9 
5 4 . 2 
5 7 . 6 
5 5 . 1 
5 6 . 0 
5 5 . 4 
5 3 . 8 
5 3 . 1 
3 3 . 6 
3 2 . 4 
3 7 . 0 
2 7 . 0 
3 5 . 5 
3 7 . 9 
3 4 . 3 
3 7 . 4 
3 5 . 9 
3 2 . 7 
3 8 . 4 
3 7 . 3 
4 8 . 0 
4 7 . 4 
4 8 . 4 
5 4 . 6 
4 5 . 0 
4 7 . 0 
4 8 . 3 
4 5 . 5 
6 2 . 8 
4 7 . 3 
4 7 . 0 
5 2 . 9 
4 3 . 9 
5 3 . 7 
7 1 . 9 
7 5 . 2 
6 3 . 8 
7 3 . 4 
7 0 . 1 
6 9 . 8 
6 7 . 6 
6 8 . 4 
7 3 . 6 
6 9 . 8 
7 1 . 0 
6 0 . 8 
6 8 . 3 






































































































7 8 . 0 
7 3 . 5 
7 0 . 8 
8 5 . 1 
6 7 . 0 
7 7 . 9 
7 1 . 6 
7 4 . 6 
9 7 . 9 
7 7 . 4 
6 9 . 2 
7 8 . 2 
5 9 . 0 
8 5 . 5 
103 .4 
1 0 5 . 5 
1 0 2 . 0 
1 1 1 . 0 
1 0 1 . 3 
1 0 1 . 1 
1 0 2 . 2 
1 0 4 . 0 
1 0 4 . 5 
1 0 2 . 1 
1 0 2 . 3 
1 0 3 . 9 
1 0 0 . 8 
1 0 1 . 5 
6 6 . 4 
6 5 . 5 
6 1 . 0 
7 0 . 8 
6 1 . 9 
5 5 . 3 
6 1 . 2 
6 3 . 5 
7 5 . 0 
6 7 . 8 
5 7 . 0 
6 7 . 9 
5 1 . 3 
6 9 . 1 
8 7 . 6 
8 5 . 2 
8 1 . 2 
9 0 . 4 
8 3 . 7 
8 1 . 9 
8 4 . 2 
8 5 . 8 
8 7 . 6 
8 4 . 7 
8 4 . 3 
8 0 . 7 
8 3 . 7 
8 0 . 1 
5 2 . 9 
5 2 . 7 
5 0 . 1 
5 7 . 8 
5 2 . 1 
5 4 . 6 
5 6 . 3 
5 3 . 9 
6 5 . 2 
5 5 . 2 
4 4 . 4 
5 4 . 4 
3 8 . 1 
5 7 . 7 
7 2 . 0 
6 9 . 5 
6 8 . 5 
8 5 . 3 
6 4 . 2 
6 8 . 3 
6 4 . 3 
6 8 . 2 
7 2 . 3 
6 8 . 6 
6 9 . 6 
7 0 . 3 
6 7 . 3 
6 7 . 0 
4 1 . 5 
4 1 . 4 
4 7 . 0 
3 4 . 0 
4 5 . 2 
4 9 . 9 
4 2 . 9 
4 6 . 2 
4 5 . 5 
3 8 . 3 
4 5 . 5 
4 7 . 5 
5 8 . 8 
5 9 . 2 
6 0 . 2 
7 2 . 3 
5 7 . 2 
5 8 . 6 
6 2 . 1 
5 7 . 4 
7 6 . 9 
5 9 . 4 
5 5 . 0 
6 4 . 2 
5 0 . 4 
7 0 . 0 
8 9 . 4 
9 3 . 3 
7 9 . 1 
9 1 . 0 
8 6 . 7 
8 6 . 1 
8 3 . 4 
8 4 . 7 
9 1 . 3 
8 5 . 9 
8 7 . 6 
7 5 . 9 
8 4 . 3 
8 5 . 5 
5 0 A C A D E M E ©AAUP. All rights reserved. 
(6) 




PR AO AI 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
(10) 
AVG. SAL. MALE 
PR AO AI IN 
AVG. SAL. FEMALE 






















































14 29 43 37 62.4 53.4 42.8 36.5 57.0 49.3 43.6 36.9 
5 5 22 63.3 55.5 51.9 63.0 56.4 50.1 
48 103 103 50 85.5 64.1 53.3 33.0 77.2 58.3 50.4 31.9 
13 19 29 12 69.6 55.4 53.1 36.6 61.1 49.1 44.1 36.6 




















7.0 6.7 3.6 
5.1 7.7 10.9 
5.7 5.4 4.5 




228 149 119 36 
1 8 3 
19 23 27 56 
21 22 45 16 
3 5 14 4 
49 70 91 52 
52.6 51.5 40.8 43.5 41.6 
63.8 56.3 46.4 39.8 60.9 53.1 42.6 39.1 
77.7 58.1 48.9 35.2 67.8 54.7 48.8 37.1 
59.4 49.0 43.0 53.2 47.4 40.9 41.8 



























































52.2 35.2 69.5 54.9 47.7 36.5 
57.5 74.4 50.8 47.2 
40.3 31.7 56.0 44.8 39.6 32.5 
46.1 39.3 59.8 52.6 44.3 39.2 
51.0 36.3 65.1 56.2 49.2 35.9 













1 2 2 1 
51 42 49 7 15 35 53 4 
124 84 105 18 18 38 69 17 















54.8 46.2 42.8 
























512 258 137 
20 23 9 
29 34 16 
8 28 21 



















92.9 66.5 61.8 
89.6 69.6 55.0 
83.8 65.4 52.0 
70.9 56.8 45.7 




59.0 51.7 34.8 
60.6 53.3 
61.3 49.1 37.8 
53.4 47.0 
52.5 43.4 32.4 










































































































76 61 64.4 55.2 44.7 38.3 63.0 52.3 41.5 30.8 
37 16 61.0 54.6 43.1 37.2 52.9 50.2 40.4 30.4 
13 20 57.1 50.8 40.1 36.9 59.2 46.9 38.7 37.1 
18 64.4 53.8 46.4 59.2 51.0 44.7 









60.5 44.5 44.5 45.7 40.7 
57.6 50.6 43.7 39.3 52.5 43.4 40.4 36.5 
59.5 50.7 42.2 35.4 60.2 49.0 42.3 32.0 
80.6 61.7 54.6 39.0 80.0 58.8 50.3 36.5 
63.6 55.2 43.8 34.7 57.8 53.4 43.5 36.4 
































































6.1 4.4 4.4 3.7 
4.5 4.5 4.7 






























































































































































































































AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
CALIFORNIA (continued) 
Cal St U-San Bernardino 
Cal St U-San Marcos 
Cal St U-Stanislaus 
California Lutheran U 
California Maritime Academy 
California Tech 
Cerro Coso CC 
Chapman U 
Claremont Graduate U 
Claremont McKenna Coll 
Coastline CC 
Fuller Theol Seminary 
Harvey Mudd Coll 
Humboldt St U 
Loyola Marymount U 
Mills Coll 
Mount St. Mary's Coll 
National U 
Notre Dame de Namur U 
Occidental Coll 
Pacific Oaks Coll 
Pacific Sch Religion 
Pepperdine U 
Pitzer Coll 
Point Loma Nazarene U 
Pomona Coll 
Saint Mary's Coll California 
San Diego St U 
San Francisco St U 
San Jose St U 
Santa Clara U 
Scripps Coll 





U California-Los Angeles 
U California-Riverside 
U California-San Diego 
U California-San Francisco 
U California-Santa Barbara 
U California-Santa Cruz 
U La Verne 
U Pacific 
U Redlands 
U San Diego 
U San Francisco 
U Southern California 




































































































































































































8 2 . 7 
8 2 . 4 
8 1 . 4 
6 6 . 4 
8 1 . 8 
1 3 1 . 4 
8 8 . 9 
1 0 4 . 7 
1 0 4 . 8 
7 5 . 5 
6 8 . 5 
1 0 6 . 6 
8 1 . 4 
9 9 . 7 
9 0 . 0 
7 6 . 4 
8 1 . 8 
7 0 . 3 
8 6 . 9 
6 8 . 2 
9 9 . 3 
8 4 . 4 
6 9 . 9 
1 0 9 . 7 
7 7 . 7 
8 4 . 4 
8 4 . 0 
8 3 . 4 
1 1 2 . 9 
9 4 . 4 
8 1 . 5 
1 3 7 . 3 
1 1 7 . 3 
9 9 . 6 
1 0 4 . 8 
1 1 7 . 9 
9 9 . 3 
1 0 8 . 9 
8 8 . 5 
1 0 6 . 6 
9 7 . 2 
6 9 . 9 
8 2 . 9 
7 6 . 4 
9 5 . 5 
1 0 3 . 5 
1 1 3 . 0 
6 0 . 8 
6 8 . 7 * 
8 8 . 7 
7 3 . 7 
6 7 . 2 
6 7 . 0 
6 2 . 4 
5 4 . 6 
6 6 . 1 
9 2 . 2 
6 5 . 2 
7 0 . 6 
8 6 . 2 
6 8 . 6 
5 7 . 2 
7 7 . 5 
6 3 . 8 
7 2 . 1 
6 6 . 4 
5 7 . 8 
6 0 . 0 
5 4 . 8 
6 4 . 2 
5 7 . 3 
8 6 . 2 
5 9 . 5 
5 5 . 6 
7 5 . 9 
6 1 . 6 
6 8 . 5 
7 0 . 2 
7 0 . 4 
8 0 . 3 
7 1 . 8 
6 6 . 6 
9 7 . 8 
7 4 . 6 
6 7 . 4 
7 0 . 7 
7 4 . 6 
6 7 . 4 
6 7 . 5 
6 1 . 1 
6 8 . 0 
6 5 . 8 
5 2 . 3 
6 0 . 5 
5 7 . 7 
6 7 . 2 
7 5 . 1 
7 7 . 9 
5 1 . 6 
5 2 . 4 
5 4 . 7 
5 9 . 7 
5 2 . 5 
5 4 . 8 
4 7 . 9 
4 6 . 6 
5 5 . 5 
8 4 . 3 
5 5 . 7 
5 7 . 4 
6 4 . 0 
5 4 . 9 
5 1 . 7 
6 4 . 7 
5 1 . 9 
5 6 . 1 
5 4 . 5 
4 5 . 4 
5 1 . 6 
4 6 . 6 
5 3 . 2 
4 2 . 3 
6 9 . 8 
5 2 . 0 
4 7 . 3 
5 6 . 9 
5 0 . 6 
5 7 . 0 
6 0 . 2 
5 9 . 1 
6 9 . 3 
5 4 . 6 
5 1 . 6 
7 6 . 3 
6 7 . 3 
5 8 . 3 
6 0 . 7 
6 3 . 8 
6 1 . 2 
5 9 . 5 
5 0 . 5 
5 7 . 7 
5 7 . 3 
4 5 . 9 
5 1 . 9 
4 7 . 5 
5 5 . 3 
6 2 . 3 
6 9 . 1 
4 4 . 0 
4 6 . 0 
4 5 . 6 
4 7 . 4 
4 3 . 4 
4 9 . 8 
4 1 . 9 
4 6 . 0 
6 4 . 3 
2 4 . 0 
4 4 . 3 
4 6 . 9 
4 5 . 9 
4 4 . 2 
4 0 . 0 
3 5 . 3 
4 9 . 4 
5 3 . 9 
4 5 . 7 
4 3 . 6 
6 7 . 8 
6 5 . 4 
6 4 . 4 
5 5 . 8 
6 2 . 7 
1 1 1 . 8 
6 7 . 9 
7 0 . 0 . 
9 4 . 4 
8 0 . 2 
7 3 . 2 
6 3 . 6 
8 5 . 0 
6 7 . 8 
7 9 . 8 
7 5 . 0 
4 8 . 1 
5 7 . 7 
5 8 . 5 
7 0 . 2 
4 5 . 0 
5 8 . 7 
8 9 . 8 
7 0 . 6 
6 0 . 1 
8 5 . 1 
6 6 . 9 
7 0 . 0 
7 2 . 5 
7 3 . 0 
8 1 . 5 
7 7 . 7 
6 8 . 9 
1 1 6 . 7 
9 8 . 6 
8 4 . 0 
8 1 . 9 
9 4 . 6 
7 6 . 0 
8 9 . 6 
6 9 . 7 
8 4 . 2 
7 7 . 1 
5 7 . 0 
6 4 . 6 
5 8 . 2 
7 6 . 3 
8 0 . 3 
8 4 . 2 
5 0 . 3 
6 0 . 5 
6 5 . 4 








































































1 0 2 . 0 
1 0 1 . 4 
1 0 0 . 1 
8 5 . 1 
1 0 1 . 5 
160 .4 
9 8 . 6 
1 1 2 . 1 
1 2 6 . 4 
1 2 8 . 9 
9 3 . 7 
8 5 . 6 
1 3 5 . 0 
1 0 0 . 1 
1 1 3 . 8 
1 1 1 . 2 
8 8 . 5 
9 6 . 5 
8 3 . 9 
111 .4 
9 1 . 4 
1 2 8 . 4 
1 0 4 . 7 
8 7 . 2 
1 3 5 . 1 
9 7 . 6 
1 0 3 . 3 
1 0 2 . 5 
1 0 2 . 6 
1 3 6 . 8 
1 1 8 . 0 
9 9 . 2 
1 7 2 . 1 
1 5 7 . 0 
1 3 3 . 7 
1 3 9 . 8 
1 5 7 . 6 
1 3 2 . 7 
1 4 5 . 7 
1 1 8 . 7 
1 4 2 . 2 
1 2 9 . 8 
8 7 . 5 
1 0 4 . 6 
9 5 . 5 
1 1 7 . 2 
1 3 5 . 3 
1 4 8 . 9 
7 7 . 9 
8 5 . 9 
1 0 9 . 3 
9 4 . 5 
8 3 . 7 
8 3 . 9 
7 8 . 7 
7 0 . 8 
8 3 . 4 
1 1 2 . 7 
8 1 . 7 
8 9 . 7 
1 0 4 . 3 
8 4 . 9 
7 4 . 2 
9 7 . 2 
8 0 . 0 
8 4 . 9 
8 5 . 5 
6 9 . 7 
7 1 . 2 
6 6 . 2 
8 3 . 2 
7 7 . 6 
1 0 9 . 8 
7 5 . 2 
7 0 . 8 
9 4 . 1 
7 8 . 7 
8 4 . 9 
8 7 . 6 
8 7 . 9 
9 9 . 4 
9 0 . 8 
8 2 . 4 
1 2 2 . 0 
1 0 2 . 0 
9 2 . 1 
9 6 . 0 
1 0 1 . 8 
9 1 . 4 
9 2 . 3 
8 3 . 4 
9 2 . 6 
8 9 . 3 
6 5 . 0 
7 7 . 8 
7 2 . 9 
8 4 . 0 
9 8 . 5 
1 0 7 . 6 
6 7 . 9 
6 5 . 5 
6 8 . 2 
7 7 . 4 
6 6 . 1 
6 8 . 7 
6 0 . 3 
6 0 . 9 
6 8 . 7 
1 0 1 . 0 
7 1 . 1 
7 2 . 2 
7 7 . 0 
6 7 . 6 
6 6 . 6 
8 2 . 2 
6 6 . 5 
7 1 . 5 
7 1 . 7 
5 6 . 0 
6 1 . 5 
5 6 . 9 
6 7 . 9 
5 8 . 6 
8 9 . 0 
6 5 . 7 
6 1 . 2 
7 0 . 0 
6 3 . 9 
7 1 . 1 
7 4 . 9 
7 3 . 6 
8 6 . 0 
6 9 . 8 
6 5 . 4 
1 0 1 . 6 
9 2 . 5 
8 0 . 3 
8 3 . 1 
8 7 . 9 
8 3 . 3 
8 2 . 1 
6 9 . 8 
7 9 . 3 
7 8 . 3 
5 7 . 6 
6 6 . 3 
5 9 . 6 
6 9 . 6 
8 1 . 1 
9 5 . 5 
5 9 . 0 
5 6 . 0 
5 6 . 3 
6 1 . 4 
.... 
5 7 . 4 
6 3 . 5 
4 7 . 9 
.... 
5 3 . 0 
8 1 . 6 
3 2 . 9 
5 3 . 0 
5 9 . 4 
5 9 . 7 
5 1 . 7 
5 6 . 3 
4 5 . 0 
6 2 . 5 
6 9 . 7 
6 7 . 0 
5 1 . 4 
8 4 . 1 
8 1 . 4 
8 0 . 1 
7 2 . 3 
7 8 . 4 
1 3 6 . 1 
8 4 . 5 
8 8 . 4 
1 1 4 . 0 
9 8 . 5 
9 1 . 2 
8 0 . 5 
1 0 7 . 5 
8 4 . 3 
9 1 . 9 
9 4 . 8 
5 8 . 8 
6 8 . 6 
70 .4 
9 0 . 1 
5 2 . 2 
7 9 . 3 
115 .4 
8 8 . 3 
7 6 . 0 
1 0 4 . 9 
8 4 . 5 
8 6 . 4 
8 9 . 3 
9 0 . 2 
1 0 0 . 3 
9 7 . 9 
8 4 . 9 
147 .4 
1 3 2 . 8 
1 1 3 . 5 
110 .4 
1 2 7 . 5 
1 0 2 . 5 
1 2 0 . 8 
9 4 . 5 
113 .4 
1 0 3 . 8 
7 1 . 3 
8 2 . 3 
7 2 . 9 
9 4 . 6 
1 0 5 . 0 
1 1 4 . 2 
6 6 . 0 
7 5 . 3 
8 0 . 7 
7 8 . 6 
COLORADO 
Adams St Coll 
Colorado Coll 
Colorado Sch Mines 
Colorado St U 
Denver Seminary 
Fort Lewis Coll 
Ilifif Sch Theology 









































5 4 . 0 
8 7 . 8 
1 0 2 . 5 
8 7 . 6 
4 4 . 5 
6 0 . 5 
7 7 . 9 
5 6 . 5 
4 2 . 1 
6 4 . 2 
7 0 . 3 
6 5 . 4 
4 9 . 6 
.... 
4 5 . 0 
3 8 . 9 
4 9 . 6 
5 9 . 9 
5 6 . 6 
3 7 . 2 
4 2 . 2 
4 6 . 9 
3 9 . 1 
3 3 . 9 
4 4 . 1 
4 3 . 6 
3 3 . 8 
4 3 . 2 
6 8 . 5 
7 6 . 0 
7 4 . 6 
4 2 . 3 
4 7 . 5 
6 6 . 2 
4 3 . 8 
6 6 . 3 5 2 . 6 4 9 . 3 4 2 . 8 5 4 . 0 
111 .4 8 6 . 2 6 1 . 0 5 2 . 9 8 7 . 3 
1 2 5 . 1 8 5 . 8 7 3 . 1 5 3 , 3 9 2 . 8 
1 0 4 . 8 7 8 . 3 6 7 . 7 8 9 . 2 
5 6 . 8 4 6 . 3 5 3 . 6 
7 2 . 3 5 9 . 3 5 0 . 4 
94 .4 5 9 . 4 
6 7 . 8 5 5 . 2 4 7 . 6 
40.4 5 6 . 7 
8 1 . 2 
5 3 . 2 
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AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
COLORADO (continued) 
Metro St Coll Denver 
Nazarene Bible Coll 
16 IIB 
66 IIB 
65.6 53.0 48.7 
37.0 
77.8 62.9 52.3 57.8 
55.3 
U Colorado-Boulder 
U Colorado-Colorado Springs 
95.7 69.8 59.9 44.6 74.4 
79.7 61.4 51.2 32.1 58.0 
115.2 85.2 73.5 55.5 90.4 
95.8 74.3 62.2 39.8 70.2 
U Colorado-Denver 
U Denver 
U Northern Colorado 
U Southern Colorado 
Western St Coll Colorado 
CONNECTICUT 
Albertus Magnus Coll 
Asnuntuck CC 
Capital CC 
Central Connecticut St U 
Connecticut Coll 






Middlesex Comm-Tech Coll 
Naugatuck Valley CC 
Northwestern CT Comm-Tech C 
NorwalkCC 
Quinebaug Valley CC 
Quinnipiac U 
Sacred Heart U 
Saint Joseph Coll 
Southern Connecticut St U 
TeikyoPostU 






U New Haven 
Wesleyan U 

























































1 1 1 4 
4 3 4 -
5 5 5 5 
5 5 3 5 
4 4 4 
3 3 2 -
1 2 -
1 1 1 -
2 2 2 1 
1 1 1 3 
2 2 2 3 
1 1 1* 2 
1 1 1 1 
1 1 2 1 
2 1 1 1 
1 2 1 1 
1 1 1 1 
2 1 1 1 
1 2 1 1 
1 1 1 1 
2 2 2 1 
3 2 4 -
2 2 2 
4 3 3 -
1 1 1 1 
L* 1* 1 
1 1 1 2 
1 1 2 1 
2 3 3 2 
3 2 1 4 
L* 1 1 






































































































































































































































































































































































































































































DIST. OF COLUMBIA 
American U 
Catholic U America 
Gallaudet U 












2 2 3 1 
2 2 2 2 
4 3 3 3 
5 4 2 
73.8 57.8 47.3 44.3 57.3 2 2 2 
101.9 71.1 58.5 45.0 76.9 2 2 2 
57.0 49.1 41.2 36.1 47.9 4 3 4 


































































































97.9 76.2 62.3 58.3 75.6 
130.0 94.2 78.0 62.2 100.4 
71.2 61.3 51.5 45.1 59.8 
68.7 62.5 61.0 62.5 
129.5 91.7 71.9 55.4 95.9 
91.9 69.0 59.4 74.7 
116.9 88.6 73.1 53.7 95.5 
127.9 91.2 72.8 53.3 100.9 
143.1 96.2 76.6 68.8 110.1 
100.7 77.5 64.3 
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ALL ALL 35. 











































































































































































































































































































































































































































































































































































































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN PR 
(3) 
AVG. SALARY (SlOOOs) 
AO AI IN 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 
PR AO AI IN AR 
FLORIDA 
Barry U 
Bethune Cookman Coll 
EckerdColl 
Embry-Riddle Aero U-Daytona 
Florida A&MU 
Florida Atlantic U 
Florida Gulf Coast U 
Florida International U 
Florida Southern Coll 





New Coll Florida 
Rollins Coll 
Stetson U 
U Central Florida 
U Florida 
U Miami 
U North Florida 
U South Florida 
U Tampa 
U West Florida 
GEORGIA 
Agnes Scott Coll 
Albany St U 

















































































































































6 8 . 9 
5 8 . 7 
6 2 . 1 
7 0 . 9 
7 3 . 9 
7 8 . 5 
7 2 . 2 
8 1 . 0 
6 0 . 3 
8 4 . 5 
7 5 . 0 
5 7 . 6 
6 3 . 1 
6 5 . 4 
7 1 . 1 
7 7 . 8 
8 3 . 8 
8 8 . 8 
8 9 . 3 
9 8 . 7 
7 6 . 7 
8 1 . 0 
6 6 . 6 
7 0 . 1 
7 4 . 0 
7 1 . 2 
7 1 . 4 
7 6 . 0 
4 9 . 0 
5 6 . 4 
4 7 . 9 
5 0 . 5 
5 7 . 1 
6 1 . 7 
5 8 . 8 
5 8 . 7 
6 1 . 7 
5 0 . 9 
5 9 . 8 
5 3 . 9 
5 0 . 0 
4 9 . 3 
5 1 . 9 
5 4 . 5 
6 0 . 2 
5 5 . 3 
6 4 . 2 
6 3 . 7 
6 6 . 3 
5 7 . 5 
6 0 . 3 
5 5 . 2 
5 5 . 0 
5 7 . 2 
5 9 . 6 
5 3 . 9 
5 6 . 5 
4 8 . 5 
4 8 . 8 
4 3 . 2 
4 3 . 2 
4 9 . 4 
5 4 . 8 
5 0 . 4 
4 7 . 9 
5 3 . 9 
4 2 . 6 
5 4 . 6 
4 8 . 3 
4 4 . 7 
4 4 . 5 
4 4 . 8 
4 0 . 4 
4 3 . 7 
4 8 . 6 
5 2 . 2 
5 5 . 3 
6 0 . 6 
4 6 . 9 
5 0 . 7 
4 5 . 8 
4 6 . 5 
4 7 . 2 
4 8 . 9 
4 4 . 2 
4 3 . 9 
4 2 . 8 
3 5 . 2 
3 4 . 5 
.... 
4 3 . 2 
3 6 . 6 
3 6 . 8 
3 9 . 3 
.... 
2 4 . 5 
2 9 . 1 
3 8 . 4 
3 8 . 6 
4 3 . 1 
3 5 . 7 
3 7 . 7 
4 9 . 3 
3 6 . 2 
3 9 . 9 
3 9 . 2 
3 6 . 6 
4 0 . 6 
3 5 . 9 
3 8 . 3 
.... 
3 8 . 0 
5 4 . 1 
4 3 . 7 
5 2 . 6 
5 8 . 1 
6 0 . 7 
6 0 . 4 
5 4 . 3 
6 2 . 7 
5 0 . 4 
6 8 . 3 
5 5 . 5 
4 5 . 9 
5 2 . 7 
5 7 . 0 
5 4 . 2 
5 9 . 7 
6 2 . 7 
5 9 . 3 
7 2 . 7 
7 1 . 2 
5 4 . 1 
6 0 . 9 
5 4 . 3 
5 1 . 7 
5 8 . 6 
5 5 . 9 
5 3 . 4 
5 1 . 1 

















































































































8 6 . 7 
7 2 . 2 
8 2 . 3 
9 0 . 2 
8 7 . 5 
9 6 . 5 
8 8 . 9 
9 9 . 1 
7 8 . 3 
1 0 2 . 7 
9 0 . 0 
6 9 . 5 
7 5 . 7 
8 0 . 4 
8 9 . 2 
1 0 1 . 1 
1 0 5 . 2 
1 1 0 . 0 
1 0 9 . 6 
1 2 6 . 3 
9 5 . 0 
1 0 0 . 8 
8 5 . 3 
8 5 . 5 
93 .4 
8 8 . 6 
8 8 . 3 
9 6 . 3 
6 1 . 2 
7 1 . 4 
5 7 . 1 
6 8 . 4 
7 2 . 5 
7 3 . 9 
7 3 . 3 
7 3 . 5 
7 7 . 8 
6 7 . 1 
7 4 . 5 
6 5 . 7 
6 0 . 8 
5 9 . 7 
6 3 . 8 
6 9 . 9 
7 9 . 4 
7 0 . 8 
8 0 . 0 
8 0 . 0 
8 6 . 3 
7 2 . 5 
7 6 . 7 
7 0 . 6 
6 7 . 6 
7 1 . 2 
7 4 . 9 
6 6 . 7 
7 3 . 2 
5 9 . 6 
6 1 . 8 
5 1 . 5 
5 7 . 8 
6 2 . 7 
6 6 . 0 
6 3 . 0 
6 0 . 5 
6 9 . 1 
5 7 . 0 
6 8 . 5 
5 7 . 4 
5 4 . 8 
5 4 . 8 
5 4 . 7 
5 3 . 1 
5 6 . 6 
6 0 . 8 
6 5 . 1 
6 9 . 7 
7 4 . 6 
6 0 . 2 
6 4 . 7 
5 7 . 6 
5 7 . 9 
5 9 . 3 
6 1 . 6 
5 5 . 2 
5 8 . 2 
5 2 . 1 
4 7 . 0 
4 0 . 1 
5 2 . 7 
4 6 . 3 
4 6 . 4 
5 0 . 0 
3 0 . 9 
3 6 . 9 
4 7 . 6 
4 8 . 1 
5 4 . 5 
4 4 . 6 
4 7 . 5 
6 9 . 1 
4 6 . 3 
5 1 . 7 
4 8 . 7 
4 5 . 4 
5 1 . 6 
4 5 . 5 
4 6 . 4 
4 5 . 6 
6 8 . 6 
5 2 . 1 
7 0 . 3 
7 3 . 8 
7 2 . 6 
7 4 . 9 
6 7 . 9 
7 8 . 5 
6 6 . 3 
8 4 . 1 
6 7 . 1 
5 6 . 2 
6 3 . 8 
7 0 . 1 
6 9 . 5 
7 7 . 5 
7 9 . 1 
7 3 . 8 
9 0 . 2 
9 0 . 9 
6 8 . 2 
7 6 . 9 
6 9 . 2 
6 3 . 7 
7 3 . 6 
7 0 . 1 
6 6 . 2 
6 6 . 7 
5 5 . 9 
Brewton-Parker Coll 
Columbia Theol Seminary 
Columbus St U 
Covenant Coll 
Dalton St Coll 
Emory U 
Floyd Coll 
Georgia Coll & St U 
Georgia Southern U 
Georgia Southwestern St U 
Georgia St U 
Georgia Tech 
Inst Paper Sci & Tech 
Kennesaw St U 
La Grange Coll 
LifeU 
Macon St Coll 
Mercer U 







4 8 . 6 4 1 . 3 
6 6 . 2 5 4 . 5 
7 0 . 1 5 2 . 6 
5 4 . 2 4 9 . 3 
6 8 . 9 5 5 . 1 
3 7 . 1 
4 4 . 0 
4 2 . 8 
3 9 . 9 
4 7 . 1 
4 1 . 6 
- - - - 5 5 . 3 
3 8 . 4 5 1 . 7 
4 9 . 3 
3 7 . 1 4 9 . 4 
5 5 
2 1 1 
3 4 5 
3 3 4 
2 2 2 
6 0 . 9 
9 9 . 8 
8 7 . 8 
7 3 . 2 
8 5 . 2 
5 2 . 2 
8 5 . 4 
6 5 . 3 
6 5 . 4 
6 8 . 9 
4 6 . 3 
6 9 . 9 
5 2 . 0 
5 1 . 7 
6 0 . 6 
52.2 
85.7 
4 6 . 6 6 3 . 8 
6 5 . 6 








1 2 1 . 8 
5 5 . 4 
6 5 . 0 
7 4 . 2 
6 1 . 1 
7 9 . 4 
4 6 . 8 
5 4 . 4 
5 7 . 4 
5 2 . 9 
6 9 . 0 
3 7 . 9 
4 6 . 5 
4 7 . 6 
4 2 . 9 
9 3 . 9 
3 7 . 0 4 5 . 7 
4 0 . 5 5 2 . 4 
3 4 . 3 5 4 . 4 





7 1 . 1 
8 2 . 2 
9 2 . 4 
7 7 . 9 
1 0 1 . 4 
5 9 . 6 
6 9 . 5 
7 2 . 9 
6 7 . 1 
9 0 . 6 
4 8 . 0 
5 9 . 1 
6 0 . 6 
5 3 . 4 
1 1 9 . 2 
4 6 . 3 5 8 . 1 
5 1 . 3 6 6 . 5 
4 3 . 1 6 8 . 7 











1 1 1 . 6 6 8 . 8 
1 1 5 . 1 8 0 . 1 
1 0 3 . 9 7 3 . 8 
7 4 . 8 5 9 . 6 
6 1 . 0 4 8 . 0 
5 7 . 2 
7 0 . 6 
6 1 . 9 
4 7 . 6 
4 5 . 4 
3 7 . 5 6 7 . 0 
9 2 . 8 
8 4 . 1 
3 9 . 9 5 7 . 3 
4 9 . 6 
1 3 4 . 0 
1 3 9 . 8 
1 2 5 . 6 
9 1 . 7 
7 5 . 9 
8 4 . 8 
9 9 . 5 
9 1 . 5 
7 4 . 4 
6 1 . 5 
7 0 . 5 
8 7 . 7 
7 5 . 4 
6 0 . 4 
5 7 . 7 
4 6 . 7 8 2 . 0 
1 1 3 . 9 
1 0 2 . 7 
5 1 . 2 7 1 . 6 














4 9 . 8 3 9 . 6 
6 7 . 1 5 7 . 6 
78.5 58.4 
6 2 . 6 4 9 . 4 






2 9 . 1 3 5 . 5 
3 8 . 3 5 1 . 0 
3 9 . 2 5 9 . 1 
3 6 . 8 4 5 . 7 





6 0 . 0 
8 4 . 1 
9 8 . 3 
7 8 . 7 
9 4 . 0 
4 8 . 1 
7 2 . 0 
7 4 . 8 
6 2 . 5 
7 1 . 9 
4 3 . 1 
5 8 . 1 
6 0 . 5 
4 7 . 0 
5 9 . 1 
35.8 43.2 
4 7 . 8 6 4 . 3 
5 1 . 3 7 4 . 6 
4 7 . 6 5 7 . 7 
4 6 . 9 6 7 . 9 
Oglethorpe U 
Shorter Coll 
Southern Poly St U 
Spelman Coll 









6 6 . 7 5 0 . 6 
5 2 . 3 4 4 . 6 
6 7 . 3 5 8 . 0 
7 4 . 2 5 8 . 0 
7 0 . 7 5 5 . 7 
4 2 . 8 
3 8 . 3 
5 0 . 1 
4 5 . 5 
4 5 . 8 
5 3 . 7 
3 2 . 4 4 4 . 0 
4 4 . 7 5 8 . 8 
4 4 . 1 5 3 . 1 
3 4 . 7 5 1 . 2 
8 3 . 2 
6 5 . 3 
8 5 . 5 
9 1 . 2 
8 9 . 2 
6 1 . 1 
5 6 . 6 
7 3 . 5 
7 3 . 1 
7 0 . 9 
5 0 . 9 
4 9 . 3 
6 2 . 2 
5 6 . 5 
5 7 . 5 
6 5 . 6 
4 2 . 6 5 5 . 8 
5 2 . 5 7 4 . 0 
5 5 . 4 6 6 . 2 
4 3 . 8 6 4 . 7 
Toccoa Falls Coll 
Truett McConnell Coll 
U Georgia 







3 7 . 6 3 5 . 0 
3 8 . 1 3 7 . 2 
9 0 . 8 6 4 . 5 
6 8 . 6 5 3 . 6 
3 1 . 6 
3 4 . 7 
5 5 . 3 
4 6 . 4 
4 3 . 1 
2 6 . 5 3 2 . 5 
2 5 . 3 3 4 . 0 
4 5 . 2 7 2 . 6 
3 6 . 6 5 2 . 0 






4 8 . 3 
4 8 . 2 
1 1 3 . 0 
8 6 . 5 
4 5 . 9 
4 7 . 9 
8 2 . 0 
6 8 . 7 
4 1 . 3 
4 4 . 2 
6 9 . 9 
5 9 . 0 
5 5 . 3 
3 8 . 3 4 2 . 9 
3 3 . 7 4 3 . 7 
5 7 . 5 9 1 . 1 
4 6 . 0 6 6 . 0 
4 4 . 4 5 6 . 1 
Wesleyan Coll IIB 5 8 . 4 4 6 . 9 3 7 . 5 44.5 7 2 . 9 6 0 . 4 4 7 . 3 5 6 . 1 
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2 11 12 
32 7 19 
14 9 23 
153 94 43 























































































































16 36 58 33 
71 117 156 115 
9 19 28 8 



























































































56.8 46.0 40.6 
61.6 50.0 41.3 
50.5 42.7 35.7 
53.6 44.2 




























































ALL 74. 8. 
93. 69. 11. 
97. 94. 24. 









































































36.5 54.3 45.7 
38.5 61.3 51.6 








































































































































7 4 3 
35 33 2 

































597 335 250 
69 59 80 
1 2 4 1 
2 5 11 3 
116 171 172 17 
33 45 78 41 
1 6 5 













































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY ($ 1000s) 
PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 



































































60.8 54.0 47.5 44.0 52.6 
62.1 56.2 52.5 42.2 54.3 
63.6 55.5 48.4 42.1 50.3 
63.5 56.4 51.4 43.6 52.8 
62.9 53.6 46.8 42.2 52.0 
2 1 76.2 68.2 60.5 56.5 66.6 
1 2 77.7 70.8 66.5 54.4 68.6 
2 2 79.5 70.0 61.7 54.2 63.9 
1 1 79.4 71.0 65.2 56.0 66.8 




U Hawaii-West Oahu 
Windward CC 
60.1 56.5 51.1 42.5 49.3 
67.8 55.2 48.0 38.0 54.9 
87.1 64.2 55.0 42.5 70.2 
61.3 51.9 56.6 
62.4 52.9 47.2 41.7 51.6 
3 2 1 2 
2 2 1 2 
4 4 3 3 
3 3 
3 3 2 2 
75.4 71.1 64.8 54.7 62.7 
84.4 69.6 61.2 49.5 69.3 
106.4 80.1 69.3 54.8 86.9 
76.8 65.7 71.2 
78.1 66.9 60.2 53.8 65.4 
IDAHO 
Boise St U 
Idaho StU 
Lewis-Clark St Coll 







3 62.8 53.9 45.5 37.3 51.5 
5 62.6 52.8 44.3 28.3 46.6 
4 53.5 43.0 36.3 34.1 44.8 
43.5 




80.4 69.7 59.6 49.7 66.8 
81.6 69.1 59.1 38.3 61.6 
65.1 54.7 44.7 56.1 55.8 
59.5 










































































































65.2 60.0 50.3 
132.1 98.0 72.4 






Eastern Illinois U 
ElmhurstColl 










3 3 4 



































Illinois Wesleyan U 
John A. Logan Coll 
JolietJrColl 
Knox Coll 

































































5 5 5 
4 2 3 















































North Central Coll 
Northeastern Illinois U 







3 3 3 
4 4 3 
3 3 3 5 
5 5 5 5 






















































5 5 5 
3 2 2 
5 4 5 
2 2 2 














































Sch Art Inst-Chicago 
Southern 111 U-Carbondale 
Southern 111 U-Edwardsville 
Spertus Coll 






3 3 3 
5 5 5 5 







































I* I* l I 
2 2 2 2 














1* 1 1 
3 3 2 
3 3 
75.3 63.6 52.2 
160.8 110.1 89.8 
116.4 84.3 72.9 
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27. 89. 91. 95. 8. 































































































































































































0.0 0.0 0.0 0.0 
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APPENDIX I 
NAME 
(1) (2) (3) 
AVG. SAL. RTG. AVG. SALARY ($ 1000s) 
NOTES CAT. PR AO AI IN PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
ILLINOIS (continued) 
U Illinois-Urbana 8 I 1 0 1 . 4 6 9 . 4 6 1 . 0 4 8 . 3 8 1 . 4 120 .4 8 4 . 8 7 5 . 4 6 1 . 1 9 8 . 1 
U Saint Francis 




Ball St U 
Bethel Coll 
Butler U 
Calumet Coll St. Joseph 
DePauwU 
Earlham Coll 
Franklin Coll Indiana 
Grace Coll & Sem 
Hanover Coll 
Huntington Coll 




Indiana U-South Bend 
Indiana-Purdue U-Fort Wayne 
Indiana-Purdue U-Indianapolis 




Purdue U-North Central 
Rose-Hulman Inst Tech 
Saint Joseph's Coll 
Saint Mary-of-the-Woods Coll 
Saint Mary's Coll 
Taylor U 




U Notre Dame 





Briar Cliff U 






Faith Bapt Bible Coll & Sem 
GracelandU 
Grinnell Coll 





















































































































































































































































































6 0 . 6 
7 2 . 9 
7 0 . 2 
5 1 . 2 
7 1 . 5 
5 0 . 9 
7 1 . 9 
7 6 . 0 
6 5 . 8 
5 4 . 4 
5 1 . 8 
6 9 . 6 
5 7 . 4 
6 7 . 3 
6 3 . 1 
6 5 . 4 
6 6 . 1 
7 3 . 4 
6 5 . 5 
8 4 . 2 
4 7 . 0 
5 5 . 2 
7 0 . 1 
9 3 . 1 
6 6 . 8 
8 8 . 0 
4 7 . 1 
4 5 . 9 
6 8 . 8 
5 1 . 9 
4 7 . 5 
5 1 . 6 
6 9 . 1 
6 4 . 8 
1 1 2 . 6 
6 7 . 6 
7 5 . 5 
5 4 . 4 
8 1 . 7 
4 1 . 9 
7 1 . 5 
5 6 . 1
 # 
6 1 . 8 
6 1 . 6 
5 7 . 2 
7 3 . 8 
4 4 . 6 
5 9 . 1 
9 7 . 9 
8 9 . 7 
4 7 . 7 
5 3 . 7 
6 3 . 8 
4 8 . 5 
5 3 . 0 
5 6 . 1 
5 8 . 6 
4 5 . 7 
5 6 . 3 
4 4 . 0 
5 7 . 6 
4 1 . 5 
6 1 . 3 
5 2 . 6 
4 6 . 1 
3 8 . 0 
5 5 . 1 
4 7 . 0 
5 3 . 4 
6 6 . 2 
4 8 . 3 
5 5 . 5 
5 9 . 7 
5 4 . 8 
5 7 . 1 
5 3 . 7 
6 4 . 3 
4 1 . 8 
4 7 . 3 
5 4 . 9 
6 4 . 5 
5 2 . 1 
6 7 . 7 
4 0 . 6 
3 7 . 5 
5 5 . 1 
4 4 . 8 
4 0 . 7 
4 4 . 1 
5 3 . 7 
5 4 . 5 
7 5 . 3 
5 4 . 0 
5 2 . 9 
4 8 . 3 
6 1 . 2 
3 7 . 6 
5 4 . 4 
4 8 . 0 
4 9 . 0 
5 1 . 0 
4 7 . 8 
5 3 . 7 
3 7 . 5 
4 5 . 1 
6 8 . 6 
6 7 . 3 
4 2 . 6 
4 6 . 3 
5 1 . 8 
4 2 . 4 
4 7 . 2 
4 6 . 7 
4 6 . 8 
4 1 . 5 
4 4 . 5 
4 0 . 0 
4 5 . 3 
4 2 . 5 
5 0 . 6 
4 3 . 9 
4 1 . 5 
4 6 . 5 
4 0 . 2 
4 6 . 9 
5 8 . 8 
4 0 . 3 
4 8 . 4 
4 5 . 9 
4 6 . 7 
5 0 . 9 
4 6 . 6 
5 5 . 1 
3 7 . 2 
3 9 . 9 
4 6 . 4 
5 7 . 1 
4 3 . 5 
6 1 . 8 
3 9 . 0 
3 3 . 9 
4 5 . 9 
3 8 . 1 
3 6 . 2 
3 9 . 5 
4 2 . 7 
4 3 . 3 
6 6 . 1 
4 5 . 8 
4 2 . 8 
4 2 . 8 
4 8 . 5 
3 5 . 1 
4 6 . 2 
3 8 . 5 
4 3 . 0 
4 1 . 6 
4 5 . 4 
4 5 . 5 
3 3 . 8 
4 0 . 3 
5 0 . 6 
5 6 . 5 
3 8 . 0 
4 0 . 1 
4 3 . 2 
3 9 . 3 
4 6 . 5 
3 4 . 0 
.... 
3 2 . 8 
3 3 . 7 
4 5 . 5 
3 6 . 8 
3 9 . 8 
3 3 . 7 
2 9 . 1 
3 3 . 6 
3 3 . 5 
3 2 . 3 
3 4 . 3 
3 2 . 1 
2 5 . 6 
3 2 . 6 
2 9 . 3 
4 0 . 1 
5 6 . 5 
3 8 . 4 
3 1 . 1 
3 4 . 8 
.... 
3 3 . 5 
4 8 . 6 
3 7 . 6 
3 4 . 3 
4 3 . 8 
4 7 . 0 
3 9 . 7 
3 6 . 3 
3 5 . 4 
3 7 . 0 
3 3 . 6 
5 1 . 5 
5 5 . 8 
5 9 . 3 
4 5 . 8 
52 .9 . 
4 0 . 9 
5 5 . 5 
4 2 . 2 
6 3 . 7 
5 6 . 4 
4 8 . 4 
4 6 . 5 
5 5 . 5 
4 7 . 7 
5 2 . 7 
7 6 . 3 
4 5 . 0 
5 2 . 5 
5 3 . 4 
5 2 . 4 
5 4 . 9 
5 1 . 3 
6 2 . 9 
3 7 . 8 
4 7 . 1 
5 2 . 0 
7 3 . 2 
4 8 . 0 
7 3 . 4 
4 0 . 7 
3 7 . 6 
5 7 . 0 
4 5 . 5 
3 9 . 7 
4 4 . 8 
5 2 . 9 
4 8 . 9 
8 9 . 4 
4 9 . 1 
5 4 . 3 
4 6 . 9 
6 5 . 6 
3 7 . 9 
5 3 . 9 
4 6 . 6 
5 2 . 3 
5 1 . 1 
4 9 . 4 
5 7 . 1 
3 9 . 3 
4 6 . 0 
7 0 . 5 
6 9 . 5 
4 1 . 1 
4 6 . 7 
5 0 . 4 

































































































































































































7 7 . 3 
8 9 . 3 
9 4 . 7 
6 3 . 2 
9 5 . 8 
6 3 . 2 
8 5 . 8 
5 8 . 5 
1 0 0 . 1 
8 5 . 1 
6 8 . 3 
6 9 . 4 
9 0 . 2 
7 9 . 9 
8 8 . 4 
1 2 3 . 1 
8 1 . 8 
8 4 . 8 
8 7 . 6 
9 5 . 4 
9 0 . 0 
8 6 . 8 
1 0 8 . 0 
6 3 . 3 
6 4 . 5 
9 2 . 5 
1 1 9 . 8 
8 9 . 2 
1 1 7 . 2 
6 2 . 5 
5 4 . 1 
8 9 . 4 
7 7 . 3 
6 7 . 1 
6 8 . 3 
8 3 . 3 
7 8 . 3 
1 4 0 . 9 
8 8 . 6 
9 7 . 8 
6 8 . 2 
1 0 5 . 4 
5 1 . 2 
8 7 . 4 
7 1 . 6 
8 6 . 1 
7 6 . 7 
7 8 . 7 
9 3 . 1 
5 6 . 6 
6 8 . 4 
1 2 4 . 7 
1 1 1 . 0 
6 1 . 8 
6 9 . 0 
8 2 . 9 
6 6 . 8 
6 8 . 4 
7 0 . 0 
8 0 . 6 
5 7 . 8 
7 7 . 5 
5 8 . 2 
7 0 . 2 
4 9 . 9 
8 0 . 0 
7 0 . 6 
5 7 . 7 
5 1 . 0 
7 1 . 1 
6 0 . 3 
7 1 . 2 
8 5 . 6 
6 2 . 7 
7 2 . 4 
7 8 . 1 
7 1 . 5 
7 4 . 4 
7 1 . 6 
8 3 . 2 
5 6 . 7 
5 7 . 1 
7 3 . 3 
8 4 . 9 
6 9 . 7 
9 0 . 0 
5 2 . 7 
4 5 . 2 
7 1 . 7 
6 6 . 4 
6 0 . 2 
5 8 . 3 
6 8 . 3 
6 4 . 9 
9 6 . 0 
7 1 . 1 
6 8 . 3 
6 2 . 6 
7 9 . 6 
4 6 . 3 
6 7 . 4 
6 1 . 1 
6 6 . 0 
6 2 . 0 
6 7 . 5 
6 9 . 1 
5 0 . 8 
5 3 . 9 
8 7 . 2 
8 5 . 1 
5 6 . 0 
5 7 . 5 
7 1 . 5 
5 5 . 2 
6 1 . 6 
5 9 . 5 
6 2 . 3 
5 2 . 5 
6 1 . 6 
5 2 . 2 
5 3 . 6 
5 0 . 6 
6 5 . 9 
5 4 . 7 
5 0 . 4 
5 7 . 8 
5 5 . 5 
6 0 . 2 
7 4 . 6 
5 1 . 6 
6 3 . 7 
5 9 . 8 
6 1 . 4 
6 5 . 7 
6 4 . 7 
7 0 . 6 
5 1 . 0 
4 6 . 2 
6 2 . 3 
7 4 . 5 
5 8 . 8 
8 1 . 4 
5 1 . 8 
3 9 . 9 
6 0 . 3 
5 5 . 7 
5 3 . 4 
5 1 . 3 
5 3 . 6 
5 0 . 7 
8 2 . 8 
5 9 . 7 
5 5 . 4 
5 5 . 5 
6 2 . 4 
4 3 . 2 
5 7 . 9 
4 7 . 2 
5 5 . 6 
5 2 . 4 
6 3 . 3 
5 6 . 3 
4 7 . 8 
4 8 . 7 
6 4 . 5 
7 2 . 2 
5 0 . 7 
4 8 . 7 
5 7 . 5 
5 1 . 5 
6 0 . 8 
4 5 . 2 
.... 
4 1 . 2 
4 6 . 8 
.... 
5 4 . 9 
4 4 . 0 
4 9 . 8 
5 1 . 7 
3 5 . 7 
4 3 . 3 
4 4 . 5 
4 1 . 8 
4 2 . 4 
4 0 . 2 
3 1 . 1 
5 1 . 8 
4 5 . 1 
4 6 . 8 
7 1 . 2 
4 9 . 5 
4 0 . 3 
4 6 . 0 
.... 
4 0 . 6 
6 0 . 8 
4 4 . 6 
4 6 . 6 
5 4 . 1 
5 9 . 5 
5 2 . 3 
4 8 . 8 
4 2 . 3 
4 9 . 3 
4 4 . 0 
6 6 . 7 
6 9 . 8 
8 0 . 2 
5 7 . 3 
7 2 . 3 
5 3 . 0 
6 6 . 6 
5 0 . 6 
8 3 . 5 
7 2 . 9 
6 0 . 0 
6 2 . 3 
7 0 . 9 
6 5 . 4 
6 8 . 8 
9 7 . 4 
5 8 . 2 
6 7 . 9 
6 9 . 8 
6 8 . 4 
7 1 . 6 
6 9 . 0 
8 0 . 9 
5 1 . 2 
5 5 . 4 
6 9 . 0 
9 4 . 9 
6 4 . 2 
9 7 . 4 
5 3 . 6 
4 4 . 7 
7 4 . 3 
6 7 . 8 
5 8 . 2 
5 8 . 9 
6 5 . 7 
5 7 . 9 
1 1 2 . 5 
6 4 . 0 
7 0 . 2 
5 8 . 8 
8 4 . 7 
4 6 . 4 
6 6 . 9 
5 8 . 7 
7 0 . 9 
6 3 . 4 
6 8 . 4 
7 2 . 1 
5 2 . 2 
5 4 . 7 
8 9 . 7 
8 7 . 4 
5 4 . 3 
5 8 . 4 
6 7 . 1 
5 6 . 6 
Mount Mercy Coll 14 IIB 6 3 . 8 5 7 . 2 
60 ACADEME (&AAIIP All 
(6) (7) 
BEN. as % PCT. TENURED 
of SAL. PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
(10) 
AVG. SAL. MALE 
PR AO AI IN 
AVG. SAL. FEMALE 




















































60.8 56.4 49.3 
73.5 57.5 47.9 












































































































































































































































































































































































































































































































































































































































































































































3.1 3.1 3.2 
0.1 1.2 1.6 

























38.7 59.6 54.3 
30.0 79.7 51.2 































4 7 7 5 
5 7 16 7 
4 13 10 1 
8 7 9 












































































































































































































































3.1 3.8 3.1 51.9 44.6 48.0 44.9 






AVG. SAL. RTG. 
PR AO AI IN 
(3) 
AVG. SALARY (SlOOOs) 
PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 
PR AO AI IN AR 
IOWA (continued) 
Northwestern Coll 
Palmer Coll Chiropractic 
Simpson Coll 



















































53.3 46.2 40.3 35.8 44.1 
59.2 54.2 41.9 35.9 50.3 
65.2 46.8 41.9 37.7 49.8 
57.1 48.6 42.7 29.5 48.9 
3 2 69.9 59.5 52.8 47.4 57.4 
5 5 74.9 68.2 52.5 42.2 63.0 
3 2 82.9 58.4 55.8 48.6 63.9 
3 5 72.8 62.8 55.4 35.2 62.7 
Ulowa 
U Northern Iowa 
Upper Iowa U 
Waldorf Coll 
WartburgColl 
99.4 65.8 59.3 80.0 
76.7 59.9 49.7 42.1 58.5 
45.0 40.5 27.9 41.5 
45.5 40.7 35.2 32.2 38.4 
59.2 47.5 43.8 41.1 48.8 
2 3 2 123.0 84.0 76.3 100.4 
2 2 2 2 98.6 78.1 65.5 55.7 76.2 
4 4 5 55.4 50.1 34.8 51.2 
5 5 5 4 58.2 52.5 45.5 42.3 49.6 





Emporia St U 





















































Johnson Co CC 
Kansas City Kansas CC 
Kansas St U 






5 5 3 
3 3 3 
3 3 3 


























































































































































































































































Eastern Kentucky U 
Georgetown Coll 
Kentucky Christian Coll 
Lexington CC 






3 2 3 
3 4 4 
5 5 5 
4 4 5 












































Murray St U 







































































































Centenary Coll Louisiana 
Louisiana Coll 
Louisiana St U-A & M Coll 
Louisiana St U-Alexandria 
























3 65.1 48.5 44.2 35.5 53.5 2 3 2 2 
4 49.1 43.9 38.3 33.6 43.5 4 4 4 4 
5 84.6 60.2 53.5 34.5 60.7 4 5 4 5 
5 47.3 41.3 36.8 32.6 39.7 5 5 5 5 
4 53.2 44.2 38.7 34.4 43.5 5 5 5 5 
83.8 63.7 58.6 48.5 69.8 
68.1 60.5 51.8 42.0 59.6 
98.8 71.2 63.3 41.0 71.3 
56.9 49.7 44.7 39.5 47.9 
64.1 53.8 47.0 42.1 52.9 
Louisiana St U-Health Sci Ctr 
Louisiana St U-Shreveport 
Louisiana Tech U 
Loyola U New Orleans 
3 79.0 58.0 50.6 43.5 57.5 
5 56.6 51.4 44.2 32.0 48.3 
5 66.4 56.7 49.9 30.0 53.3 
85.1 59.6 49.3 62.7 
5 5 3 96.4 70.8 61.7 53.0 70.1 
5 5 5 67.0 61.7 53.7 38.2 57.8 
3 2 5 85.6 73.0 63.9 38.4 68.4 
2 3 - 104.6 73.5 60.6 77.2 
62 ACADEME ©AAUP. All rights reserved. 
(6) 




PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
F-T FAC. MALE 
PR AO AI IN 
(9) 
F-T FAC. FEMALE 
PR AO AI IN 
APPENDIX I 
AVG. SAL. MALE 
PR AO AI IN 
(10) 
AVG. SAL. FEMALE 










































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 
PR AO AI IN AR 
LOUISIANA (continued) 
McNeeseStU 16 IIA 6 0 . 0 4 8 . 0 4 0 . 0 3 3 . 2 4 7 . 1 3 9 . 8 5 6 . 5 
Nunez CC 
Southeastern Louisiana U 
















































4 4 . 5 
6 3 . 7 
6 3 . 6 
6 1 . 8 
9 9 . 1 
7 6 . 9 
5 9 . 6 
7 3 . 3 
3 8 . 6 
5 4 . 1 
5 3 . 3 
4 4 . 5 
7 1 . 6 
5 9 . 1 
4 9 . 1 
5 2 . 5 
3 5 . 8 
4 4 . 9 
4 4 . 6 
3 7 . 6 
6 0 . 8 
4 6 . 8 
4 3 . 1 
5 2 . 0 
2 9 . 8 
3 5 . 2 
3 3 . 6 
3 1 . 2 
4 2 . 7 
3 5 . 0 
3 0 . 4 
3 1 . 4 
3 4 . 2 
4 6 . 7 
5 0 . 1 
3 7 . 4 
7 5 . 2 
5 5 . 7 
4 5 . 8 

































4 9 . 8 
7 4 . 7 
7 4 . 3 
7 0 . 8 
1 1 9 . 3 
8 9 . 4 
7 4 . 0 
8 5 . 2 
4 6 . 8 
6 4 . 4 
6 2 . 7 
5 1 . 0 
8 7 . 7 
6 9 . 8 
6 1 . 3 
6 2 . 2 
4 1 . 6 
5 2 . 4 
5 2 . 9 
4 3 . 1 
7 3 . 8 
5 5 . 9 
5 4 . 0 
6 1 . 2 
3 5 . 6 
4 2 . 3 
4 0 . 3 
3 5 . 7 
5 2 . 1 
4 1 . 4 
3 8 . 0 
3 7 . 4 
4 0 . 2 
5 5 . 1 
5 9 . 0 
4 2 . 8 
9 1 . 1 
6 5 . 6 
5 7 . 2 
6 5 . 7 
U Louisiana-Lafayette 
U Louisiana-Monroe 









U Maine-Fort Kent 
U Maine-Machias 
U Maine-Orono 
U Maine-Presque Island 
U New England 
U Southern Maine 
MARYLAND 
Anne Arundel CC 
Bowie St U 
Carroll CC 
CC Baltimore Co 
Cecil CC 
Coll Notre Dame of Maryland 
Columbia Union Coll 




Johns Hopkins U 
Loyola Coll in Maryland 
McDaniel Coll 
Montgomery Coll 
Mount Saint Mary's Coll & Sem 
Prince George's CC 




U Maryland-Baltimore Co 
U Maryland-College Park 








































































































































































8 6 . 1 
1 0 0 . 0 
1 0 0 . 0 
5 4 . 8 
5 5 . 9 
5 4 . 9 
5 3 . 5 
5 1 . 6 
6 9 . 9 
4 9 . 4 
6 4 . 8 
7 1 . 8 
7 3 . 5 
7 8 . 3 
6 2 . 3 
6 6 . 2 
5 9 . 9 
5 9 . 0 
4 8 . 3 
7 1 . 5 
8 2 . 2 
6 2 . 9 
6 7 . 1 
1 0 8 . 5 
8 6 . 9 
7 0 . 8 
7 0 . 7 
6 1 . 1 
6 3 . 9 
7 3 . 8 
1 0 3 . 2 
1 0 6 . 1 
9 3 . 0 
1 0 6 . 5 
9 4 . 1 
7 1 . 7 
6 5 . 6 
7 1 . 3 
6 5 . 9 
4 5 . 5 
3 9 . 2 
4 8 . 8 
4 3 . 1 
4 7 . 3 
4 5 . 1 
5 8 . 8 
4 5 . 7 
5 4 . 2 
5 5 . 7 
5 8 . 6 
6 6 . 4 
4 8 . 0 
5 4 . 8 
5 5 . 3 
4 8 . 9 
4 5 . 7 
5 8 . 6 
6 0 . 3 
4 8 . 6 
5 5 . 2 
7 5 . 1 
6 8 . 6 
5 5 . 7 
5 7 . 7 
4 8 . 2 
4 9 . 6 
6 1 . 5 
7 6 . 3 
7 7 . 6 
6 4 . 9 
7 4 . 5 
7 5 . 1 
6 2 . 1 
5 0 . 2 
5 5 . 1 
5 3 . 9 
4 1 . 0 
3 5 . 9 
4 0 . 8 
3 6 . 6 
3 9 . 9 
3 5 . 7 
4 9 . 1 
3 8 . 7 
4 4 . 9 
4 3 . 7 
4 8 . 5 
5 5 . 3 
4 0 . 6 
4 5 . 4 
4 2 . 0 
4 3 . 2 
4 1 . 2 
4 8 . 0 
4 5 . 8 
4 2 . 0 
5 0 . 3 
6 3 . 2 
5 6 . 4 
4 4 . 4 
4 9 . 4 
3 9 . 0 
3 9 . 6 
4 9 . 0 
5 7 . 6 
6 1 . 6 
5 5 . 6 
6 9 . 2 
6 0 . 8 
4 9 . 7 
4 8 . 5 
4 3 . 8 
3 4 . 3 
3 7 . 6 
3 9 . 1 
3 7 . 3 
3 5 . 1 
4 2 . 0 
4 1 . 9 
4 7 . 7 
3 3 . 4 
3 7 . 8 
3 9 . 1 
3 9 . 3 
3 7 . 2 
4 8 . 5 
3 9 . 8 
3 3 . 1 
5 3 . 8 
3 8 . 9 
4 4 . 5 
4 1 . 8 
4 7 . 1 
4 9 . 1 
3 9 . 6 
4 9 . 6 
4 8 . 3 
4 5 . 2 
6 8 . 7 
7 3 . 1 
7 5 . 9 
4 2 . 8 
3 9 . 4 
4 8 . 1 
4 3 . 8 
4 5 . 8 
4 2 . 8 
5 7 . 6 
4 3 . 2 
4 9 . 8 
5 5 . 7 
5 8 . 2 
5 6 . 6 
4 5 . 5 
5 1 . 9 
5 2 . 4 
4 9 . 7 
4 3 . 2 
5 6 . 8 
5 9 . 2 
5 0 . 0 
5 5 . 3 
7 8 . 2 
6 6 . 1 
5 7 . 9 
6 2 . 8 
4 7 . 5 
5 3 . 7 
6 0 . 4 
5 7 . 1 
8 0 . 8 
7 5 . 0 
6 6 . 4 
8 2 . 9 
7 9 . 4 















































































































1 0 8 . 7 
1 2 7 . 3 
1 2 6 . 1 
6 4 . 6 
6 0 . 8 
7 3 . 4 
7 2 . 4 
7 0 . 2 
6 8 . 9 
9 0 . 2 
6 5 . 8 
7 8 . 7 
9 2 . 2 
8 8 . 4 
9 8 . 3 
8 1 . 5 
8 7 . 4 
7 5 . 2 
7 1 . 0 
6 4 . 9 
8 9 . 5 
1 0 1 . 6 
7 7 . 7 
8 3 . 0 
1 3 9 . 1 
112 .4 
9 1 . 7 
8 4 . 3 
7 5 . 7 
7 4 . 6 
9 5 . 2 
1 2 5 . 3 
1 2 8 . 8 
1 1 1 . 8 
1 2 7 . 6 
1 0 9 . 6 
9 0 . 7 
8 3 . 7 
9 1 . 3 
8 4 . 4 
5 5 . 1 
4 7 , 7 
6 5 . 2 
5 8 . 6 
6 1 . 7 
6 0 . 6 
7 6 . 7 
6 1 . 6 
6 7 . 5 
7 3 . 0 
7 0 . 9 
8 4 . 1 
6 3 . 3 
7 1 . 8 
7 0 . 3 
5 9 . 1 
6 1 . 4 
7 4 . 2 
7 4 . 8 
6 0 . 1 
6 8 . 4 
9 6 . 9 
8 7 . 2 
6 9 . 7 
6 9 . 7 
6 1 . 1 
5 9 . 0 
7 9 . 2 
9 5 . 6 
9 5 . 6 
8 0 . 0 
9 1 . 8 
9 0 . 9 
7 7 . 8 
6 4 . 9 
7 0 . 3 
6 8 . 4 
4 9 . 1 
4 3 . 9 
5 3 . 7 
5 0 . 2 
5 2 . 0 
4 9 . 4 
6 4 . 5 
5 1 . 3 
5 6 . 9 
5 8 . 0 
5 9 . 3 
7 1 . 0 
5 4 . 9 
5 9 . 0 
5 4 . 3 
5 2 . 0 
5 5 . 3 
6 1 . 2 
5 6 . 3 
5 1 . 4 
6 3 . 4 
8 2 . 4 
7 0 . 7 
5 4 . 5 
6 0 . 0 
4 9 . 8 
4 8 . 1 
6 2 . 9 
7 3 . 3 
7 6 . 8 
6 9 . 2 
8 5 . 7 
7 5 . 8 
6 0 . 9 
6 3 . 3 
5 2 . 4 
4 0 . 9 
4 9 . 4 
5 1 . 1 
4 8 . 6 
4 3 . 3 
5 6 . 5 
5 1 . 9 
6 2 . 0 
4 3 . 3 
4 8 . 7 
5 0 . 1 
4 5 . 9 
4 9 . 9 
6 1 . 6 
5 0 . 3 
4 1 . 2 
7 0 . 9 
4 8 . 7 
5 4 . 4 
5 0 . 5 
6 0 . 4 
6 2 . 5 
5 0 . 7 
6 3 . 1 
6 0 . 4 
5 3 . 9 
8 7 . 5 
9 3 . 3 
9 6 . 1 
5 1 . 4 
4 9 . 1 
6 3 . 5 
5 8 . 8 
5 9 . 9 
5 8 . 0 
7 5 . 1 
5 7 . 4 
6 2 . 1 
7 2 . 8 
7 0 . 5 
7 2 . 5 
6 0 . 1 
6 7 . 9 
6 6 . 5 
5 9 . 8 
5 8 . 0 
7 1 . 2 
7 3 . 2 
6 1 . 6 
6 8 . 8 
1 0 1 . 1 
8 4 . 1 
7 3 . 3 
7 5 . 3 
6 0 . 1 
6 3 . 5 
8 3 . 6 
7 3 . 5 
1 0 0 . 1 
9 2 . 5 
8 1 . 4 
1 0 1 . 1 
9 4 . 9 
7 5 . 2 
MASSACHUSETTS 
Amherst Coll 
Andover Newton Theol Sen 





















































6 5 . 2 
.... 
6 9 . 8 
1 2 6 . 1 
1 0 2 . 1 
7 1 . 5 
1 1 8 . 5 
9 3 . 0 
6 9 . 1 
6 9 . 7 
4 8 . 9 
3 7 . 8 
5 7 . 2 
9 0 . 7 
8 4 . 7 
5 8 . 5 
7 8 . 4 
6 9 . 7 
5 7 . 3 
6 0 . 4 
4 2 . 8 
3 1 . 4 
4 4 . 0 
8 1 . 8 
6 6 . 9 
5 0 . 6 
6 5 . 3 
6 1 . 9 
4 8 . 6 
3 8 . 4 
7 5 . 3 
5 4 . 9 
4 6 . 0 
9 1 . 5 
5 5 . 2 
3 4 . 6 
5 1 . 5 
9 4 . 0 
8 2 . 4 
6 1 . 5 
8 7 . 7 
7 5 . 4 
5 8 . 9 
1 3 0 . 6 9 0 . 8 8 0 . 2 1 1 5 . 9 
8 7 . 8 6 9 . 3 6 2 . 1 7 6 . 3 
48.4 38.7 43.3 
8 8 . 8 7 2 . 8 5 5 . 1 4 4 . 3 6 4 . 9 
1 5 4 . 9 1 1 3 . 7 1 0 2 . 3 9 2 . 9 1 1 7 . 1 
Bentley Coll 
Berklee Coll Music 
Boston Coll 
Brandeis U 
Bridgewater St Coll 
1 2 6 . 5 1 0 6 . 6 8 0 . 4 6 8 . 0 1 0 2 . 0 
8 6 . 9 7 1 . 7 6 1 . 0 7 5 . 0 
1 4 5 . 2 1 0 0 . 2 8 1 . 3 6 0 . 7 1 0 9 . 5 
1 1 7 . 5 8 7 . 5 7 5 . 7 9 4 . 7 
8 4 . 6 7 0 . 7 6 0 . 2 7 2 . 5 
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(6) (7) 
BEN. as % PCX TENURED 
of SAL. PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
APPENDIX I 
(10) 
AVG. SAL. MALE 
PR AO AI IN 
AVG. SAL. FEMALE 
PR AO AI IN 



















































































































































































































































































8.0 12.8 10.5 




























































45.0 38.3 37.3 
53.6 45.3 35.4 




















































































































































































































































































































































































































































































































































































































































































































































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY ($1000$) 
PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
MASSACHUSETTS (continued) 
Clark U 













Massachusetts Inst Tech 
Merrimack Coll 
Mount Holyoke Coll 
Mount Ida Coll 
New England Cons of Music 
Northeastern U 
Northern Essex CC 































































































































































































































































































































































































































































































































































































































































20 IIB 2 2 2 2 
20 IIB 2 2 2 3 
20 IIB 5 5 5 
20 IIB - 2 i 
109 IIB 
68.4 54.1 45.2 
68.4 55.2 44.4 

























Central Michigan U 
ClearyU 
Cornerstone U 
20 IIB - 2 
16 IIB 3 3 2 3 
IIA 2 3 3 5 
20,110 HI 5 5 -
20,46 IIB 4 4 5 5 
44.6 
60.4 52.1 45.4 
72.7 57.7 47.0 
42.1 35.6 







2 2 2 
2 2 3 
5 5 















Cranbrook Academy of Art 
Eastern Michigan U 
Ferris St U 
Ferris St U-Kendall Coll 
Grand Valley St U 
IIA 
IIA 2 2 2 1 
20,111 IIA 4 3 2 1 
112 IIA 5 5 5 -
16 IIA 2 2 2 1 
73.6 58.3 50.8 
63.7 56.1 48.7 
51.3 46.0 32.7 






2 2 2 
4 2 1 
5 5 5 


















Michigan St U 
16 IIB 2 3 2 
IIB 2 2 3 2 
17 IIB 3 3 2 2 
IIA 4 4 5 4 
16 I 3 2 3 3 
65.6 51.8 44.2 
69.6 52.6 43.9 
61.3 50.8 45.0 
65.6 52.8 42.7 






2 3 2 
2 2 3 
















Michigan Tech U 19 I 80.7 61.6 55.0 64.1 110.9 85.1 75.5 88.1 
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(6) (7) 
BEN. as % PCT. TENURED 
of SAL. PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
F-T FAC. MALE 
PR AO AI IN 
(9) 
F-T FAC. FEMALE 
PR AO AI IN 
AVG. SAL. MALE 




AVG. SAL. FEMALE 








































































































































































































































































































































































































































































































































































































































































































































































































































































































































3.1 3.5 3.9 3.7 
3.4 3.2 3.7 
4.0 3.8 4.1 15.4 
2.9 3.2 3.4 4.0 
9.1 8.4 7.0 3.0 
5.0 6.3 5.9 5.0 
212 84 68 
121 78 92 
10 4 4 
116 61 99 
29 37 52 
7 1 7 
111 126 11 34 82 114 12 
76.9 60.3 52.4 48.7 67.5 55.5 49.7 44.7 
64.3 57.3 49.7 47.8 61.2 53.6 47.1 
51.6 47.8 34.5 50.9 31.6 
78.8 62.5 49.4 45.3 73.5 57.9 49.3 44.3 
55 38 33 
19 17 22 
14 18 7 
2 10 14 
15 32 26 
5 12 21 
21 7 23 
7 17 14 
0.5 0.3 1.2 
786 332 299 29 185 186 207 44 
91 110 65 1 16 31 21 1 
66.4 52.5 44.1 
70.2 51.5 44.6 
64.3 51.2 44.5 
53.7 41.7 
96.3 70.7 58.0 41.3 











69.7 56.4 53.6 
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(1) (2) (3) 
AVG. SAL. RTG. AVG. SALARY ($ 1000s) 
NOTES CAT. PR AO AI IN PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
MICHIGAN (continued) 
Northern Michigan U 17 IIA 
Oakland U 16 IIA 
Olivet Coll 20 IIB 
Siena Heights U 20,113 IIA 
U St. Thomas 
United Theol Sem Twin Cities 
Winona St U 
7 0 . 9 5 5 . 7 4 4 . 9 
8 1 . 8 6 4 . 0 5 4 . 6 
4 5 . 9 4 8 . 8 4 2 . 0 
5 6 . 1 4 5 . 4 4 0 . 6 
3 8 . 9 5 6 . 9 
4 2 . 8 6 3 . 9 
43.8 





95 .4 7 6 . 6 6 3 . 1 5 5 . 7 7 8 . 1 
1 0 7 . 1 8 6 . 7 7 4 . 0 5 9 . 3 8 5 . 7 
5 7 . 6 6 0 . 6 5 1 . 1 5 4 . 0 
7 0 . 0 5 6 . 7 5 2 . 0 5 8 . 3 
Spring Arbor U 
U Michigan-Ann Arbor 
U Michigan-Dearborn 
U Michigan-Flint 
Wayne St U 
Western Michigan U 
MINNESOTA 
Augsburg Coll 
Bemidji St U 
Bethel Coll 
Carleton Coll 
Coll Saint Benedict 
Coll St. Catherine 
Coll St. Scholastica 
Concordia Coll-Moorhead 
Gustavus Adolphus Coll 
Hamline U 
Macalester Coll 
Metropolitan St U 
Minneapolis Coll Art & Design 
Minnesota St U-Mankato 
Minnesota St U-Moorhead 
Northwestern Coll 
Saint John's U 
Saint Mary's U Minnesota 
Southwest St U 
St. Cloud St U 









































































































































































4 9 . 4 
1 1 4 . 8 
7 7 . 5 
7 2 . 4 
9 0 . 5 
8 4 . 6 
5 8 . 0 
6 6 . 2 
5 9 . 1 
9 4 . 8 
6 5 . 5 
6 1 . 4 
5 6 . 9 
6 2 . 8 
6 7 . 7 
7 3 . 9 
8 8 . 7 
7 1 . 3 
5 9 . 2 
6 9 . 0 
6 7 . 8 
5 4 . 1 
6 9 . 5 
5 8 . 8 
7 0 . 2 
6 7 . 2 
6 9 . 3 
6 1 . 7 
8 1 . 5 
7 0 . 9 
1 0 1 . 3 
3 8 . 9 
7 8 . 9 
6 4 . 2 
6 0 . 1 
6 9 . 3 
6 4 . 4 
4 8 . 0 
5 3 . 0 
5 0 . 4 
6 6 . 8 
5 4 . 5 
5 0 . 3 
4 9 . 8 
5 1 . 9 
5 4 . 4 
5 5 . 8 
6 7 . 1 
5 8 . 7 
4 8 . 8 
6 0 . 5 
5 5 . 5 
4 7 . 1 
5 4 . 4 
4 9 . 3 
5 6 . 8 
5 7 . 4 
5 7 . 3 
5 6 . 8 
6 5 . 9 
5 5 . 2 
7 0 . 9 
3 6 . 8 
6 5 . 3 
5 7 . 1 
5 0 . 2 
5 6 . 2 
5 0 . 9 
4 1 . 8 
4 7 . 0 
4 5 . 1 
5 9 . 2 
4 4 . 3 
4 3 . 9 
4 2 . 5 
4 4 . 3 
4 6 . 0 
4 2 . 0 
5 1 . 1 
5 0 . 0 
4 2 . 1 
4 8 . 9 
4 8 . 6 
4 1 . 5 
4 4 . 7 
4 0 . 9 
5 1 . 0 
4 9 . 8 
4 4 . 5 
4 9 . 0 
5 2 . 0 
4 1 . 0 
6 1 . 9 
3 2 . 1 
5 6 . 2 
4 7 . 7 
4 1 . 3 
3 6 . 6 
3 6 . 4 
4 0 . 4 
5 1 . 9 
3 8 . 9 
3 7 . 5 
3 6 . 1 
3 7 . 8 
3 9 . 5 
4 0 . 0 
4 0 . 4 
3 3 . 2 
3 6 . 3 
3 6 . 1 
4 3 . 0 
3 5 . 5 
3 4 . 1 
3 8 . 3 
4 2 . 3 
4 9 . 9 
3 8 . 4 
4 1 . 7 
5 5 . 9 
4 1 . 8 
8 3 . 9 
6 2 . 3 
5 4 . 8 
7 0 . 0 
6 3 . 7 
4 6 . 8 
5 6 . 0 
5 1 . 6 
7 9 . 2 
5 3 . 0 
4 6 . 0 
4 5 . 2 
4 9 . 5 
5 4 . 9 
5 4 . 9 
6 6 . 1 
5 7 . 5 
4 7 . 7 
5 6 . 9 
5 5 . 9 
4 7 . 6 
5 5 . 4 
4 6 . 6 
5 6 . 4 
5 7 . 6 
5 7 . 7 
5 3 . 0 
6 0 . 8 
5 1 . 5 


























































































































6 1 . 9 
1 3 8 . 1 
9 8 . 1 
8 9 . 1 
1 1 2 . 9 
1 2 1 . 9 
7 3 . 5 
8 2 . 6 
7 7 . 9 
1 2 2 . 5 
8 3 . 8 
7 7 . 5 
7 2 . 0 
7 5 . 6 
8 5 . 3 
93 .4 
111 .4 
8 8 . 9 
7 2 . 3 
8 6 . 0 
8 4 . 5 
7 0 . 6 
8 9 . 6 
7 3 . 5 
8 7 . 5 
8 3 . 9 
8 7 . 7 
8 4 . 9 
1 0 7 . 8 
9 6 . 0 
1 3 0 . 9 
4 9 . 9 
9 7 . 7 
8 1 . 1 
7 4 . 3 
8 8 . 5 
9 2 . 9 
6 1 . 6 
6 6 . 1 
6 7 . 2 
8 8 . 6 
7 0 . 9 
6 3 . 5 
6 3 . 2 
6 3 . 1 
7 0 . 0 
7 1 . 6 
8 8 . 1 
7 3 . 3 
6 0 . 1 
7 1 . 3 
6 9 . 3 
6 6 . 0 
6 8 . 8 
6 1 . 9 
7 0 . 9 
7 1 . 6 
7 1 . 9 
7 9 . 0 
8 9 . 0 
7 7 . 1 
94 .4 
4 9 . 5 
8 1 . 7 
7 2 . 1 
6 3 . 0 
7 0 . 6 
7 4 . 0 
5 1 . 5 
5 8 . 6 
5 8 . 6 
7 9 . 0 
5 5 . 4 
5 5 . 5 
5 5 . 2 
5 3 . 3 
5 9 . 3 
5 5 . 4 
6 4 . 5 
6 2 . 4 
5 2 . 2 
6 1 . 0 
6 0 . 6 
5 1 . 9 
5 6 . 0 
5 1 . 5 
6 3 . 7 
6 2 . 1 
5 6 . 7 
6 9 . 6 
7 2 . 2 
5 9 . 9 
8 3 . 7 
4 4 . 6 
7 1 . 1 
5 7 . 6 
5 6 . 1 
4 5 . 8 
4 5 . 4 
5 7 . 4 
7 0 . 6 
4 6 . 6 
4 7 . 5 
4 6 . 7 
4 5 . 2 
5 1 . 9 
5 2 . 0 
4 8 . 7 
.... 
3 9 . 0 
4 5 . 2 
4 5 . 1 
5 0 . 8 
4 4 . 5 
4 2 . 5 
4 7 . 8 
5 4 . 0 
7 0 . 7 
5 5 . 8 
6 0 . 7 
7 6 . 4 
5 4 . 0 
1 0 2 . 9 
7 8 . 7 
6 8 . 5 
8 7 . 9 
9 1 . 5 
5 9 . 0 
6 9 . 9 
6 8 . 3 
1 0 3 . 5 
6 7 . 4 
5 8 . 1 
5 8 . 1 
5 9 . 7 
7 0 . 2 
7 0 . 5 
8 4 . 1 
7 1 . 7 
5 8 . 2 
7 0 . 1 
6 9 . 7 
6 3 . 3 
7 0 . 2 
5 8 . 5 
7 0 . 4 
7 1 . 9 
7 2 . 9 
7 4 . 4 
8 2 . 8 
7 2 . 6 
1 0 9 . 9 
8 I 
46 IIA 5 
IIB 2 
7 9 . 9 6 2 . 5 
5 7 . 8 4 9 . 3 
6 8 . 5 5 4 . 6 
6 2 . 4 
5 1 . 3 
5 6 . 6 
1 0 0 . 7 7 9 . 8 6 7 . 0 
7 0 . 7 6 1 . 8 
8 5 . 5 6 8 . 1 5 8 . 4 
5 7 . 4 7 9 . 0 
6 3 . 7 
4 2 . 9 7 0 . 7 
MISSISSIPPI 
Alcorn St U 
Delta St U 
Jackson St U 
Millsaps Coll 










































5 4 . 7 
5 2 . 0 
5 8 . 8 
6 8 . 4 
7 5 . 5 
5 0 . 9 
7 7 . 2 
4 9 . 3 
4 8 . 3 
5 1 . 3 
5 0 . 7 
6 0 . 5 
4 3 . 9 
6 0 . 9 
4 4 . 7 
4 2 . 0 
4 5 . 5 
4 6 . 5 
5 0 . 4 
3 8 . 3 
4 9 . 2 
3 1 . 8 
3 5 . 6 
3 4 . 1 
3 4 . 5 
3 7 . 3 
3 7 . 8 
3 1 . 6 
4 4 . 3 
4 4 . 6 
4 7 . 4 
5 2 . 0 
5 8 . 6 
4 2 . 5 
5 7 . 8 
6 8 . 9 
6 3 . 7 
6 8 . 6 
8 6 . 2 
8 8 . 5 
6 2 . 8 
9 3 . 2 
6 1 . 9 
5 9 . 4 
6 0 . 1 
6 4 . 4 
7 2 . 0 
5 4 . 5 
7 4 . 5 
5 6 . 1 
5 1 . 9 
5 4 . 0 
5 5 . 7 
6 0 . 2 
4 7 . 9 
6 0 . 7 
4 0 . 0 
4 4 . 3 
4 0 . 9 
3 9 . 7 
4 5 . 3 
4 7 . 3 
3 9 . 8 
5 5 . 7 
5 5 . 0 
5 5 . 9 
6 4 . 4 
6 9 . 5 
5 2 . 9 
7 0 . 7 




Central Methodist Coll 








5 4 . 7 
4 8 . 0 
6 3 . 1 
5 2 . 3 
5 3 . 4 
4 5 . 9 4 0 . 0 
3 8 . 4 3 3 . 5 3 1 . 3 
5 3 . 5 4 5 . 1 3 3 . 5 
4 7 . 8 4 0 . 4 3 7 . 6 
4 8 . 4 4 4 . 2 
4 4 . 2 
3 9 . 1 
5 1 . 2 
4 3 . 5 
4 8 . 8 
6 3 . 1 5 4 . 7 4 7 . 9 5 2 . 5 
5 9 . 6 4 6 . 8 4 1 . 0 3 9 . 7 4 8 . 3 
7 7 . 4 6 6 . 1 5 6 . 4 4 3 . 1 6 3 . 5 
6 5 . 3 5 8 . 3 5 1 . 0 4 7 . 7 5 4 . 5 
6 7 . 5 6 3 . 4 5 7 . 7 6 2 . 9 
Cottey Coll 
Covenant Theol Seminary 
DruryU 
Fontbonne U 






5 8 . 8 
6 5 . 9 
5 8 . 0 
5 9 . 0 
5 3 . 6 
4 6 . 6 3 8 . 9 
5 9 . 6 5 0 . 1 
5 1 . 5 4 2 . 2 
4 6 . 7 4 0 . 1 3 6 . 1 
4 6 . 1 3 6 . 9 3 2 . 9 
4 6 . 8 
5 9 . 6 
4 8 . 4 
4 3 . 8 






7 3 . 1 
7 8 . 6 
7 4 . 7 
7 1 . 7 
6 7 . 4 
6 8 . 1 
7 3 . 7 
5 8 . 7 
7 2 . 3 
6 6 . 1 
5 7 . 5 
5 6 . 6 
5 4 . 8 
6 1 . 9 
4 9 . 3 
6 1 . 5 
5 4 . 3 
4 9 . 9 
4 5 . 5 
4 7 . 2 
5 5 . 0 
.... 
4 5 . 4 
3 9 . 4 
4 0 . 6 
5 8 . 8 
7 2 . 0 
6 2 . 3 
5 4 . 2 
5 5 . 2 
5 1 . 5 
6 2 . 2 
Lincoln U 





4 3 . 6 
4 9 . 8 
37.0 
44.4 
3 1 . 3 4 0 . 7 
4 9 . 9 
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(6) 




PR AO AI 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
APPENDIX I 
(10) 
AVG. SAL. MALE 
PR AO AI 
AVG. SAL. FEMALE 





























































































































































































































































2.8 7.0 12.4 
2.8 3.0 3.6 
2.5 2.2 2.5 




















































































5.5 6.1 6.8 3.3 
11.6 8.8 5.0 
4.0 6.9 13.6 






















































6.0 5.3 4.1 
5.7 6.9 11.2 






















































































































































































































































































































53.6 45.4 41.1 57.0 46.1 39.4 
49.8 38.2 33.6 31.1 43.9 38.6 33.3 
64.1 53.8 45.4 33.3 60.3 53.0 44.6 
52.3 48.5 39.7 36.1 40.8 
















1 5 12 
3 5 9 









57.6 47.4 38.7 
65.9 59.6 50.1 
58.1 51.1 41.6 57.6 52.1 42.8 
56.5 45.9 42.0 36.5 






























AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
MISSOURI (continued) 
Missouri Baptist U 
Missouri Southern St Coll 
Missouri Western St Coll 
Northwest Missouri St U 
Rockhurst U 
Saint Louis U-Main 
Southeast Missouri St U 
Southwest Missouri St U 
St. Charles CC 
St. Louis Coll Pharmacy 
Truman St U 
U Missouri-Columbia 
U Missouri-Kansas City 
U Missouri-Rolla 












































































































































































































































































































Montana St U-Billings 
Montana St U-Bozeman 
Montana Tech-U Montana 
Rocky Mountain Coll 
U Montana-Missoula 
20 IIA 5 5 4 5 57.4 46.6 44.6 33.4 46.2 5 5 
14.122 I 5 5 5 5 69.9 55.0 47.6 34.0 55.2 5 5 
18.123 IIB 3 2 2 2 60.8 53.1 44.8 40.4 52.7 3 3 
IIB 5 5 5 - 46.1 37.2 34.6 41.8 5 5 
9,124 I 5 5 5 4 68.6 52.3 45.5 38.2 55.6 5 5 
4 4 71.2 58.6 56.3 43.3 58.1 
5 5 86.0 68.7 60.1 44.2 68.9 
2 2 75.3 66.3 56.6 51.5 65.8 
5 - 55.2 46.8 43.7 50.9 
5 4 83.6 64.9 57.1 48.6 68.6 
U Montana-Western 125 IIB 51.3 43.2 39.4 31.5 42.8 64.3 55.1 47.7 41.3 53.9 
NEBRASKA 
Bellevue U 









5 5 5 -
4 5 5 4 
5 5 5 -
1 2 2 3 
5 5 5 5 
54.6 48.6 42.9 47.1 
62.4 46.9 40.7 35.3 47.3 
46.7 41.1 37.3 41.5 
87.2 61.8 48.0 39.1 58.2 
59.9 50.4 39.8 31.1 45.9 
66.3 57.9 51.3 56.5 
78.1 60.6 52.5 46.2 60.5 
57.8 53.9 52.3 54.4 
106.8 77.0 59.3 48.4 71.9 
72.8 61.7 49.3 39.0 56.4 
Hastings Coll 
Nebraska Wesleyan U 
Peru St Coll 
U Nebraska-Kearney 
U Nebraska-Lincoln 
68.5 58.8 49.8 48.6 57.9 
77.7 60.5 53.7 63.2 
74.0 56.6 52.3 60.2 
82.0 69.5 57.0 57.6 64.4 
111.7 82.3 71.3 50.6 90.5 
U Nebraska-Omaha 
Wayne St Coll 
NEVADA 






2 2 2 3 






































Colby-Sawyer Coll 17 IIB 
Dartmouth Coll 19 I 
Franklin Pierce Coll IIB 
Franklin Pierce Law Ctr IIA 






3 52.9 42.5 
.0 81.3 66.5 
8* 45.8 38.0 
5 






82.5 66.7 53.4 
145.8 104.9 83.4 
76.0 66.7 52.8 
120.2 






NH Tech Coll-Berlin/Laconia 
NH Tech Coll-Clarem/Nashua 
NH Tech Coll-Manch/Strath 
NH Tech Inst-Concord 
Plymouth St Coll 
16.127 III 5 5 5 5 44.7 39.6 35.0 32.1 41.3 
16.128 III 5 5 5 - 45.2 38.2 35.0 42.1 
16.129 III 5 5 5 5 43.4 37.9 34.4 28.6 40.7 
4 HI 5 5 5 44.5 38.4 36.5 43.1 
IIA 3 3 3 - 68.7 54.7 46.4 60.0 3 
59.0 52.4 46.2 
59.8 50.4 46.3 
57.6 50.1 45.4 
59.1 50.8 48.2 







Saint Anselm Coll 
Southern New Hampshire U 
Thomas More Coll Lib Arts 






46.4 49.1 38.4 49.4 5 5 3 
55.0 45.6 35.9 53.5 3 2 3 
57.9 46.5 61.3 2 2 2 
42.4 
65.4 53.0 59.6 71.0 3 3 3 
66.1 57.0 60.7 
78.4 67.8 54.8 
96.6 74.9 61.5 
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(6) 




PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
APPENDIX I 
(10) 
AVG. SAL. MALE 
PR AO AI IN 
AVG. SAL. FEMALE 



























































































































































































































































































































































































































































































45.1 43.1 33.6 
53.3 45.9 35.1 
51.7 44.4 41.3 
36.7 
52.0 43.9 38.7 































































































































































































































































































































5.6 5.8 5.3 
5.5 5.8 6.2 
5.2 7.1 7.0 5.4 41 26 23 
4 8 14 
41 54 39 
7 4 6 
5 
24 21 18 
63.2 55.3 42.3 
118.0 83.1 70.4 
58.0 46.8 38.0 
89.2 
69.7 57.7 45.4 
60.8 50.5 42.6 
100.5 79.1 60.5 
53.2 42.7 38.1 
110.3 
67.4 53.1 45.1 
5.8 8.1 6.0 
26 8 5 
20 5 5 
21 9 3 2 
36 7 2 





18 14 12 
44.9 40.3 35.0 
45.6 38.0 34.4 
43.8 38.7 32.9 
44.1 39.2 
70.1 55.5 46.8 
44.4 38.8 
45.0 38.2 35.8 
43.2 37.3 35.3 
44.7 37.6 38.1 
64.4 52.8 45.9 
4.0 4.0 4.0 
5.5 12.5 2.5 


























55.9 45.0 47.1 
63.7 56.4 45.3 
75.3 59.6 51.0 
53.4 47.4 49.9 
62.8 52.9 46.0 
74.8 54.4 40.9 
67.5 53.8 58.4 77.2 62.7 52.2 
38.4 
35.9 





AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
NEW JERSEY 
Atlantic Cape CC 
Bloomfield Coll 
Brookdale CC 
Burlington Co Coll 
Caldwell Coll 
Coll New Jersey 
DrewU 
Fairleigh Dickinson U 
Georgian Court Coll 
Gloucester Co Coll 
KeanU 
Monmouth U 
Montclair St U 
New Jersey City U 
New Jersey Inst Tech 
Passaic Co CC 
Princeton Theol Seminary 
Princeton U 
Ramapo Coll New Jersey 
Richard Stockton Coll NJ 
Rider U 
Rutgers St U-Camden 
Rutgers St U-New Brunswick 
Rutgers St U-Newark 
Saint Peter's Coll 
SetonHallU 
Union Co Coll 


















































2 1 3 -
2 2 2 2 
1 1* 1* 1* 
3 3 4 -
1 1 1 2 
1 2 2 1* 
2 2 2 1* 
1 4 4 -
1 1* 1* 1* 
2 1 1 -
1 1 1 4 
1 1 1 2 
1 1 1* 2 
L 1* 1 
* 1* 1* 3 
1 1 3 -
* 1* 1 1 
1 1 1 2 
2 1* 1 1 
* 1* 1* 2 
1 1 2 4 
1 1 1 3 
4 3 4 2 
3 3 4 1 
1 1 1 3 
1 1 1 1 
7 1 . 1 
6 7 . 4 
7 6 . 7 
6 1 . 6 
8 9 . 0 
8 3 . 8 
7 2 . 5 
6 5 . 4 
8 4 . 8 
8 2 . 3 
9 0 . 9 
8 6 . 4 
8 6 . 0 
1 1 5 . 1 
1 0 4 . 1 
1 0 6 . 6 
1 3 8 . 6 
8 8 . 5 
8 8 . 2 
8 2 . 1 
1 0 8 . 9 
1 0 8 . 5 
1 1 1 . 4 
6 6 . 2 
9 1 . 5 
8 0 . 9 
8 7 . 9 
5 8 . 7 
5 4 . 1 
6 1 . 4 
6 7 . 7 
4 8 . 3 
6 9 . 9 
6 3 . 0 
6 3 . 7 
5 3 . 5 
7 6 . 7 
6 8 . 5 
6 8 . 9 
7 0 . 1 
6 7 . 7 
8 9 . 3 
7 6 . 4 
7 7 . 9 
8 8 . 9 
6 9 . 4 
6 9 . 4 
7 4 . 0 
7 7 . 9 
7 5 . 7 
8 0 . 0 
5 5 . 6 
6 8 . 7 
6 2 . 8 
7 0 . 8 
4 2 . 2 
4 6 . 3 
4 9 . 2 
6 1 . 0 
3 9 . 0 
5 7 . 4 
5 0 . 2 
5 1 . 9 
4 4 . 5 
7 3 . 3 
5 2 . 7 
5 5 . 4 
5 6 . 5 
5 5 . 9 
6 9 . 5 
5 9 . 5 
5 4 . 5 
6 8 . 1 
5 4 . 0 
5 1 . 9 
5 6 . 0 
5 9 . 8 
5 9 . 5 
6 5 . 7 
4 5 . 3 
5 2 . 7 
4 9 . 4 
5 5 . 7 
.... 
4 0 . 2 
3 9 . 9 
4 8 . 4 
4 1 . 5 
5 2 . 0 
5 2 . 0 
.... 
5 1 . 4 
3 6 . 5 
3 9 . 4 
4 0 . 1 
3 6 . 3 
.... 
5 7 . 0 
4 0 . 4 
4 8 . 0 
3 9 . 5 
3 8 . 2 
4 2 . 8 
4 1 . 6 
4 9 . 9 
3 7 . 7 
4 7 . 3 
4 9 . 7 
5 5 . 8 
6 1 . 5 
5 6 . 2 
4 6 . 9 
6 8 . 8 
6 9 . 2 
6 0 . 3 
51 .7 ' 
7 2 . 7 
6 8 . 3 
5 8 . 6 
7 1 . 3 
6 8 . 7 
8 4 . 5 
6 5 . 7 1 
9 2 . 2 
1 0 7 . 0 1 
7 1 . 4 
6 7 . 7 
7 3 . 5 
8 0 . 9 1 
8 4 . 8 
8 5 . 9 
5 4 . 7 
6 8 . 8 
6 3 . 3 
7 0 . 3 
2 1 3 
2 2 1 
L 1 1 
2 1 1* 
1 4 5 
L 1 1 
L 1 2 
2 1 2 
1 4 4 
L 1* 1* 
2 1 1 
L 1 1 
L 1 1 
L 1 1 
L 1* 1 
* 1* 1 
1 1 3 
* 1* 1 
1 1 1 
1 1 1 
1 1* 1 
* 1* 1* 
2 2 2 
1 1 1 
4 4 5 
3 3 4 
1 1 2 



























8 8 . 7 
8 6 . 3 
1 0 3 . 2 
9 1 . 8 
7 0 . 8 
1 1 3 . 7 
1 0 7 . 2 
9 3 . 7 
8 0 . 3 
1 0 7 . 5 
9 5 . 4 
1 0 9 . 3 
1 0 8 . 9 
9 9 . 3 
1 4 1 . 7 
1 2 4 . 1 
1 3 4 . 2 
1 6 8 . 9 
1 0 9 . 9 
1 0 9 . 5 
1 0 4 . 0 
133 .4 
1 3 2 . 9 
1 3 6 . 1 
7 5 . 7 
1 1 0 . 3 
9 9 . 2 
1 0 5 . 2 
7 5 . 6 
6 9 . 3 
8 0 . 3 
8 1 . 1 
5 6 . 2 
8 9 . 2 
8 2 . 5 
8 2 . 8 
6 7 . 1 
9 7 . 6 
8 7 . 5 
8 6 . 7 
8 8 . 0 
7 5 . 9 
1 0 9 . 9 
9 1 . 1 
1 0 2 . 5 
1 0 9 . 4 
8 6 . 1 
8 6 . 0 
9 4 . 0 
9 8 . 2 
9 5 . 7 
1 0 0 . 7 
6 3 . 9 
8 4 . 3 
7 8 . 5 
8 6 . 1 
5 5 . 6 
6 1 . 5 
6 5 . 1 
7 3 . 0 
4 5 . 2 
7 3 . 1 
6 4 . 5 
6 4 . 4 
5 4 . 9 
9 4 . 2 
6 7 . 0 
7 3 . 0 
7 0 . 9 
6 4 . 3 
8 5 . 5 
7 1 . 0 
7 3 . 4 
8 4 . 3 
6 7 . 1 
6 3 . 9 
6 9 . 0 
7 6 . 9 
7 6 . 5 
8 3 . 9 
5 1 . 7 
6 4 . 1 
6 2 . 3 
6 8 . 7 
.... 
5 2 . 0 
5 2 . 9 
5 8 . 4 
.... 
5 3 . 1 
6 6 . 3 
5 6 . 8 
.... 
7 0 . 1 
.... 
4 9 . 8 
5 2 . 9 
4 2 . 4 
4 3 . 1 
.... 
7 1 . 1 
5 0 . 1 
57 .4 
5 3 . 7 
5 1 . 4 
5 6 . 7 
4 6 . 3 
5 7 . 9 
4 9 . 6 
5 7 . 6 
6 4 . 3 
7 2 . 2 
7 9 . 8 
6 7 . 5 
5 4 . 6 
8 7 . 8 
8 9 . 0 
7 7 . 0 
6 4 . 0 
9 3 . 6 
8 3 . 1 
7 5 . 1 
8 9 . 7 
7 8 . 5 
1 0 4 . 0 
7 8 . 3 
1 1 7 . 8 
1 3 0 . 9 
8 8 . 7 
8 3 . 8 
9 2 . 8 
101 .4 
1 0 5 . 7 
1 0 6 . 9 
6 2 . 6 
8 3 . 7 
7 9 . 0 
8 5 . 3 
NEW MEXICO 
Coll Santa Fe 
Eastern New Mexico U 
New Mexico St U-Alamogordo 
New Mexico St U-Carlsbad 
New Mexico St U-Dona Ana 
New Mexico St U-Grants 
New Mexico St U-Main 
U New Mexico-Albuquerque 
U New Mexico-Gallup Branch 
U New Mexico-Los Alamos 
U New Mexico-Taos 
U New Mexico-Valencia 






































































5 5 . 6 
5 6 . 9 
4 6 . 0 
4 6 . 9 
4 3 . 9 
6 7 . 1 
7 9 . 9 
4 9 . 0 
5 3 . 3 
4 9 . 6 
4 7 . 4 
3 9 . 8 
4 0 . 9 
3 9 . 9 
4 3 . 6 
5 5 . 8 
5 8 . 9 
4 8 . 4 
4 2 . 6 
4 1 . 6 
4 0 . 3 
4 1 . 1 
3 5 . 8 
3 5 . 6 
3 6 . 5 
4 0 . 8 
4 8 . 2 
5 1 . 2 
4 2 . 0 
3 5 . 7 
3 7 . 7 
3 3 . 7 
3 2 . 1 
3 4 . 4 
3 2 . 1 
3 6 . 7 
3 4 . 1 
4 4 . 2 
4 0 . 6 
3 1 . 3 
4 9 . 0 
4 4 . 4 
3 7 . 3 
3 9 . 0 
3 8 . 3 
4 0 . 6 
5 5 . 6 
6 3 . 2 
4 2 . 5 
3 8 . 5 
4 5 . 5 
3 9 . 0 













































6 8 . 3 
6 9 . 9 
5 9 . 6 
5 9 . 5 
5 4 . 5 
8 3 . 3 
9 5 . 6 
6 0 . 4 
6 8 . 0 
6 1 . 0 
5 8 . 6 
4 9 . 5 
5 3 . 3 
5 0 . 5 
5 5 . 4 
7 0 . 3 
7 1 . 3 
5 7 . 8 
5 3 . 6 
5 3 . 0 
4 9 . 6 
5 1 . 2 
4 5 . 5 
4 3 . 9 
4 5 . 8 
5 1 . 8 
6 0 . 9 
6 1 . 6 
5 0 . 8 
4 4 . 4 
4 7 . 8 
4 2 . 2 
4 0 . 5 
4 3 . 7 
3 9 . 9 
4 6 . 5 
4 2 . 7 
5 2 . 8 
4 8 . 3 
3 9 . 1 
6 0 . 3 
5 5 . 0 
4 7 . 1 
4 9 . 3 
4 8 . 0 
5 1 . 8 
6 9 . 7 
7 6 . 0 
5 1 . 3 
4 5 . 4 
5 4 . 2 
4 8 . 1 













Coll New Rochelle 




Cornell U-Contract Colleges 

































































































8 3 . 8 
5 2 . 5 
1 1 1 . 8 
6 9 . 2 
1 0 5 . 6 
6 1 . 1 
7 2 . 8 
6 4 . 1 
8 6 . 3 
5 3 . 8 
1 0 1 . 4 
7 9 . 2 
6 1 . 9 
1 3 0 . 5 
5 8 . 9 
8 8 . 4 
9 8 . 8 
1 1 9 . 0 
7 0 . 5 
4 8 . 6 
4 9 . 9 
7 0 . 2 
5 5 . 2 
6 0 . 9 
5 0 . 4 
6 9 . 1 
4 4 . 4 
7 5 . 1 
6 0 . 8 
5 0 . 9 
8 3 . 2 
4 9 . 3 
6 7 . 8 
7 3 . 9 
8 6 . 3 
5 8 . 5 
4 2 . 5 
7 9 . 0 
4 2 . 6 
5 6 . 4 
3 9 . 4 
4 7 . 9 
4 5 . 8 
5 9 . 2 
3 8 . 0 
5 7 . 3 
4 9 . 9 
4 1 . 8 
6 7 . 8 
3 8 . 0 
6 2 . 7 
6 4 . 4 
7 5 . 0 
4 1 . 2 
4 5 . 5 
4 1 . 1 
5 4 . 6 
2 7 . 3 
4 9 . 5 
3 4 . 4 
7 4 . 5 
3 7 . 0 
4 3 . 7 
5 0 . 1 
6 9 . 9 
4 6 . 8 
1 0 0 . 8 
5 4 . 4 
7 0 . 8 
4 9 . 7 
6 1 . 9 
5 4 . 0 
7 1 . 0 
4 4 . 1 
7 7 . 0 
6 0 . 3 
4 8 . 0 
9 9 . 9 
4 7 . 1 
8 1 . 5 
8 1 . 9 


















































1 0 5 . 2 
6 9 . 2 
1 3 9 . 7 
8 7 . 8 
1 3 4 . 2 
7 7 . 5 
9 3 . 7 
7 9 . 5 
110 .4 
6 9 . 9 
1 3 0 . 5 
1 0 0 . 5 
8 1 . 1 
1 5 0 . 5 
7 7 . 9 
1 0 7 . 7 
1 3 3 . 7 
1 5 1 . 3 
8 6 . 7 
6 4 . 6 
6 3 . 3 
8 9 . 6 
7 0 . 7 
7 8 . 9 
6 3 . 9 
8 8 . 7 
5 9 . 0 
9 5 . 3 
7 8 . 2 
6 7 . 3 
1 0 3 . 7 
6 6 . 9 
8 3 . 2 
1 0 4 . 5 
1 1 3 . 3 
6 8 . 5 
5 7 . 5 
9 9 . 2 
5 3 . 7 
7 2 . 1 
5 2 . 2 
6 1 . 2 
5 8 . 5 
7 4 . 2 
5 1 . 6 
7 2 . 1 
6 4 . 2 
5 4 . 2 
8 7 . 2 
5 3 . 6 
7 7 . 2 
9 3 . 2 
1 0 0 . 0 
5 0 . 1 
6 3 . 6 
5 3 . 1 
7 0 . 3 
3 9 . 2 
6 0 . 7 
4 2 . 1 
9 1 . 8 
5 2 . 4 
6 9 . 2 
6 9 . 2 
8 5 . 7 
6 2 . 5 
1 2 5 . 9 
6 8 . 7 
9 0 . 8 
6 4 . 2 
7 9 . 7 
6 7 . 9 
9 0 . 4 
5 8 . 6 
9 8 . 0 
7 7 . 4 
6 2 . 6 
1 1 9 . 9 
6 4 . 2 
9 9 . 5 
1 1 3 . 9 
1 2 2 . 9 
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PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
AVG. SAL. MALE 




AVG. SAL. FEMALE 










































































































































































































































































































































































































































































































































































































































95. 81. 6. 
80. 86. 36. 
ALL 33. 
































































































46.6 39.7 32.3 
39.0 34.7 30.7 
35.6 34.0 
























53.8 45.6 35.4 


































































































































































































































































































































































































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($1000s) 
PR AO AI IN AR 
NEW YORK (continued) 
Corning CC 
CUNY-Bernard Baruch Coll 












CUNY-Medgar Even Coll 





Dominican Coll Blauvelt 
Dutchess CC 
ElmiraColl 
Fashion Inst Tech 








Hobart & William Smith Coll 
HofstraU 
Houghton Coll 






Le Moyne Coll 
Long Island U 
Manhattanville Coll 
Marist Coll 
Marymount Manhattan Coll 
MedailleColl 
Mercy Coll 
Mohawk Valley CC 
MolloyColl 
Monroe CC 
Mount Saint Mary Coll 
Nassau CC 
Nazareth Coll Rochester 
New York Inst Tech 
New York St Coll Ceramics 
New York U 
Niagara Co CC 
Niagara U 
North Country CC 
Onondaga CC 






























































































































































































































































































































































































































































































































































4 5 4 
1* 1* 1* 
1 1 1 
1 1 1 
1 1 1 
1* 1* 1 
1* 1 
2 3 2 
1* 1* 1 
1* 1 1 
1 1 1 
1 1 2 
1 2 2 
1 1 1 
1 1* 1 
1 1 1 
1* 1 1 
1 1 2 
1 1 1 
3 3 
3 2 3 
2 2 2 
" 3 -
1* 1* 1* 
3 4 4 
1 2 3 
1 1 2 
3 3 3 
1 1 1 * 
4 4 4 
5 4 
1 2 2 
1 3 3 
4 4 
2 3 3 
2 3 3 
2 2 2 
3 3 2 
2 3 2 
4 5 
2 3 





2 1 2 
3 3 3 
2 1 1 
1 2 2 
2 3 2 
1* 1* 1 
1* 1* 1* 
1 2 
1* 1* 5 
1 1* 1 
3 4 3 
2 4 4 
2 1 1 
1 1 2 
1 1 1 
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PR AO AI IN 
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PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
APPENDIX I 
(10) 
AVG. SAL. MALE 
PR AO AI IN 
AVG. SAL. FEMALE 
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NAME 
(1) (2) (3) 
AVG. SAL. RTG. AVG. SALARY ($ 1000s) 
NOTES CAT. PR AO AI IN PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
NEW YORK (continued) 
Pratt Inst 




Saint John's U 
Saint Joseph's Coll 
Sarah Lawrence Coll 
Schenectady Co CC 
Siena Coll 
St. Bonaventure U 
St. Francis Coll 
St. John Fisher Coll 
St. Lawrence U 
St. Thomas Aquinas Coll 
Suffolk Co CC 
Sullivan Co CC 
SUNY Coll Env Sci&Forestry 
SUNY Coll Tech-Alfred 
SUNY Coll Tech-Canton 
SUNY Coll Tech-Cobleskill 
SUNY Coll Tech-Delhi 
SUNY Coll Tech-Morrisville 


































































































































6 3 . 1 
9 1 . 7 
1 3 7 . 9 
8 3 . 2 
5 2 . 6 
1 0 8 . 5 
7 8 . 7 
9 0 . 6 
5 2 . 8 
7 2 . 4 
6 1 . 8 
7 5 . 1 
7 0 . 0 
8 2 . 1 
7 0 . 0 
8 5 . 1 
5 5 . 0 
7 8 . 7 
6 0 . 6 
6 0 . 4 
5 7 . 1 
5 6 . 2 
6 0 . 0 
7 4 . 4 
7 9 . 9 
6 9 . 8 
6 5 . 7 
6 9 . 6 
6 7 . 1 
7 4 . 8 
7 2 . 0 
6 7 . 0 
6 6 . 4 
6 4 . 4 
9 5 . 2 
9 1 . 3 
5 4 . 7 
7 2 . 4 
7 1 . 2 
7 8 . 5 
6 7 . 7 
4 4 . 8 
7 3 . 4 
5 8 . 8 
7 0 . 2 
4 2 . 3 
6 0 . 0 
6 5 . 0 
5 3 . 2 
5 5 . 1 
5 6 . 6 
5 8 . 6 
5 6 . 0 
6 4 . 4 
4 5 . 7 
6 0 . 3 
4 9 . 9 
4 7 . 9 
4 9 . 6 
4 8 . 4 
5 0 . 7 
6 2 . 8 
6 4 . 1 
5 8 . 1 
5 1 . 8 
5 5 . 2 
5 4 . 5 
5 7 . 9 
5 5 . 5 
5 8 . 3 
5 5 . 2 
5 1 . 2 
6 7 . 0 
6 7 . 1 
4 1 . 1 
6 4 . 5 
5 7 . 7 
6 5 . 2 
5 6 . 5 
3 7 . 9 
5 9 . 9 
4 9 . 2 
5 6 . 3 
3 8 . 1 
5 0 . 1 
5 0 . 3 
4 4 . 8 
4 4 . 0 
4 6 . 0 
4 6 . 1 
4 7 . 9 
5 5 . 2 
4 0 . 5 
5 1 . 7 
4 0 . 8 
4 5 . 7 
4 4 . 1 
4 4 . 3 
4 4 . 0 
6 0 . 7 
5 1 . 4 
4 9 . 8 
4 2 . 5 
4 5 . 1 
4 6 . 7 
4 9 . 0 
4 7 . 8 
4 5 . 7 
4 5 . 4 
4 3 . 8 
5 6 . 2 
5 9 . 2 
3 6 . 7 
5 0 . 0 
4 3 . 9 
4 6 . 8 
3 3 . 6 
6 3 . 0 
3 9 . 3 
3 3 . 8 
3 6 . 4 
3 8 . 4 
4 4 . 9 
4 0 . 8 
4 8 . 3 
3 3 . 3 
3 6 . 5 
3 7 . 5 
3 5 . 0 
3 8 . 4 
3 5 . 4 
4 5 . 1 
.... 
3 2 . 9 
4 4 . 2 
4 1 . 5 
3 3 . 9 
3 9 . 7 
4 5 . 9 
5 6 . 1 
7 9 . 7 
6 9 . 4 
6 5 . 9 
6 8 . 0 
4 3 . 7 
8 0 . 6 
5 4 . 2 
7 1 . 6 
4 5 . 1 
6 1 . 2 
6 8 . 1 
4 9 . 4 
5 5 . 9 
5 5 . 1 
6 2 . 1 
5 7 . 6 
7 0 . 8 
4 4 . 7 
6 6 . 0 
4 8 . 4 
4 9 . 2 
4 9 . 8 
4 7 . 7 
4 6 . 7 
6 3 . 1 
5 9 . 2 
5 6 . 6 
5 1 . 4 
5 5 . 4 
5 3 . 7 
5 6 . 8 
5 4 . 8 
5 4 . 8 
5 4 . 4 
5 0 . 9 
7 3 . 3 













































































































































8 3 . 8 
1 1 6 . 8 
1 1 2 . 3 
1 7 1 . 5 
1 0 9 . 7 
6 6 . 4 
1 4 6 . 0 
9 5 . 3 
1 1 4 . 7 
7 1 . 6 
9 3 . 5 
1 1 2 . 6 
7 8 . 4 
9 4 . 8 
8 5 . 5 
1 0 4 . 8 
8 8 . 4 
1 0 7 . 8 
6 9 . 9 
1 0 0 . 9 
7 8 . 4 
7 6 . 8 
7 4 . 4 
7 3 . 0 
7 7 . 2 
9 6 . 2 
1 0 2 . 8 
8 9 . 9 
8 5 . 6 
9 0 . 6 
8 7 . 5 
9 5 . 6 
9 3 . 6 
8 6 . 8 
8 6 . 7 
8 3 . 2 
1 2 0 . 3 
116 .4 
7 0 . 2 
8 8 . 1 
9 0 . 3 
9 3 . 6 
9 2 . 2 
5 6 . 9 
1 0 3 . 1 
7 3 . 0 
9 2 . 2 
5 9 . 0 
7 9 . 3 
8 6 . 4 
6 8 . 0 
7 0 . 5 
7 0 . 9 
7 5 . 7 
7 1 . 5 
8 3 . 9 
5 9 . 0 
7 6 . 5 
6 5 . 6 
6 0 . 4 
6 3 . 2 
6 3 . 7 
6 4 . 3 
8 1 . 6 
8 2 . 4 
7 4 . 5 
6 6 . 9 
7 1 . 1 
7 1 . 2 
7 5 . 0 
7 2 . 2 
7 4 . 6 
7 2 . 1 
6 6 . 6 
8 6 . 2 
8 6 . 8 
5 3 . 4 
7 8 . 2 
7 4 . 4 
7 7 . 7 
7 9 . 3 
4 8 . 7 
8 0 . 4 
6 0 . 0 
7 2 . 4 
5 4 . 1 
6 3 . 5 
6 7 . 6 
5 8 . 4 
5 7 . 6 
5 5 . 0 
5 8 . 4 
5 8 . 2 
7 3 . 2 
5 2 . 9 
6 5 . 9 
5 2 . 3 
5 8 . 5 
5 6 . 7 
5 7 . 9 
5 5 . 7 
7 6 . 9 
6 5 . 0 
6 2 . 9 
5 4 . 3 
5 7 . 9 
6 0 . 2 
6 1 . 9 
6 1 . 5 
5 8 . 3 
5 8 . 2 
5 6 . 5 
7 1 . 3 
7 4 . 9 
4 5 . 5 
6 5 . 5 
5 2 . 3 
6 7 . 5 
4 3 . 4 
7 6 . 8 
4 7 . 9 
4 8 . 9 
4 8 . 7 
4 9 . 3 
5 1 . 5 
5 0 . 4 
6 5 . 2 
4 4 . 5 
4 7 . 0 
4 8 . 4 
4 3 . 2 
4 9 . 1 
4 4 . 9 
5 7 . 6 
4 0 . 0 
5 6 . 4 
5 3 . 4 
4 2 . 4 
5 0 . 0 
5 7 . 0 
7 3 . 6 
9 5 . 2 
8 7 . 6 
7 9 . 9 
92 .4 
5 5 . 7 
110 .4 
6 6 . 3 
9 1 . 1 
6 2 . 4 
7 9 . 3 
9 0 . 6 
6 3 . 0 
7 1 . 3 
6 7 . 3 
7 9 . 4 
7 2 . 2 
9 1 . 2 
5 7 . 9 
8 4 . 1 
6 2 . 6 
6 2 . 6 
6 4 . 1 
6 2 . 1 
5 9 . 3 
8 1 . 4 
7 5 . 6 
7 2 . 2 
6 6 . 5 
7 1 . 5 
6 9 . 7 
7 2 . 7 
7 1 . 0 
7 0 . 3 
7 0 . 5 
6 5 . 8 
9 3 . 2 
9 0 . 0 
SUNY-Brooklyn Health Sci Ctr 
SUNY-Buffalo 





SUNY-St Coll Optometry 
SUNY-Stony Brook 












































































































1 0 6 . 4 
1 0 3 . 2 
6 7 . 5 
8 1 . 5 
6 4 . 5 
7 4 . 6 
7 1 . 9 
8 6 . 5 
1 0 2 . 6 
7 2 . 3 
8 6 . 7 
6 0 . 4 
1 0 1 . 4 
6 2 . 2 
8 8 . 6 
6 1 . 8 
1 0 1 . 7 
6 4 . 0 
8 7 . 7 
8 0 . 2 
7 3 . 0 
5 6 . 7 
6 1 . 0 
6 4 . 5 
5 6 . 2 
5 9 . 8 
7 4 . 4 
7 6 . 4 
6 6 . 3 
6 6 . 5 
4 6 . 2 
7 5 . 0 
5 1 . 2 
6 8 . 2 
5 2 . 5 
7 2 . 0 
5 1 . 3 
7 7 . 0 
5 8 . 1 
5 8 . 0 
4 5 . 8 
5 0 . 1 
4 5 . 7 
4 8 . 5 
4 5 . 9 
5 3 . 4 
6 2 . 9 
5 4 . 4 
5 5 . 2 
4 1 . 6 
6 7 . 1 
4 5 . 7 
5 0 . 8 
4 2 . 5 
5 4 . 7 
4 0 . 9 
6 2 . 0 
3 5 . 3 
3 5 . 6 
2 4 . 6 
3 9 . 3 
5 2 . 7 
4 8 . 4 
3 4 . 5 
5 1 . 1 
3 8 . 3 
4 5 . 0 
7 4 . 7 
7 7 . 7 
5 5 . 4 
6 8 . 0 
5 8 . 6 
5 5 . 3 
5 9 . 6 
6 3 . 4 
7 9 . 1 
6 1 . 2 
6 9 . 8 
5 2 . 1 
8 4 . 4 
5 1 . 8 
7 1 . 9 
5 0 . 3 
7 4 . 4 
5 4 . 3 










































































1 3 3 . 2 
1 3 0 . 7 
8 6 . 3 
1 0 3 . 5 
8 3 . 7 
9 7 . 3 
9 3 . 3 
1 1 1 . 2 
1 3 0 . 1 
9 2 . 3 
1 1 2 . 2 
7 7 . 8 
1 2 3 . 3 
8 1 . 0 
1 1 6 . 0 
8 2 . 0 
131 .4 
7 6 . 8 
1 1 5 . 5 
1 0 1 . 7 
9 3 . 1 
7 3 . 0 
7 8 . 2 
8 2 . 8 
7 2 . 3 
7 7 . 5 
9 5 . 7 
9 7 . 3 
8 4 . 9 
8 9 . 2 
6 0 . 9 
9 2 . 5 
6 8 . 1 
8 8 . 0 
7 1 . 8 
9 3 . 2 
6 2 . 4 
1 0 1 . 3 
7 3 . 6 
7 3 . 0 
5 8 . 6 
6 3 . 9 
5 8 . 3 
6 2 . 3 
5 9 . 1 
6 7 . 3 
7 9 . 2 
6 9 . 7 
7 4 . 4 
5 5 . 6 
8 2 . 3 
6 1 . 6 
6 6 . 0 
5 5 . 0 
68 .4 
5 0 . 5 
8 0 . 2 
4 4 . 5 
4 3 . 9 
2 7 . 7 
5 2 . 2 
6 5 . 9 
6 6 . 4 
4 7 . 2 
6 5 . 2 
5 2 . 9 
6 1 . 2 
9 4 . 3 
98 .4 
7 1 . 1 
8 6 . 6 
7 5 . 6 
7 1 . 3 
7 7 . 2 
8 0 . 5 
1 0 0 . 3 
7 8 . 2 
9 2 . 3 
6 7 . 9 
1 0 3 . 1 
6 8 . 8 
9 3 . 6 
6 7 . 0 
9 5 . 6 
6 5 . 7 
9 4 . 7 
NORTH CAROLINA 
Appalachian St U 
Barton Coll 






3 2 2 
5 5 5 
5 5 5 
4 5 5 
7 1 . 2 5 9 . 6 4 8 . 6 
4 9 . 1 4 2 . 4 3 7 . 5 
5 0 . 9 3 9 . 5 3 7 . 6 
54.5 37.2 3 3 . 4 2 8 . 9 
5 8 . 0 
4 1 . 0 
4 1 . 5 













8 5 . 5 
6 1 . 2 
6 9 . 6 
6 6 . 5 
7 2 . 5 
5 2 . 4 
5 0 . 6 
4 6 . 6 
5 9 . 8 
4 5 . 6 
4 7 . 3 
4 1 . 6 
4 5 . 4 
.... 
3 8 . 0 
7 0 . 3 
5 0 . 4 
5 4 . 0 
4 8 . 8 
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(6) 




PR AO AI • IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) 
F-T FAC. MALE 
PR AO AI IN 
F-T FAC. FEMALE 
PR AO AI IN 
AVG. SAL. MALE 




AVG. SAL. FEMALE 






















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































5 0 . 
9 5 . 
4 7 . 
4 . 6 
7 . 9 
3 . 4 
5 .4 6 . 0 
6 . 1 2 . 2 
5 . 6 8 . 8 
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NAME 
(1) (2) 
AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY (SlOOOs) 
AO AI IN 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 








East Carolina U 
Elizabeth City St U 
ElonU 




High Point U 
Lenoir-Rhyne Coll 
Mars Hill Coll 
Montreal Coll 
North Carolina A&T St U 
North Carolina Central U 
North Carolina St U 








St. Andrews Presb Coll 
U North Carolina-Asheville 
U North Carolina-Chapel Hill 
U North Carolina-Charlotte 
U North Carolina-Greensboro 
U North Carolina-Pembroke 
U North Carolina-Wilmington 
Wake Forest U 
Warren Wilson Coll 
Western Carolina U 
WingateU 












































































































































































































































































































































































































































































































































































































































Dickinson St U 
Jamestown Coll 
Lake Region St Coll 
MayvilleStU 
Minot St U 
IIB 5 5 4 4 
IIB 5 5 5 4 
22 in - s - s 
IIB 5 5 5 5 
17,160 IIA 5 5 5 4 
44.2 43.0 39.9 34.7 40.5 5 4 
46.3 40.1 37.4 33.6 39.6 5 5 
36.8 31.3 34.4 - 5 
42.7 40.0 34.5 31.5 37.6 5 5 
58.0 47.9 41.5 35.8 44.3 5 5 
57.8 56.2 50.2 44.0 51.7 
56.0 49.0 47.5 40.8 48.8 
47.1 41.4 45.0 
54.9 52.2 44.7 41.3 48.8 
74.4 62.4 54.9 48.1 58.2 
North Dakota St Coll Sci 
North Dakota St U 
U North Dakota-Main 
III 5 5 5 3 
16 I 5 5 5 2 
7 1 5 5 5 3 
46.9 40.8 35.5 35.7 38.9 
65.8 54.2 47.6 45.2 54.9 
64.8 54.6 48.5 39.9 51.8 
60.3 53.1 46.9 47.2 50.9 
75.9 63.9 56.0 57.6 64.3 






Bowling Green St U 
Bowling Green St U-Firelands C 
Capital U 
Case Western Reserve U 
Cleveland St U 
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(S) 




PR AO AI. IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
F-TFAC.MALE 
PR AO AI IN 
(9) 
F-TFAC. FEMALE 
PR AO AI IN 
APPENDIXI 
AVG. SAL. MALE 
PR AO AI 
(10) 
IN 
AVG. SAL. FEMALE 
PR AO AI IN 

























































































































































































































































































































































































































































































































































































































































































































































































































































































































43.9 43.3 39.7 
46.2 41.8 40.7 
36.2 32.6 
42.1 40.3 35.5 31.3 43.9 
59.6 48.6 41.7 
40.3 32.1 
38.5 33.2 33.9 
29.9 
32.3 
52.2 46.9 41.3 33.8 
40.8 35.9 35.9 40.7 35.0 35.2 
65.7 54.5 49.0 45.2 66.0 51.5 45.1 
































































































































































































































































































AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 





Lake Erie Coll 





























































Mount Union Coll 
Muskingum Coll 
North Central St Coll 

























































Ohio Dominican U 
Ohio Northern U 
Ohio St U-Agr Tech 






























































Ohio St U-Mansfield 

































































































Shawnee St U 
Sinclair CC 
Southern St CC 






















































U Cincinnati-Clermont Coll 
U Cincinnati-Main 








































































































Washington St CC 
Wilmington Coll 
Wittenberg U 
Wright St U-Lake 































































PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
APPENDIX I 
(9) (10) 
F-T FAG MALE F-T FAC. FEMALE AVG. SAL. MALE AVG. SAL. FEMALE 




























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN 
(3) 
AVG. SALARY (SlOOOs) 
PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION (SlOOOs) 
PR AO AI IN AR 
OKLAHOMA 
Cameron U 
East Central U 
Mid-America Bible Coll 
Northeastern St U 
Oklahoma Baptist U 
U Central Oklahoma 
U Oklahoma 







5 5 5 3 
5 - 5 
5 5 4 3 


























74.0 63.6 53.3 
75.0 62.4 58.7 
45.9 42.9 
79.0 67.6 58.2 






Oklahoma Christian U 
Oklahoma City U 
Oklahoma St U-Main 
Oklahoma St U-Oklahoma City 
Oklahoma St U-Okmulgee 
Oklahoma WesleyanU 
Oral Roberts U 
Southeastern Oklahoma St U 
Southwestern Okla St U-Sayre 


































































































































































5 4 2 2 
4 5 5 5 




















75.2 66.7 59.5 
109.4 76.1 62.6 
62.5 54.0 45.1 







Eastern Oregon U 
Lewis & Clark Coll 
LinfieldColl 






5 5 5 
5 5 5 5 
1 1 1 2 
































50.1 43.0 56.2 
63.2 57.8 83.3 
57.0 71.3 
45.6 51.1 
Oregon St U 
Oregon Tech 
Portland St U 
Reed Coll 






5 4 4 
3 3 2 
5 5 5 
1 1 1 


























70.0 52.0 79.1 
60.6 54.7 66.7 
63.6 50.9 75.9 
65.0 84.8 
56.5 49.9 63.3 
U Oregon 
U Portland 
Western Oregon U 
16 IIA 
IIA 
4 5 5 4 
2 3 3 5 













67.7 50.9 79.6 
59.1 42.4 71.2 
55.9 49.6 64.4 
PENNSYLVANIA 
AlbrightColl IIB 3 3 3 5 63.4 52.0 42.9 30.9 49.2 3 3 3 5 82.0 65.5 54.2 36.0 62.8 
Allegheny Coll IIB 2 2 2 70.3 55.0 44.2 — 55.2 2 2 2 90.7 72.8 57.4 — 71.9 
AlvemiaColl 17 IIB 3 3 2 3 58.5 49.4 44.6 35.9 45.9 4 3 2 3 71.3 63.6 56.1 45.3 58.1 
ArcadiaU 20,169 IIA 2 2 2 2 78.2 61.9 52.0 42.2 60.1 2 2 2 2 98.3 79.3 65.9 54.0 76.4 
Bloomsburg U Pennsylvania IIA 1 1 1 1 86.2 69.4 56.2 44.0 69.7 1 1 1 1 105.9 88.2 73.0 58.4 87.9 
BrynMawrColl IIA 1* 1 1 - 94.9 68.3 54.9 71.8 1* 1 1 118.2 86.8 70.0 — 90.5 
BucknellU IIA 1* 1 1 96.8 70.1 54.7 70.2 1* 1 1 121.1 91.1 70.1 89.7 
Butler Co CC 17 III 4 4 4 3 55.1 44.4 40.0 36.4 47.2 4 4 4 3 71.1 59.8 53.9 49.7 62.4 
CabriniColl IIB 3 2 3 4 62.6 52.9 42.0 32.5 49.0 3 3 3 5 79.1 65.9 54.2 35.6 61.8 
California U Pennsylvania IIA 1 1 1 1 87.8 70.5 57.7 48.6 73.6 1 1 1* 1* 104.7 90.0 75.6 65.0 91.6 
CarlowColl 17 IIA 5 5 5 5 59.2 49.6 41.4 34.1 47.4 5 5 5 4 74.5 63.0 50.6 43.3 59.4 
Carnegie-Mellon U I 1 1 1 109.2 76.9 70.6 85.8 2 2 1 131.5 94.0 85.9 104.0 
CC Allegheny Co 170 III 3 4 3 4 57.5 45.7 43.5 33.4 52.7 3 4 2 3 74.8 60.7 58.7 47.0 69.1 
CC Beaver Co i n 4 3 5 - 56.2 52.0 35.4 — 52.7 3 2 5 75.6 70.0 47.6 — 70.9 
Cedar Crest Coll 17 IIB 3 3 3 3 61.5 51.2 42.7 37.2 47.5 3 4 4 4 72.6 e i . i 50.1 41.3 55.9 
ChathamCoU HA 3 4 4 - 68.7 53.9 43.3 — 48.4 3 4 4 85.7 66.5 54.3 — 60.4 
Clarion U Pennsylvania 17,171 HA 1 1 1 2 86.7 70.2 55.2 39.4 67.4 1 1 1 2 107.6 89.7 73.3 53.9 86.3 
Coll Misericordia 17 IIB 3 3 2 - 61.1 51.1 45.6 — 49.8 3 3 3 73.9 62.5 55.6 — 60.7 
Delaware Valley Coll IIB 2 3 3 - 66.0 51.7 42.8 — 48.9 2 3 3 - 83.3 66.8 56.o — 63.1 
DeSalesU IIA - 3 4 3 — 54.7 44.1 37.7 47.1 3 4 4 — 68.9 54.6 43.9 58.4 
Dickinson Coll IBB 1 1 2 1 78.3 59.2 47.1 42.6 58.9 1 1 2 2 102.3 76.9 59.6 51.1 75.9 
DrexelU 16 I 3 2 1 3 92.2 70.1 66.1 40.8 69.0 3 3 2 4 111.1 83.1 75.9 49.0 s i . e 
DuquesneU 22 IIA 2 2 2 3 so.4 62.8 51.9 37.9 61.7 2 2 2 4 100.7 79.2 65.4 46.4 77.4 
EastemU 17 IIA 3 4 5 2 68.5 52.7 41.7 40.5 50.7 4 4 5 1 83.8 66.8 52.5 58.3 64.1 
EdinboroUPennsylvania 14 IIA 1 1 1 2 86.1 68.8 57.0 41.5 64.3 1 1 1 3 103.2 85.0 68.7 47.5 77.5 
ElizabethtownColl 20 IIB 2 2 2 - 69.2 57.2 47.0 — 54.8 2 2 2 - 87T7 72T1 57T4 ^ ^ 68.0 
Franklin and Marshall Coll IIB 1 1 1 1 * 89.7 62.3 51.4 49.6 68.0 1* 1 1 1 * 121.2 86.0 70.5 64.8 92.7 
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(6) 




PR AO AI IN 
(8) 
PCT.INCR.(CONT.FAC.) 
PR AO AI IN 
(9) (10) 
F-T FAG MALE F-T FAC. FEMALE AVG. SAL. MALE AVG. SAL. FEMALE 
PR AO AI IN PR AO AI IN PR AO AI IN PR AO AI IN 
34. 98. 83. 16. 0.0 0.0 0.7 2.1 39 26 42 13 6 15 21 17 57.0 49.2 40.0 34.2 51.5 45.6 38.6 30.5 
37. 98. 71. 15. 0.4 1.5 1.6 3.7 37 17 24 16 15 17 22 12 55.3 47.5 43.6 38.6 53.9 45.5 41.5 37.8 
20. 1.0 8.4 4 2 6 6 40.7 33.9 36.6 
34. 99. 62. 8. 2. 0.1 0.7 0.1 0.1 60 36 51 29 16 25 48 25 60.4 50.7 45.7 39.4 56.1 50.6 40.8 36.2 





































































































































































23. ALL 94. 31. 1.7 5.5 1.9 2.4 98 24 59 24 54 27 46 17 61.5 54.8 48.4 42.0 60.5 53.6 48.0 38.4 
30. 95. 84. 0. 0.9 1.1 1.7 5.0 294 174 162 30 45 88 100 43 86.1 59.7 49.3 33.1 75.9 54.3 47.3 29.5 
27. ALL 82. 38. 0.9 0.9 14 4 11 3 5 7 5 4 49.1 40.4 36.2 39.0 48.2 40.7 36.8 33.2 
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APPENDIX I 
NAME 
(1) (2) (3) 
AVG. SAL. RTG. AVG. SALARY ($ 1000s) 
NOTES CAT. PR AO AI IN PR AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
PENNSYLVANIA (continued) 
Geneva Coll 19 IIB 4 4 
Gettysburg Coll IIB I I 
Gwynedd-Mercy Coll 17 IIB 2 2 
5 3 . 5 4 6 . 8 
8 4 . 3 6 3 . 5 
7 0 . 2 5 5 . 0 
3 9 . 6 
5 0 . 9 
4 4 . 1 
4 5 . 1 
4 5 . 2 6 5 . 1 




7 1 . 1 
1 0 6 . 3 
8 3 . 1 
6 2 . 1 
8 1 . 2 
6 6 . 1 
5 3 . 6 
6 6 . 7 
5 4 . 5 
5 7 . 9 
4 7 . 5 
6 0 . 2 
8 3 . 2 
6 0 . 8 
HaverfordColl 
Holy Family Coll 
Immaculate U 












9 1 . 8 6 9 . 4 
6 2 . 2 4 9 . 4 
6 1 . 7 4 6 . 0 
8 6 . 8 6 9 . 7 
6 7 . 0 5 0 . 5 
5 4 . 7 
4 2 . 4 
3 7 . 2 
5 5 . 9 
4 4 . 5 
7 2 . 0 
4 2 . 5 4 9 . 3 
3 6 . 2 4 2 . 1 
3 8 . 2 6 8 . 3 






1 2 5 . 3 
7 9 . 1 
7 4 . 8 
1 1 0 . 9 
8 5 . 3 
9 6 . 8 
6 1 . 8 
5 9 . 7 
9 1 . 1 
6 1 . 0 
7 6 . 0 
5 3 . 1 
4 8 . 4 
7 5 . 1 
5 8 . 2 
5 1 . 9 
4 4 . 7 
5 4 . 6 
99 .4 
6 1 . 9 
5 3 . 7 
8 9 . 4 
7 0 . 5 
King's Coll 
Kutztown U Pennsylvania 
La Roche Coll 












6 7 . 3 5 3 . 1 
8 6 . 9 7 0 . 2 
6 7 . 1 5 2 . 5 
7 5 . 5 6 1 . 0 
9 5 . 2 7 2 . 4 
4 6 . 5 
5 2 . 7 
4 3 . 3 
4 9 . 2 
5 5 . 4 
5 1 . 9 
4 0 . 6 6 6 . 3 
5 1 . 8 
4 4 . 1 5 8 . 2 
7 4 . 4 1* 
8 4 . 6 
1 0 5 . 9 
8 2 . 5 
93 .4 
1 2 8 . 3 
6 8 . 3 
8 7 . 0 
6 4 . 7 
7 7 . 2 
9 7 . 7 
6 0 . 2 
6 8 . 5 
5 1 . 9 
6 1 . 9 
7 1 . 7 
6 6 . 4 
8 3 . 0 
6 3 . 1 
7 3 . 1 
99 .4 
Lancaster Bible Coll 
Lebanon Valley Coll 


















4 4 . 1 
6 5 . 7 
6 3 . 2 
9 7 . 0 
5 9 . 7 
3 7 . 7 
5 0 . 6 
5 1 . 3 
7 1 . 0 
4 6 . 4 
3 4 . 8 
4 5 . 0 
4 5 . 1 
6 3 . 6 
4 1 . 8 
3 9 . 2 
5 3 . 9 
4 9 . 6 
8 2 . 4 
4 7 . 5 
5 5 5 
2 3 2 -
2 3 2 2 
2 2 2 -
5 5 5 3 
5 6 . 3 
8 2 . 9 
8 2 . 2 
1 2 2 . 6 
6 9 . 9 
4 7 . 9 
6 3 . 5 
6 8 . 0 
9 2 . 6 
5 7 . 3 
4 3 . 9 
5 6 . 8 
5 9 . 8 
7 8 . 8 
5 2 . 1 
4 9 . 8 
6 8 . 0 
6 5 . 7 
1 0 4 . 6 





Millersville U Pennsylvania 
Moravian Coll 





Perm St U-IIA Campuses 
Penn St U-IIB Campuses 
Perm St U-III Campuses 
PennStU-Main 
Philadelphia Biblical U 
Philadelphia U 
Pittsburgh Theol Seminary 
Saint Vincent Coll 
SetonHillU 
Slippery Rock U Pennsylvania 











U Sciences in Philadelphia 
UScranton 
Ursinus Coll 
Valley Forge Christian Coll 
Villanova U 
Washington & Jefferson Coll 
Waynesburg Coll 


























































































































































6 5 . 4 
6 8 . 2 
6 0 . 9 
8 7 . 1 
6 8 . 9 
5 9 . 6 
7 3 . 8 
5 2 . 9 
6 8 . 1 
5 0 . 5 
9 5 . 7 
7 7 . 2 
7 5 . 2 
1 0 2 . 7 
4 9 . 2 
7 1 . 7 
7 6 . 8 
6 7 . 7 
5 5 . 9 
8 7 . 0 
8 8 . 0 
7 0 . 6 
1 0 7 . 4 
1 0 0 . 4 
5 2 . 7 
1 3 3 . 5 
6 6 . 0 
6 4 . 7 
6 3 . 2 
1 0 2 . 4 
7 2 . 4 
7 5 . 6 
7 2 . 3 
5 5 . 2 
1 0 0 . 4 
6 9 . 6 
5 5 . 0 
8 7 . 2 
6 6 . 6 
8 5 . 0 
6 9 . 4 
7 7 . 2 
5 6 . 1 
5 4 . 1 
5 1 . 0 
5 3 . 8 
6 9 . 5 
5 6 . 0 
5 5 . 3 
5 8 . 5 
4 7 . 8 
5 2 . 9 
4 2 . 8 
7 1 . 9 
6 4 . 6 
6 0 . 5 
7 0 . 3 
4 6 . 4 
6 0 . 0 
6 6 . 5 
5 3 . 4 
4 7 . 7 
7 0 . 0 
6 6 . 7 
5 9 . 3 
7 4 . 6 
7 4 . 1 
4 2 . 4 
9 0 . 1 
5 2 . 4 
5 1 . 8 
5 3 . 4 
6 8 . 0 
4 4 . 6 
6 2 . 3 
6 6 . 6 
6 1 . 1 
4 9 . 0 
7 0 . 5 
5 4 . 4 
4 5 . 1 
7 0 . 3 
5 1 . 4 
6 7 . 9 
5 6 . 3 
6 3 . 1 
4 6 . 6 
4 5 . 4 
4 0 . 4 
4 4 . 5 
5 4 . 6 
4 4 . 6 
4 2 . 5 
4 7 . 8 
4 0 . 6 
4 6 . 8 
3 9 . 8 
5 9 . 5 
5 2 . 8 
5 3 . 7 
5 9 . 5 
3 9 . 1 
4 9 . 1 
5 5 . 9 
4 3 . 0 
4 1 . 2 
5 9 . 2 
5 5 . 1 
4 8 . 7 
5 8 . 2 
5 3 . 3 
3 6 . 6 
8 0 . 8 
4 3 . 0 
4 2 . 0 
4 3 . 1 
5 9 . 6 
3 9 . 9 
4 9 . 8 
5 0 . 1 
4 8 . 7 
4 4 . 4 
5 6 . 3 
4 0 . 6 
4 0 . 4 
5 8 . 4 
4 1 . 7 
4 8 . 4 
4 6 . 1 
5 3 . 0 
3 5 . 2 
3 3 . 5 
4 0 . 7 
3 8 . 6 
3 6 . 4 
4 4 . 8 
3 5 . 5 
3 6 . 5 
4 6 . 8 
4 6 . 0 
4 4 . 9 
3 8 . 4 
3 9 . 3 
4 5 . 5 
4 6 . 9 
3 3 . 5 
3 5 . 7 
3 7 . 6 
4 0 . 9 
4 1 . 1 
4 4 . 4 
4 3 . 1 
4 7 . 9 
4 7 . 0 
3 7 . 1 
3 4 . 3 
6 4 . 6 
3 6 . 1 
4 8 . 9 
4 2 . 1 
5 3 . 0 
5 3 . 4 
4 3 . 1 
5 0 . 7 
7 0 . 4 
5 6 . 5 
4 2 . 6 
5 5 . 7 
4 1 . 6 
5 4 . 2 
4 3 . 7 
6 6 . 0 
5 4 . 1 
5 2 . 4 
7 1 . 0 
4 4 . 2 
5 4 . 4 
6 9 . 4 
5 2 . 2 
4 5 . 6 
6 9 . 4 
6 1 . 7 
5 6 . 2 
8 6 . 1 
7 6 . 1 
4 4 . 8 
1 1 1 . 6 
4 7 . 8 
4 7 . 4 
4 9 . 5 
7 4 . 7 
4 1 . 6 
5 7 . 1 
6 4 . 5 
6 0 . 1 
4 7 . 2 
7 0 . 3 
5 5 . 6 
4 4 . 2 
7 1 . 7 
5 0 . 6 
6 5 . 3 
5 5 . 7 





















1 1 1 
1 1 
2 1 
1* 1* 1 
2 2 
4 5 
















































8 5 . 0 
8 5 . 2 
7 9 . 0 
9 0 . 0 
1 0 9 . 5 
8 9 . 1 
6 9 . 5 
9 3 . 9 
6 6 . 8 
8 8 . 8 
6 5 . 2 
1 1 6 . 0 
9 4 . 5 
9 2 . 1 
1 2 3 . 6 
5 9 . 5 
9 2 . 5 
9 9 . 7 
9 2 . 0 
6 9 . 4 
1 0 5 . 7 
1 1 4 . 9 
8 6 . 8 
1 3 2 . 6 
1 2 5 . 9 
6 6 . 8 
1 7 4 . 0 
8 1 . 7 
7 9 . 2 
7 7 . 6 
1 2 4 . 5 
9 5 . 4 
1 0 3 . 0 
9 4 . 2 
6 3 . 0 
1 2 5 . 2 
9 1 . 4 
7 3 . 3 
1 0 4 . 7 
8 1 . 5 
110 .4 
8 5 . 1 
1 0 8 . 3 
7 0 . 3 
6 7 . 9 
6 1 . 6 
7 1 . 3 
8 9 . 5 
7 3 . 5 
6 4 . 6 
7 6 . 0 
6 0 . 5 
6 9 . 6 
5 9 . 9 
8 9 . 1 
8 0 . 8 
7 4 . 8 
8 6 . 6 
5 5 . 6 
7 8 . 1 
8 6 . 6 
6 9 . 6 
5 9 . 3 
8 8 . 8 
8 8 . 5 
7 4 . 4 
9 5 . 8 
9 4 . 9 
5 4 . 7 
1 2 2 . 1 
6 5 . 1 
6 4 . 9 
6 7 . 6 
8 4 . 0 
5 4 . 9 
8 0 . 7 
9 1 . 2 
7 7 . 9 
5 8 . 7 
9 0 . 9 
7 1 . 8 
5 9 . 1 
8 8 . 0 
6 5 . 6 
8 9 . 2 
7 0 . 2 
8 8 . 5 
5 8 . 4 
5 7 . 8 
5 0 . 2 
5 7 . 3 
7 2 . 5 
5 7 . 8 
5 3 . 3 
6 0 . 9 
5 1 . 7 
6 1 . 2 
5 6 . 5 
7 3 . 3 
6 5 . 6 
6 7 . 1 
7 3 . 3 
4 7 . 9 
6 3 . 5 
7 0 . 6 
5 3 . 5 
5 0 . 6 
7 6 . 0 
7 1 . 8 
6 0 . 2 
7 4 . 6 
6 6 . 6 
4 5 . 3 
1 1 0 . 9 
5 3 . 6 
5 1 . 2 
5 2 . 7 
7 3 . 5 
5 1 . 2 
6 3 . 2 
6 8 . 0 
6 2 . 2 
5 2 . 6 
7 3 . 0 
5 1 . 1 
5 6 . 7 
7 4 . 8 
5 1 . 2 
6 3 . 3 
5 7 . 2 
7 4 . 4 
4 3 . 1 
4 2 . 5 
5 5 . 0 
4 8 . 5 
4 8 . 2 
5 3 . 5 
4 4 . 5 
4 9 . 3 
5 8 . 6 
5 7 . 7 
5 6 . 0 
4 7 . 9 
4 7 . 9 
5 6 . 3 
5 6 . 2 
4 6 . 2 
4 7 . 2 
4 8 . 7 
5 2 . 0 
5 5 . 8 
6 8 . 8 
5 5 . 2 
5 4 . 7 
6 1 . 3 
4 5 . 9 
5 1 . 1 
7 9 . 5 
4 3 . 2 
6 2 . 6 
5 9 . 1 
6 7 . 1 
6 7 . 3 
5 3 . 8 
6 7 . 6 
9 0 . 4 
7 3 . 4 
5 3 . 1 
7 1 . 5 
5 2 . 7 
7 1 . 1 
5 9 . 9 
8 1 . 4 
6 7 . 5 
6 5 . 2 
8 6 . 6 
5 3 . 5 
7 0 . 5 
8 9 . 9 
6 7 . 8 
5 6 . 3 
8 6 . 7 
8 0 . 5 
6 9 . 6 
1 0 8 . 1 
9 5 . 7 
5 6 . 9 
1 4 7 . 8 
5 9 . 8 
5 8 . 9 
6 2 . 1 
9 1 . 7 
5 3 . 0 
7 4 . 2 
8 8 . 0 
7 7 . 6 
5 5 . 4 
8 9 . 9 
7 2 . 4 
6 0 . 8 
8 8 . 9 
6 2 . 5 
8 5 . 4 
6 9 . 1 
8 4 . 0 
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AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
RHODE ISLAND 
Brown U I I 2 
Bryant Coll 20 IIB 1* 1* 
CC Rhode Island 11 III 34 
Johnson & Wales U 20,184 IIA 5 5 
Providence Coll IIA 1 1 
1 1 1 . 0 7 1 . 4 6 4 . 0 
9 6 . 1 7 8 . 5 6 5 . 9 
6 1 . 2 4 5 . 5 4 0 . 7 
5 9 . 4 4 9 . 7 4 3 . 6 
8 3 . 6 6 8 . 8 5 5 . 1 
38.8 
47.9 
9 0 . 1 
7 7 . 3 
5 2 . 1 
4 5 . 9 
6 6 . 2 
3 
1 
1 3 5 . 8 
1 2 4 . 5 
7 9 . 8 
7 3 . 8 
1 0 8 . 0 
8 8 . 7 
100 .4 
6 0 . 9 
6 4 . 9 
8 8 . 3 
7 9 . 6 
7 9 . 1 
5 4 . 8 
5 5 . 6 
7 1 . 0 
4 9 . 7 
5 8 . 5 
1 1 0 . 8 
9 7 . 7 
6 8 . 7 
5 9 . 0 
8 5 . 1 
Rhode Island Coll 14 IIA 
Rhode Island Sen Design IIB 
Salve ReginaU 17 IIA 
U Rhode Island 16,185 I 
SOUTH CAROLINA 
6 6 . 0 5 5 . 4 4 8 . 3 5 8 . 0 
7 7 . 3 6 3 . 1 5 0 . 6 6 7 . 4 
6 7 . 1 5 5 . 8 4 4 . 7 4 1 . 5 5 3 . 3 
8 6 . 4 6 3 . 6 5 4 . 4 7 4 . 5 
8 6 . 2 7 4 . 4 6 6 . 1 7 7 . 2 
1 0 0 . 8 8 1 . 9 6 5 . 5 8 7 . 7 
8 7 . 4 7 3 . 6 5 6 . 0 5 5 . 9 6 9 . 1 
1 0 8 . 1 8 0 . 7 6 9 . 2 9 3 . 7 
Charleston Southern U 
Citadel Military Coll SC 
Clemson U 










South Carolina St U 
U South Carolina-Aiken 
U South Carolina-Beaufort 
U South Carolina-Lancaster 
U South Carolina-Main 
U South Carolina-Salkehatchie 
U South Carolina-Spartanburg 
U South Carolina-Sumter 




Black Hills St U 
Dakota St U 
Dakota Wesleyan U 












































3 3 ' 
4 4 
3 3 
3 4 ' 
3 4 ' 







4 2 . 
3 3 -
3 4 ' 
3 3 ' 
3 4 ' 
4 4 
3 3 . 
4 3 
4 -
4 4 ' 






























5 7 . 3 
6 7 . 0 
8 3 . 9 
6 2 . 5 
6 7 . 0 
5 8 . 4 
5 6 . 3 
5 9 . 5 
7 7 . 1 
5 7 . 2 
4 0 . 5 
4 4 . 0 
5 7 . 7 
5 6 . 6 
6 4 . 5 
5 7 . 8 
6 0 . 3 
8 6 . 4 
5 5 . 9 
6 0 . 8 
5 7 . 0 
5 6 . 3 
6 1 . 7 
5 6 . 6 
5 6 . 6 
6 7 . 5 
4 7 . 1 
4 4 . 3 
4 5 . 2 
5 4 . 6 
6 3 . 1 
5 1 . 8 
5 3 . 1 
4 4 . 8 
4 5 . 7 
5 2 . 0 
5 9 . 9 
5 1 . 6 
3 7 . 4 
3 5 . 5 
4 8 . 9 
5 2 . 7 
5 1 . 3 
4 8 . 5 
5 1 . 2 
6 1 . 9 
4 4 . 4 
5 1 . 1 
4 9 . 5 
5 3 . 6 
4 8 . 1 
4 8 . 8 
5 2 . 7 
4 0 . 0 
4 1 . 1 
4 3 . 7 
4 4 . 8 
5 4 . 7 
4 3 . 6 
4 4 . 0 
4 0 . 6 
3 8 . 5 
4 1 . 6 
5 0 . 5 
4 3 . 2 
3 3 . 2 
3 3 . 3 
4 1 . 7 
4 4 . 7 
4 5 . 1 
3 9 . 3 
4 0 . 6 
5 3 . 1 
3 4 . 8 
4 2 . 7 
4 0 . 8 
4 4 . 4 
3 9 . 3 
4 2 . 3 
5 1 . 3 
3 5 . 2 
4 0 . 1 
3 5 . 7 
3 6 . 3 
3 2 . 1 
2 9 . 8 
3 8 . 3 
3 4 . 8 
4 0 . 0 
3 4 . 3 
2 9 . 7 
3 6 . 3 
3 8 . 5 
3 8 . 7 
3 5 . 4 
3 8 . 2 
3 4 . 2 
3 7 . 8 
3 2 . 1 
3 3 . 1 
3 5 . 3 
3 6 . 1 
3 6 . 0 
2 7 . 5 
2 8 . 7 
4 5 . 1 
5 7 . 0 
6 6 . 3 
4 7 . 9 
5 1 . 6 
4 5 . 5 
4 9 . 3 
5 0 . 4 
6 4 . 6 
4 9 . 7 
3 0 . 3 
3 5 . 5 
5 0 . 1 
4 8 . 4 
4 9 . 9 
4 6 . 4 
4 9 . 3 
6 7 . 1 
4 3 . 9 
4 8 . 8 
4 8 . 2 
4 5 . 5 
5 0 . 7 
4 6 . 6 
4 6 . 3 
4 7 . 7 
3 8 . 1 














































































































6 8 . 6 
8 4 . 2 
1 0 4 . 0 
7 8 . 6 
8 5 . 5 
7 2 . 1 
6 8 . 3 
7 4 . 8 
1 0 0 . 4 
7 2 . 1 
4 8 . 5 
5 2 . 9 
7 2 . 7 
7 3 . 0 
8 0 . 4 
7 2 . 6 
7 5 . 5 
1 0 5 . 9 
7 0 . 3 
7 6 . 1 
7 1 . 5 
7 0 . 7 
7 9 . 4 
7 3 . 1 
6 9 . 5 
8 1 . 3 
5 7 . 8 
5 0 . 7 
5 4 . 5 
6 9 . 5 
7 9 . 5 
6 5 . 7 
6 9 . 1 
5 5 . 6 
5 9 . 0 
6 5 . 6 
7 9 . 8 
6 4 . 7 
4 6 . 3 
4 3 . 3 
6 2 . 3 
6 7 . 9 
6 4 . 8 
6 1 . 4 
6 4 . 6 
7 7 . 3 
5 6 . 6 
6 4 . 5 
6 2 . 6 
6 9 . 8 
6 2 . 2 
6 0 . 4 
6 4 . 4 
4 8 . 6 
4 8 . 3 
5 2 . 8 
5 7 . 8 
6 9 . 5 
5 5 . 8 
5 8 . 2 
5 0 . 6 
4 7 . 4 
5 3 . 4 
6 3 . 4 
5 5 . 5 
3 9 . 7 
4 0 . 7 
5 2 . 7 
5 7 . 3 
5 7 . 4 
5 0 . 5 
5 2 . 0 
6 6 . 9 
4 5 . 2 
5 4 . 5 
5 2 . 2 
5 8 . 8 
5 0 . 7 
5 3 . 0 
6 2 . 8 
4 3 . 7 
4 6 . 3 
4 3 . 6 
4 7 . 7 
4 2 . 7 
3 9 . 2 
5 1 . 4 
4 4 . 8 
4 7 . 2 
4 4 . 7 
3 5 . 9 
4 6 . 7 
4 9 . 6 
4 9 . 7 
4 5 . 8 
4 9 . 2 
4 4 . 4 
4 8 . 7 
4 1 . 9 
4 3 . 2 
4 8 . 0 
4 5 . 8 
4 5 . 4 
3 2 . 8 
3 5 . 3 
5 4 . 3 
7 2 . 4 
8 3 . 1 
6 1 . 0 
6 7 . 3 
5 6 . 5 
6 0 . 7 
6 3 . 8 
8 3 . 7 
6 3 . 0 
3 6 . 8 
4 3 . 2 
6 3 . 4 
6 2 . 3 
6 3 . 1 
5 8 . 9 
6 2 . 4 
8 3 . 3 
5 6 . 0 
6 1 . 8 
6 1 . 0 
5 7 . 8 
6 6 . 4 
6 0 . 2 
5 7 . 6 
5 8 . 7 
4 6 . 8 
4 6 . 2 
Northern St U 
Presentation Coll 
South Dakota Sen Min & Tech 
South Dakota St U 






5 6 . 8 5 0 . 7 
3 9 . 3 
7 4 . 1 5 6 . 4 
6 2 . 6 5 2 . 6 
5 0 . 7 4 6 . 0 
4 4 . 2 3 9 . 2 4 9 . 0 
3 3 . 8 3 1 . 5 3 4 . 3 
4 8 . 0 3 8 . 8 6 1 . 7 
4 7 . 5 3 7 . 9 5 3 . 4 





6 9 . 0 6 2 . 1 5 4 . 7 
5 9 . 8 4 2 . 9 
8 9 . 2 6 8 . 9 5 9 . 3 
7 5 . 8 6 4 . 4 5 8 . 6 
6 0 . 5 5 7 . 2 5 0 . 9 
4 9 . 0 6 0 . 2 
3 9 . 4 4 5 . 1 
4 8 . 8 7 4 . 9 
4 7 . 7 6 5 . 3 
4 1 . 6 5 2 . 9 
U South Dakota 22 I 6 8 . 7 5 2 . 8 4 4 . 3 3 3 . 5 5 1 . 9 8 2 . 5 6 4 . 6 5 4 . 8 4 2 . 6 6 3 . 4 
TENNESSEE 










4 5 5 5 
4 3 2 3 
5 5 5 -
4 5 4 5 
4 4 4 5 
6 1 . 9 
6 3 . 8 
4 3 . 4 
5 1 . 2 
5 3 . 7 
4 8 . 0 3 9 . 4 
5 5 . 0 4 8 . 0 
3 6 . 4 3 1 . 4 
4 2 . 9 3 8 . 6 
4 4 . 3 3 8 . 5 
2 9 . 2 5 1 . 5 
3 8 . 4 5 3 . 9 
3 8 . 5 
3 0 . 1 4 2 . 3 
3 2 . 2 4 0 . 0 
7 7 . 1 6 1 . 0 
7 1 . 9 6 4 . 8 
5 4 . 9 5 8 . 4 
6 6 . 4 5 3 . 9 
6 7 . 4 5 7 . 3 
5 0 . 5 
5 5 . 9 
3 8 . 9 
4 9 . 4 
4 9 . 7 
,2 6 4 . 8 
.1 6 2 . 1 
5 0 . 7 
,7 5 3 . 9 
,0 5 1 . 7 
Christian Brothers U 
Cleveland St CC 
Columbia St CC 
Crichton Coll 






4 4 5 -
4 4 4 5 
3 4 4 5 
5 5 3 3 
5 5 - 4 
5 2 . 0 
5 3 . 6 
5 9 . 3 
4 9 . 0 
5 0 . 9 
4 4 . 9 3 7 . 0 
4 6 . 3 3 8 . 9 
4 5 . 1 3 8 . 1 
4 2 . 6 4 2 . 1 
4 2 . 8 
4 4 . 9 
3 1 . 6 4 2 . 1 
3 2 . 7 4 0 . 8 
3 6 . 7 4 3 . 3 
3 3 . 4 4 1 . 9 
6 3 . 5 5 5 . 3 
6 7 . 4 5 8 . 6 
7 3 . 2 5 7 . 0 
5 5 . 5 4 7 . 8 
6 6 . 4 5 6 . 6 
4 5 . 5 
5 0 . 8 
4 9 . 3 
4 8 . 6 
5 5 . 1 
2 5 4 . 0 
.2 5 1 . 7 
.4 4 9 . 2 
.4 5 5 . 9 
East Tennessee St U 
Freed-Hardeman U 






4 4 4 5 
5 5 5 5 
5 5 5 5 
5 5 5 -
6 3 . 5 
5 5 . 5 
4 6 . 4 
4 2 . 7 
5 2 . 6 4 3 . 8 
5 0 . 7 4 0 . 4 
3 8 . 7 3 5 . 4 
3 5 . 3 3 0 . 1 
3 4 . 0 5 1 . 0 
32.8 45.5 
3 1 . 9 3 7 . 5 







7 9 . 7 6 7 . 2 
7 0 . 2 6 2 . 2 
5 7 . 5 4 8 . 1 
5 2 . 4 4 4 . 4 
5 6 . 2 
5 1 . 8 
4 3 . 5 
3 6 . 9 
7 6 4 . 8 
5 5 7 . 4 
6 4 6 . 1 
4 1 . 7 
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1 4.0 7.7 
9 4.9 3.1 
9 3.7 2.7 
7 7.1 4.8 





























































49.0 42.1 37.8 
54.7 54.0 34.7 
40.4 35.3 
42.7 44.8 








54.1 44.4 42.8 46.9 43.1 31.9 
30.6 39.3 33.8 32.8 
57.9 50.0 38.8 66.0 49.6 43.7 38.8 
53.1 48.0 38.5 59.1 51.8 46.9 37.5 
45.8 40.6 31.8 46.3 36.5 34.2 




































2.7 4.7 4.0 1.3 
5.4 5.9 5.0 4.8 
3.0 9.7 3.3 
3.6 4.9 3.8 3.0 
4.8 3.4 4.3 4.3 
2.0 2.0 2.0 
5.6 26.4 28.8 19.2 
14.7 5.2 7.1 6.7 
4.2 3.0 3.9 2.3 










2.5 1.8 1.5 0.5 
3.9 2.4 4.0 5.8 
0.0 0.0 0.0 
5.8 6.0 5.2 
77 50 «28 1 
47 25 23 8 
16 6 5 1 
21 22 20 2 
12 28 19 19 
34 14 19 
6 23 4 
9 9 14 
6 5 6 
9 13 1 
29 40 29 4 
14 26 41 11 
2 4 
9 18 27 8 











45.4 39.5 30.8 
59.2 47.2 38.9 27.6 
62.8 53.4 47.8 38.6 
31.2 
50.8 42.3 38.6 29.3 
52.0 43.6 37.8 33.4 
17 13 
11 7 11 
19 13 21 
1 4 2 







46.7 38.7 29.4 
47.4 38.3 35.4 
43.0 44.1 
43.0 34.5 
43.5 42.8 36.5 
45.2 39.1 33.1 
44.0 37.9 31.4 
39.2 
49.9 42.6 33.0 
97 76 81 11 31 
21 19 21 4 2 
8 24 10 7 2 
10 9 16 1 2 
51 71 31 
5 15 4 
27 18 9 





53.8 44.0 29.9 
50.4 40.3 32.5 
38.1 36.6 33.1 
35.6 29.3 
61.0 50.9 43.5 35.4 
51.8 40.6 33.1 
39.2 34.7 31.0 
34.8 31.6 
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TENNESSEE (continued) 











3 9 . 6 3 5 . 0 
4 8 . 2 4 2 . 3 
5 7 . 9 4 9 . 6 
6 2 . 3 4 9 . 3 
6 9 . 4 5 2 . 6 
3 4 . 1 
4 0 . 4 
4 1 . 2 
3 8 . 8 
4 4 . 6 
3 1 . 1 3 4 . 1 
3 4 . 0 4 0 . 6 
3 2 . 8 4 8 . 2 
3 1 . 8 4 6 . 1 
3 0 . 9 5 3 . 6 
4 7 . 3 3 9 . 7 
5 9 . 6 5 1 . 4 
7 1 . 5 6 0 . 2 
7 2 . 7 5 7 . 7 
8 7 . 6 6 7 . 7 
4 0 . 6 
4 9 . 7 
5 1 . 1 
4 5 . 2 
5 8 . 3 
3 7 . 1 4 0 . 2 
3 9 . 5 4 9 . 4 
4 0 . 1 5 9 . 3 
3 8 . 1 5 4 . 0 
4 2 . 0 6 8 . 9 
MilliganColl 
Motlow St CC 
Nashville St Tech CC 
Northeast St Tech CC 











4 8 . 6 4 1 . 9 
6 3 . 5 4 9 . 0 
4 5 . 1 4 1 . 5 
3 9 . 6 
4 9 . 7 4 3 . 8 
3 3 . 3 
3 9 . 4 
3 7 . 0 
3 6 . 5 
3 8 . 2 
4 0 . 3 
3 4 . 0 4 4 . 0 
3 3 . 0 3 7 . 7 
3 2 . 7 3 6 . 4 
3 3 . 1 4 1 . 6 
5 8 . 0 5 0 . 8 
7 8 . 6 6 3 . 2 
5 8 . 1 5 1 . 5 
5 1 . 7 
6 2 . 8 5 5 . 9 
3 9 . 6 
5 1 . 8 
4 8 . 8 
4 7 . 8 







Roane St CC 
Southwest Tennessee CC 
Tennessee St U 







7 6 . 9 5 8 . 7 
5 6 . 2 4 7 . 7 
5 1 . 9 4 2 . 2 
6 4 . 2 5 1 . 2 
6 7 . 1 5 5 . 2 
4 7 . 9 
3 9 . 8 
3 6 . 3 
4 3 . 0 
4 4 . 2 
4 4 . 0 5 7 . 4 
3 6 . 4 4 4 . 5 
3 2 . 2 4 0 . 6 
3 5 . 7 5 0 . 6 
3 3 . 4 5 5 . 1 
9 8 . 7 7 6 . 7 
7 0 . 1 6 2 . 2 
6 4 . 5 5 3 . 0 
8 1 . 9 66 .4 
85.8 72.0 
6 0 . 1 
5 3 . 7 
4 5 . 9 
5 6 . 7 
5 8 . 6 
5 3 . 6 7 3 . 5 
4 8 . 2 5 8 . 2 
4 1 . 1 5 1 . 1 
4 8 . 3 6 5 . 8 
4 6 . 5 7 1 . 6 
Tennessee Wesleyan Coll 









3 7 . 5 3 1 . 3 
5 0 . 5 4 5 . 1 
4 8 . 0 4 0 . 5 
7 6 . 9 5 6 . 7 
6 5 . 7 5 4 . 1 
3 3 . 0 
3 8 . 7 
3 6 . 1 
4 8 . 8 
4 6 . 9 
27.9 32.8 
44.4 
3 9 . 6 
3 2 . 0 5 8 . 0 




4 6 . 8 3 9 . 9 
6 6 . 9 5 6 . 4 
5 5 . 8 4 7 . 4 
9 7 . 5 7 3 . 7 
8 4 . 6 6 9 . 0 
4 1 . 4 
5 0 . 3 
4 2 . 5 
6 4 . 5 
5 9 . 7 
3 4 . 1 4 1 . 1 
5 7 . 5 
4 6 . 5 
4 4 . 7 7 5 . 2 
4 2 . 6 6 9 . 1 
U Tennessee-Knoxville 
U Tennessee-Martin 












8 3 . 4 6 3 . 5 
6 0 . 6 4 9 . 5 
7 7 . 1 5 4 . 3 
5 6 . 8 4 9 . 6 
1 1 2 . 3 7 4 . 2 
5 2 . 3 
4 3 . 4 
4 6 . 6 
4 3 . 6 
6 8 . 6 
3 9 . 3 6 6 . 1 
3 6 . 7 4 8 . 5 
6 2 . 8 
3 6 . 7 4 9 . 4 
6 6 . 9 8 4 . 7 
1 0 6 . 3 8 1 . 1 
7 8 . 7 6 3 . 7 
1 0 2 . 1 7 1 . 4 
7 3 . 0 64 .4 
1 3 8 . 5 9 4 . 2 
6 6 . 6 
5 5 . 9 
5 9 . 0 
5 7 . 2 
8 5 . 6 
50.7 84.3 
4 7 . 8 6 2 . 7 
82.4 
4 8 . 8 6 4 . 1 
8 4 . 0 1 0 5 . 8 
Volunteer St CC in 5 1 . 5 4 4 . 0 3 6 . 2 3 2 . 5 4 0 . 5 6 5 . 5 5 6 . 0 4 7 . 9 4 2 . 6 5 2 . 2 
TEXAS 
Abilene Christian U 
AmbertonU 








6 0 . 9 5 2 . 0 
5 7 . 5 5 4 . 8 
6 2 . 8 5 5 . 5 
6 9 . 6 5 5 . 6 
8 3 . 6 6 5 . 1 
4 4 . 7 3 5 . 6 
4 6 . 8 3 4 . 9 
4 4 . 6 
5 5 . 2 
4 9 . 4 
5 7 . 0 
4 9 . 5 
5 6 . 8 






7 6 . 3 6 6 . 0 
7 1 . 7 6 8 . 0 
8 0 . 1 7 1 . 7 
8 9 . 6 7 1 . 0 
1 0 6 . 5 8 4 . 5 
6 1 . 5 
5 7 . 0 
7 0 . 0 
4 6 . 3 6 2 . 8 
7 1 . 0 
4 7 . 4 6 4 . 6 
72.8 
80.2 
Del Mar Coll 
East Texas Baptist U 
Episcopal Theol Sem SW 
Hardin-Simmons U 






5 6 . 9 4 8 . 7 
4 5 . 9 4 0 . 3 
4 1 . 7 
5 7 . 0 4 9 . 6 
5 4 . 4 5 0 . 2 
4 2 . 8 3 7 . 1 
3 8 . 9 3 2 . 2 
2 8 . 4 
4 1 . 6 3 1 . 2 
4 4 . 1 3 8 . 2 
4 7 . 0 
4 0 . 3 
3 6 . 6 
4 7 . 0 
4 8 . 5 
7 2 . 2 6 2 . 2 
5 6 . 6 4 9 . 4 
80.3 
7 3 . 7 6 4 . 7 
6 2 . 7 5 7 . 9 
5 4 . 5 
4 8 . 4 
6 2 . 0 
5 6 . 3 
5 1 . 0 
4 7 . 5 5 9 . 9 
4 0 . 7 4 9 . 9 
7 2 . 5 
4 2 . 1 6 1 . 9 
4 4 . 5 5 6 . 1 
Howard Payne U 
Lamar St Coil-Orange 
Lamar U-Beaumont 
LeTourneau U 






4 5 . 5 3 9 . 7 
4 1 . 7 
6 6 . 3 5 3 . 3 
5 7 . 1 5 0 . 3 
4 8 . 0 4 1 . 0 
3 6 . 2 3 1 . 2 
4 0 . 8 3 3 . 2 
4 6 . 9 3 6 . 1 
4 3 . 4 3 9 . 4 
3 6 . 4 3 1 . 5 
3 9 . 3 
3 5 . 9 
5 0 . 4 
4 8 . 8 
3 9 . 0 
5 7 . 7 4 9 . 6 
5 0 . 7 
7 6 . 1 6 2 . 3 
7 2 . 7 6 4 . 1 
5 9 . 5 5 0 . 7 
4 4 . 5 
4 8 . 6 
5 5 . 3 
5 6 . 7 
4 4 . 5 
3 9 . 2 4 9 . 2 
4 0 . 9 4 3 . 7 
4 4 . 0 5 9 . 1 
5 3 . 5 6 3 . 1 
3 8 . 2 4 7 . 9 
Our Lady of the Lake U 
Prairie View A&M U 
RiceU 
Sam Houston St U 
Schreiner U 
Southern Methodist U 
Southwest Texas St U 
Southwestern U 
St. Edward's U 
St Mary's U 
Stephen F. Austin St U 
Sul Ross St U 
Tarleton St U 
Texas A&M International U 
Texas A&M U 
Texas A&M U-Commerce 
Texas A&M U-Corpus Christi 
Texas A&M U-Galveston 
























































































6 6 . 8 
7 1 . 7 
1 1 7 . 8 
7 1 . 0 
4 6 . 0 
1 0 2 . 0 
6 8 . 8 
7 9 . 9 
6 4 . 7 
7 9 . 6 
6 4 . 4 
6 2 . 1 
6 3 . 2 
7 7 . 5 
9 1 . 2 
6 5 . 9 
6 4 . 2 
7 5 . 3 
6 1 . 3 
5 2 . 7 
5 7 . 7 
7 8 . 9 
5 7 . 7 
3 8 . 4 
6 8 . 9 
5 6 . 3 
6 2 . 2 
5 5 . 8 
5 4 . 6 
5 1 . 2 
4 8 . 1 
5 1 . 3 
5 6 . 4 
6 5 . 5 
5 0 . 7 
5 6 . 0 
5 5 . 3 
5 1 . 4 
4 2 . 8 
4 8 . 2 
6 7 . 4 
4 8 . 6 
3 4 . 4 
6 1 . 8 
4 4 . 7 
4 8 . 1 
4 5 . 2 
4 9 . 8 
4 3 . 4 
3 9 . 8 
4 4 . 1 
4 9 . 5 
5 6 . 9 
4 3 . 6 
4 7 . 6 
4 7 . 5 
4 3 . 4 
3 7 . 4 
4 1 . 3 
5 0 . 5 
2 5 . 9 
3 1 . 2 
3 6 . 6 
3 7 . 0 
3 0 . 9 
3 9 . 5 
3 8 . 1 
3 6 . 8 
3 6 . 1 
3 8 . 1 
5 0 . 8 
5 6 . 3 
9 1 . 4 
5 7 . 0 
3 6 . 5 
7 2 . 8 
5 3 . 7 
6 0 . 8 
5 3 . 9 
6 2 . 8 
4 9 . 5 
4 7 . 7 
4 7 . 9 
5 3 . 0 
7 0 . 0 
4 9 . 5 
5 6 . 1 
5 5 . 2 























































7 9 . 6 
8 4 . 9 
1 4 5 . 7 
8 5 . 5 
5 6 . 0 
1 2 5 . 9 
8 3 . 1 
1 0 2 . 7 
7 5 . 7 
9 2 . 6 
7 8 . 4 
7 8 . 3 
7 7 . 8 
9 2 . 9 
1 0 9 . 2 
7 8 . 9 
7 9 . 1 
9 7 . 2 
7 5 . 6 
63 .4 
6 8 . 8 
9 7 . 9 
7 0 . 3 
4 9 . 7 
8 7 . 2 
6 8 . 3 
7 9 . 1 
6 5 . 9 
6 5 . 7 
6 2 . 3 
6 1 . 7 
6 3 . 5 
6 8 . 8 
8 0 . 0 
6 1 . 5 
6 9 . 6 
6 9 . 3 
6 3 . 5 
5 1 . 5 
5 6 . 4 
8 2 . 1 
5 9 . 6 
4 2 . 9 
7 7 . 9 
5 4 . 3 
6 0 . 9 
5 3 . 9 
5 8 . 5 
5 2 . 5 
5 1 . 2 
5 4 . 9 
6 0 . 5 
6 9 . 2 
5 3 . 6 
5 9 . 8 
5 8 . 3 
5 4 . 0 
4 6 . 8 
4 8 . 5 
6 2 . 5 
3 0 . 7 
3 8 . 6 
4 5 . 1 
4 4 . 3 
3 5 . 5 
4 9 . 1 
5 0 . 3 
4 6 . 5 
4 5 . 2 
4 6 . 8 
6 1 . 2 
6 6 . 6 
1 1 2 . 9 
6 9 . 5 
4 5 . 3 
9 1 . 1 
6 5 . 3 
7 7 . 4 
7 3 . 6 
7 3 . 7 
6 0 . 4 
6 1 . 1 
5 9 . 4 
6 4 . 7 
8 4 . 8 
6 0 . 1 
6 9 . 7 
7 0 . 3 
6 2 . 3 
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AVG. SAL. RTG. 
PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN AR 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
TEXAS (continued) 
Texas Christian U 14 I 8 9 . 2 6 6 . 3 5 9 . 2 4 6 . 6 112 .4 8 3 . 7 7 0 . 9 5 9 . 0 
Texas Lutheran U 
Texas Tech U 
Texas Wesleyan U 































5 3 . 8 
8 7 . 7 
7 2 . 0 
6 0 . 8 
9 0 . 4 
4 4 . 5 
6 0 . 2 
6 3 . 8 
4 8 . 9 
6 1 . 7 
3 9 . 3 
5 1 . 2 
4 6 . 3 
4 3 . 3 
4 9 . 5 
3 1 . 0 
3 5 . 9 
5 2 . 2 
3 8 . 2 
4 2 . 6 
4 3 . 6 
6 3 . 2 
6 0 . 5 
4 8 . 5 
















6 4 . 9 
1 0 6 . 6 
8 5 . 8 
7 4 . 3 
1 1 1 . 1 
5 3 . 9 
7 4 . 9 
7 6 . 1 
6 0 . 6 
7 7 . 0 
4 8 . 4 
6 3 . 7 
5 4 . 3 
5 4 . 2 
6 0 . 4 
3 7 . 1 
4 5 . 7 
6 2 . 0 
4 8 . 2 
5 3 . 0 
5 3 . 1 
7 8 . 0 
7 1 . 9 
6 0 . 1 
8 7 . 7 
U Dallas 
U Houston 
U Houston-Clear Lake 
U Houston-Victoria 
U Incarnate Word 
U Mary Hardin-Baylor 
U North Texas 




U Texas-El Paso 
U Texas-Pan American 
U Texas-Tyler 





































































6 7 . 2 
9 9 . 2 
8 9 . 9 
7 4 . 4 
5 8 . 0 
5 5 . 6 
7 7 . 0 
7 3 . 2 
8 0 . 4 
1 0 2 . 9 
9 9 . 8 
7 5 . 1 
7 1 . 5 
6 8 . 0 
6 2 . 2 
5 2 . 9 
6 5 . 2 
7 1 . 7 
5 9 . 9 
5 1 . 9 
4 7 . 9 
5 8 . 3 
5 8 . 6 
6 0 . 2 
6 6 . 1 
7 3 . 3 
5 7 . 7 
6 3 . 3 
5 2 . 8 
5 2 . 5 
4 6 . 2 
5 6 . 4 
5 8 . 8 
5 4 . 2 
4 6 . 3 
3 8 . 6 
4 9 . 0 
4 6 . 0 
5 5 . 6 
6 1 . 5 
7 4 . 6 
5 0 . 7 
5 5 . 1 
4 7 . 5 
4 6 . 0 
3 3 . 0 
4 2 . 1 
3 5 . 6 
3 9 . 5 
5 6 . 6 
3 9 . 1 
5 2 . 1 
7 0 . 5 
6 8 . 3 
5 8 . 8 
4 9 . 4 
4 6 . 0 
5 8 . 8 
5 9 . 9 
5 9 . 8 
7 6 . 5 
8 4 . 7 
5 4 . 3 
5 6 . 2 
5 1 . 5 
























































8 6 . 1 
1 1 7 . 9 
1 0 7 . 9 
8 9 . 8 
6 9 . 0 
6 8 . 9 
9 2 . 7 
8 8 . 0 
1 0 0 . 2 
1 2 3 . 1 
1 2 2 . 9 
9 3 . 5 
8 4 . 7 
8 3 . 6 
7 6 . 8 
6 8 . 6 
7 9 . 5 
8 5 . 7 
7 2 . 2 
6 4 . 7 
5 9 . 4 
7 1 . 0 
7 1 . 1 
7 6 . 7 
8 1 . 8 
9 2 . 9 
7 3 . 2 
7 5 . 5 
6 6 . 2 
6 6 . 0 
5 8 . 4 
6 8 . 4 
7 0 . 3 
6 6 . 6 
5 5 . 4 
4 8 . 6 
5 9 . 3 
5 6 . 3 
7 1 . 8 
7 5 . 4 
9 4 . 3 
6 5 . 0 
6 5 . 7 
6 0 . 2 
5 7 . 9 
4 6 . 6 
5 0 . 0 
4 4 . 3 
4 9 . 4 
6 9 . 5 
4 9 . 5 
6 7 . 0 
8 4 . 9 
8 1 . 8 
7 1 . 6 
5 9 . 7 
5 7 . 3 
7 1 . 2 
7 2 . 5 
7 6 . 2 
9 3 . 0 
1 0 5 . 8 
6 9 . 2 
6 7 . 1 
6 4 . 7 
6 0 . 8 
UTAH 
Salt Lake CC 
Snow Coll 










































4 7 . 0 
5 4 . 6 
6 0 . 1 
8 7 . 2 
7 4 . 0 
5 2 . 2 
6 1 . 9 
4 3 . 0 
4 7 . 5 
5 0 . 9 
6 1 . 5 
5 5 . 0 
5 0 . 0 
4 9 . 4 
3 9 . 5 
4 2 . 0 
4 0 . 2 
5 4 . 1 
4 7 . 8 
4 7 . 6 
4 2 . 7 
3 4 . 6 
3 3 . 9 
3 9 . 1 
3 8 . 8 
4 0 . 1 
4 1 . 9 
3 6 . 4 
3 9 . 9 
4 4 . 3 
4 6 . 1 
6 8 . 9 
5 7 . 0 
4 8 . 1 





























6 6 . 0 
7 7 . 9 
7 8 . 7 
1 1 3 . 8 
97 .4 
7 1 . 0 
8 1 . 3 
6 0 . 7 
6 9 . 2 
6 7 . 9 
8 2 . 6 
7 4 . 5 
6 9 . 3 
6 6 . 7 
5 7 . 0 
6 1 . 9 
5 5 . 2 
5 8 . 2 
6 5 . 7 
6 6 . 5 
5 8 . 6 
5 0 . 8 
5 1 . 9 
5 3 . 9 
4 4 . 9 
5 6 . 3 
5 9 . 8 
5 0 . 6 
5 7 . 2 
6 4 . 9 
6 2 . 1 
8 7 . 2 
7 6 . 8 
6 6 . 9 
6 7 . 4 
Utah Valley St Coll 
Weber StU 
VERMONT 
Castleton St Coll 
Champlain Coll 
Johnson St Coll 













































5 0 . 8 
5 2 . 5 
5 2 . 0 
5 1 . 3 
9 9 . 3 
6 1 . 2 
6 8 . 5 
7 4 . 8 
4 8 . 1 
4 2 . 1 
4 9 . 5 
4 4 . 1 
4 2 . 9 
6 8 . 8 
5 2 . 0 
5 6 . 6 
5 7 . 1 
3 9 . 8 
3 4 . 2 
4 5 . 8 
3 2 . 7 
3 5 . 0 
5 5 . 9 
4 1 . 9 
4 6 . 0 
4 8 . 1 
3 2 . 5 
4 9 . 7 
3 9 . 1 
4 2 . 4 
4 9 . 9 
4 5 . 4 
4 3 . 7 
7 4 . 1 
5 3 . 4 
5 6 . 2 
5 5 . 8 



















7 2 . 8 
5 9 . 3 
7 2 . 6 
7 4 . 8 
1 2 8 . 1 
7 9 . 9 
9 2 . 0 
9 5 . 0 
6 8 . 5 
6 0 . 0 
5 7 . 9 
6 3 . 8 
6 1 . 3 
8 7 . 4 
6 8 . 8 
7 8 . 0 
7 4 . 0 
5 8 . 0 
5 0 . 6 
6 0 . 3 
4 5 . 7 
5 1 . 4 
7 0 . 2 
5 6 . 7 
6 0 . 6 
6 2 . 8 
5 0 . 4 
6 0 . 9 
5 4 . 8 
6 1 . 2 
5 9 . 2 
6 4 . 2 
6 3 . 6 
9 4 . 6 
7 0 . 5 
7 6 . 4 
7 2 . 1 
5 9 . 2 
Norwich U 
Saint Michael's Coll 
U Vermont 
Vermont Tech Coll 
VIRGINIA 
AverettU 
Blue Ridge CC 
BluefieldColl 
Bridgewater Coll 














4 8 . 1 
5 8 . 8 
4 5 . 3 
5 6 . 7 
5 6 . 2 
4 0 . 1 
5 2 . 3 
3 9 . 9 
5 0 . 7 
4 9 . 4 
3 9 . 2 
4 2 . 4 
3 2 . 8 
4 3 . 4 
4 3 . 2 
3 5 . 9 
3 6 . 2 
2 5 . 4 
3 2 . 5 
3 6 . 2 
4 2 . 8 
4 5 . 2 
3 5 . 9 
4 7 . 8 



















5 9 . 1 
7 2 . 1 
5 6 . 0 
6 8 . 3 
6 9 . 0 
4 9 . 8 
6 4 . 6 
4 8 . 0 
6 1 . 0 
6 1 . 3 
4 8 . 1 
5 3 . 2 
3 9 . 8 
5 1 . 7 
5 4 . 2 
4 4 . 0 
4 6 . 1 
3 1 . 5 
3 8 . 0 
4 6 . 1 
5 2 . 7 
5 6 . 5 
4 3 . 8 
5 7 . 1 
5 8 . 7 
Christopher Newport U 
Coll William and Mary 
Dabney S. Lancaster CC 
Danville CC 









7 6 . 0 
9 8 . 4 
5 4 . 4 
5 6 . 6 
5 1 . 6 
5 7 . 6 
6 7 . 0 
4 9 . 1 
4 5 . 3 
4 2 . 1 
4 5 . 1 
5 5 . 3 
4 0 . 5 
4 3 . 8 
3 7 . 0 
3 6 . 2 5 6 . 2 
6 2 . 5 7 6 . 5 
4 0 . 5 4 4 . 6 
3 7 . 1 4 5 . 4 






9 2 . 2 7 2 . 3 
1 2 0 . 8 8 4 . 2 
6 5 . 8 5 9 . 8 
6 9 . 5 5 6 . 6 
6 3 . 7 5 2 . 1 
5 6 . 8 
7 0 . 2 
5 0 . 2 
5 4 . 8 
4 5 . 9 
4 5 . 4 6 9 . 7 
7 8 . 9 9 5 . 1 
5 0 . 2 5 4 . 7 
4 7 . 1 5 6 . 7 
4 2 . 0 5 3 . 1 
Eastern Shore CC 
Emory and Henry Coll 








6 4 . 5 
9 9 . 8 
5 3 . 8 
7 0 . 5 
4 6 . 5 
4 8 . 4 
6 9 . 0 
4 5 . 0 
5 7 . 4 
4 0 . 6 
3 9 . 0 
5 4 . 4 
3 9 . 7 
4 7 . 6 
3 5 . 6 4 1 . 3 
3 0 . 4 4 6 . 9 
4 3 . 6 7 1 . 7 
3 5 . 3 4 3 . 4 




5 5 . 5 
7 7 . 1 6 0 . 8 
120 .4 8 5 . 3 
6 6 . 3 5 6 . 2 
8 8 . 3 7 2 . 2 
4 8 . 9 
4 7 . 3 
6 8 . 7 
5 0 . 1 
5 9 . 0 
4 3 . 3 4 9 . 7 
3 6 . 1 5 7 . 1 
55.4 88.4 
45.0 54.4 
6 8 . 8 
HollinsU 
J. Sargeant Reynolds CC 
James Madison U 


























6 5 . 4 
5 6 . 2 
7 1 . 7 
4 9 . 0 
4 8 . 2 
5 2 . 0 
4 9 . 3 
5 8 . 3 
4 9 . 6 
4 0 . 8 
4 3 . 7 
4 2 . 8 
4 6 . 6 
4 1 . 4 
3 5 . 7 
3 8 . 3 
4 0 . 3 
3 9 . 6 
3 8 . 3 
2 7 . 4 
5 3 . 4 
4 7 . 8 
5 7 . 1 
4 4 . 8 
4 0 . 3 
8 1 . 8 
6 9 . 0 
8 9 . 0 
6 0 . 8 
5 8 . 2 
6 3 . 8 
6 1 . 1 
7 4 . 3 
6 1 . 5 
4 9 . 5 
5 4 . 1 
5 3 . 7 
6 0 . 8 
5 2 . 0 
4 2 . 9 
4 7 . 9 
5 0 . 8 
5 2 . 2 
4 8 . 5 
3 2 . 8 
6 6 . 2 
5 9 . 4 
7 2 . 6 
5 6 . 0 
4 8 . 6 
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ALL ALL 36. 






















































































































































3.0 3.0 3.0 3.0 
4.0 4.0 4.0 4.0 

















0.7 1.5 1.3 
1.4 2.2 5.5 5.0 
2.4 1.5 5.5 2.5 
0.8 0.8 0.9 1.3 















































































49.3 40.4 41.8 46.0 39.1 35.9 
58.8 53.6 43.6 34.9 50.4 40.7 36.7 
45.3 40.6 33.1 32.1 26.4 
57.8 52.5 43.5 35.2 53.6 45.6 43.4 30.9 
58.5 49.5 43.6 49.3 42.7 35.3 
76.9 59.0 45.1 37.3 73.0 54.3 45.1 36.0 
98.9 69.2 56.1 65.0 95.6 63.8 54.0 
50.6 40.7 40.4 40.5 
57.5 45.6 43.9 35.9 44.3 43.4 38.1 
51.8 42.2 37.3 35.4 51.1 41.7 36.6 33.4 
1 5 4 2 1 1 3 5 
14 12 14 4 2 5 10 2 
222 183 129 32 60 96 133 60 
2 6 12 2 7 8 6 4 
33 11 10 3 4 7 
46.5 40.2 41.1 38.1 
66.2 49.6 39.6 32.8 45.3 38.0 
103.9 70.8 59.1 46.9 84.5 65.3 49.8 41.9 
47.8 40.5 50.3 42.8 38.1 36.3 
71.2 58.1 47.8 62.7 55.5 47.4 
5.9 6.5 12.3 14 15 7 8 16 11 3 67.7 53.4 46.5 61.3 50.8 41.9 38.3 
21 23 13 12 9 19 14 12 57.3 48.5 43.6 43.6 53.5 50.3 42.0 36.9 
0.3 0.2 0.5 1.1 173 113 123 27 55 68 105 40 72.5 60.5 47.4 41.4 69.3 54.7 45.7 38.4 
4 11 5 3 6 5 14 5 49.1 51.0 43.6 40.5 48.9 46.5 40.6 37.0 
2.4 1.1 2.2 0.6 51 38 29 9 7 12 26 9 48.2 41.4 34.6 27.4 47.9 38.8 37.0 27.5 






AVG. SAL. RTG. 
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(3) 
AVG. SALARY ($ 1000s) 
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VIRGINIA (continued) 
LOngWOOdU 208 IIA 4 3 4 4 65.5 55.3 44.9 35.2 50.4 4 3 3 3 80.9 69.8 57.9 48.7 63.9 
Lord Fairfax CC 16,209 HI 5 4 4 4 48.4 45.3 40.8 35.1 42.1 5 4 4 4 61.2 57.6 52.3 45.6 53.7 
Mary Baldwin Coll 20 IIB 3 3 3 - 63.0 49.7 43.1 — 51.7 3 4 3 - 75.9 61.1 52.0 — 62.8 
Mary Washington Coll IIB 1 2 4 - 72.7 55.7 39.4 — 54.1 2 2 4 89.4 69.6 50.4 — 67.7 
MarymountU 17 IIA 4 4 4 - 66.0 52.5 44.7 — 54.9 4 5 5 - 79.3 62.9 53.1 — 65.7 
Mountain Empire CC 14 III 5 4 4 3 50.0 47.7 39.9 35.9 43.8 5 4 4 4 61.9 59.3 50.3 45.7 54.8 
Norfolk S t U IIA 5 3 4 3 60.1 55.7 44.5 38.7 51.3 5 4 4 3 72.3 68.1 54.4 47.3 62.4 
Northern Virginia CC 15,210 III 4 3 2 2 56.6 51.6 45.7 39.8 50.1 4 3 3 2 69.5 63.7 57.0 50.3 62.0 
Old Dominion U 14 I 4 4 4 3 83.2 59.4 52.2 41.2 62.1 4 5 4 3 101.1 73.5 65.2 52.4 76.6 
Patrick Henry CC 14 III 5 5 4 2 48.6 43.6 39.6 41.0 41.9 5 5 4 2 60.1 54.3 49.8 51.4 52.4 
Paul D. Camp CC III 5 4 3 2 49.8 47.6 42.9 41.0 45.1 5 4 4 3 58.5 56.2 50.9 48.8 53.4 
Piedmont Virginia CC 14 III 5 4 3 2 51.5 48.1 42.3 40.2 47.1 5 4 4 2 62.7 58.8 52.2 49.9 57.6 
Randolph-Macon Coll IBB 2 3 3 - 69.1 51.9 43.3 — 55.0 2 3 3 84.9 64.8 53.7 — 68.0 
Randolph-Macon Woman's Coll IIB 2 2 3 3 64.8 52.7 42.3 36.6 51.9 3 3 3 3 so.3 65.4 52.5 44.3 64.3 
Rappahannock CC 14,211 III 4 4 2 3 52.5 46.9 45.0 35.5 45.2 5 4 3 4 64.5 58.0 55.9 45.0 56.1 
Richard Bland Coll III 4 3 4 56.6 50.1 38.7 47.3 4 3 4 70.4 62.8 49.9 59.7 
Roanoke Coll IIB 2 3 3 65.4 52.2 41.7 54.1 2 3 3 82.8 66.3 52.2 68.5 
Shenandoah U 17 IIA 4 4 3 3 63.4 54.0 48.0 38.3 53.6 4 4 3 3 77.9 67.5 59.2 48.7 66.3 
Southside Virginia CC 14 III 5 4 3 3 49.6 44.4 42.4 35.9 41.9 5 5 4 4 60.7 54.9 52.5 45.2 52.0 
Southwest Virginia CC 14 III 4 3 3 3 52.6 48.8 44.3 36.2 44.8 5 4 3 4 64.7 60.4 55.2 46.0 55.9 
Sweet Briar Coll IIB 2 2 2 - 65.7 55.0 45.5 — 58.2 2 2 2 - 83.2 72.4 59.5 — 74.6 
Thomas Nelson CC 15 III 4 3 3 3 54.2 51.0 43.2 35.3 45.1 3 3 3 4 73.4 66.0 56.6 45.0 59.0 
TidewaterCC 15,212 III 5 4 3 3 50.4 47.0 40.9 35.8 44.8 5 4 4 4 62.3 58.5 51.4 45.6 55.9 
U Richmond 9 IIA 1* 1 1 2 98.1 68.5 55.8 42.5 67.8 1* 1 1 2 121.0 86.5 70.3 52.0 84.7 
UVirginia 7 1 1 2 3 2 107.7 71.3 57.4 44.6 83.1 2 2 3 3 130.1 88.3 71.2 53.9 101.5 
Union Theol Sem & PSCE 213 IIA 1* 1* 1* 97.4 89.0 76.8 93.4 1* 1* 1* 125.6 116.4 99.5 120.7 
Virginia Commonwealth U 11 I 3 3 4 5 87.0 66.3 52.7 33.7 65.2 4 3 4 5 107.9 82.1 65.4 41.8 so.9 
Virginia Highlands CC 14 III 5 4 3 3 49.8 46.5 41.7 37.7 43.7 5 5 4 4 59.4 55.6 50.2 45.8 52.5 
Virginia Military Inst IIB 2 2 2 - 70.8 53.3 44.4 — 62.6 2 2 2 - 87.0 68.6 59.2 — 78.4 
VirginiaTech 19 I 3 3 3 4 94.0 67.6 56.5 35.8 72.0 3 3 3 4 113.6 83.6 70.7 46.6 88.4 
Virginia Wesleyan Coll 214 IIB 3 3 3 1 58.3 50.0 42.0 45.0 50.0 3 3 3 1 72.6 62.6 53.6 53.8 62.8 
Virginia Western CC 15 III 5 3 3 3 51.3 49.2 42.4 36.4 45.2 5 4 4 4 63.2 60.8 53.0 46.2 56.2 
Washington & Lee U 20 IIB 1 1 1* 91.3 60.6 56.3 74.6 1 1 1 114.5 77.7 68.9 93.6 
WythevilleCC 14 III 5 4 4 3 49.0 44.6 40.6 35.4 41.8 5 5 4 4 60.2 55.2 50.6 44.7 52.0 
WASHINGTON 
Central Washington U 
Eastern Washington U 
Pacific Lutheran U 
Peninsula Coll 





















5 1 . 5 
5 0 . 1 
5 3 . 5 
4 1 . 9 



























Seattle Pacific U 
Seattle U 








6 5 . 5 
8 8 . 2 
8 1 . 7 
9 1 . 2 
8 1 . 8 
5 3 . 4 
6 5 . 7 
6 0 . 1 
6 5 . 8 
6 8 . 1 
4 4 . 5 3 8 . 8 
5 3 . 9 4 2 . 0 
5 0 . 4 5 3 . 7 
6 0 . 2 4 2 . 2 
6 2 . 6 
5 4 . 1 
6 3 . 5 
6 4 . 8 
7 3 . 0 





8 2 . 9 6 8 . 5 
1 1 1 . 1 8 3 . 4 
1 0 3 . 2 7 6 . 5 
1 1 1 . 4 8 1 . 5 
1 0 0 . 6 8 3 . 9 
5 7 . 8 
6 8 . 4 
6 3 . 7 
7 2 . 7 
7 6 . 3 
5 0 . 9 6 9 . 3 
5 4 . 1 8 0 . 6 
7 0 . 0 8 2 . 3 
5 2 . 4 8 9 . 8 
8 0 . 2 
U Washington-Tacoma 
Walla Walla Coll 
Washington St U 







4 3 2 
5 5 4 
5 5 3 
3 4 3 
1 1 1 
8 0 . 8 
4 3 . 8 
7 9 . 1 
6 7 . 7 
8 6 . 7 
6 4 . 3 
4 1 . 4 
5 9 . 3 
5 3 . 9 
6 5 . 2 
6 0 . 9 
3 9 . 8 3 6 . 2 
5 4 . 6 3 7 . 9 
4 6 . 9 4 1 . 5 
5 0 . 4 4 4 . 8 
6 3 . 2 
4 1 . 6 
6 1 . 0 
5 5 . 8 
6 4 . 9 
9 9 . 4 7 9 . 5 
5 3 . 0 5 0 . 3 
9 8 . 0 7 4 . 7 
8 3 . 8 6 7 . 1 
1 1 1 . 0 8 2 . 3 
7 3 . 0 
4 8 . 5 
6 8 . 2 
5 8 . 0 
6 4 . 8 
7 6 . 8 
4 4 . 3 5 0 . 5 
4 9 . 2 7 6 . 4 
5 1 . 8 6 9 . 3 
5 7 . 8 8 2 . 8 
Whitworth Coll IIB 6 2 . 2 5 1 . 0 4 2 . 3 3 5 . 1 5 0 . 4 8 4 . 9 6 4 . 4 55.4 4 7 . 9 6 6 . 2 
WEST VIRGINIA 




Fairmont St Coll 
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54.0 43.5 71.9 
42.2 41.4 49.4 
43.1 41.4 49.4 















































































44.3 34.8 51.3 




































































































46.3 42.3 35.3 
58.0 50.7 


















































































































8 30 15 
16 57 41 
21 18 30 
189 174 163 






53.9 44.3 40.1 
68.2 56.5 42.5 
60.9 50.3 51.6 























8 9 22 5 
39 19 17 6 15 
263 182 154 39 39 
118 94 63 2 40 











41.7 39.9 36.3 



































































































































































AVG. SAL. RTG. 
NOTES CAT. PR AO AI IN PR 
(3) 
AVG. SALARY ($ 1000s) 
AO AI IN 
(4) 
AVG. COMP. RTG. 
PR AO AI IN 
(5) 
AVG. COMPENSATION ($ 1000s) 
PR AO AI IN AR 
WEST VIRGINIA (continued) 
Salem International U 





5 4 5 43.0 38.2 28.4 38.7 
5 4 5 5 4 . 6 4 3 . 6 4 0 . 4 2 9 . 7 4 1 . 8 
4 4 4 4 7 . 7 4 6 . 8 4 0 . 4 3 3 . 5 4 2 . 9 
5 5 5 5 2 . 4 4 5 . 1 3 3 . 7 4 6 . 3 
5 4 5 6 8 . 5 5 5 . 1 5 1 . 8 3 8 . 9 5 3 . 2 
4 5 4 5 7 . 7 5 6 . 4 4 7 . 5 3 9 . 8 5 1 . 4 
West Liberty St Coll 
West Virginia St Coll 
West Virginia U 
West Virginia U Inst Tech 








57.0 47.2 34.8 32.5 44.8 
6 1 . 2 5 1 . 4 4 4 . 0 3 5 . 7 4 8 . 1 
7 5 . 1 5 7 . 8 4 6 . 5 3 1 . 4 5 9 . 3 
5 4 . 3 4 4 . 0 3 4 . 7 3 0 . 3 4 5 . 5 
5 3 . 5 4 5 . 7 3 7 . 3 3 0 . 0 4 5 . 0 
7 0 . 2 5 8 . 7 4 4 . 9 4 1 . 1 5 5 . 9 
7 4 . 8 6 3 . 5 5 5 . 0 4 5 . 5 5 9 . 7 
8 9 . 4 6 9 . 6 5 6 . 3 3 8 . 2 7 1 . 1 
6 3 . 8 5 5 . 5 4 3 . 4 3 7 . 9 5 5 . 3 
7 0 . 1 5 9 . 2 4 8 . 9 3 9 . 1 5 8 . 7 
















5 3 . 1 
7 0 . 0 
5 7 . 8 
6 1 . 0 
6 0 . 1 
4 2 . 5 
5 2 . 2 
4 9 . 3 
5 3 . 1 
5 3 . 6 
3 5 . 8 
4 4 . 6 
4 1 . 1 
4 1 . 6 
4 4 . 2 
3 7 . 9 
3 6 . 8 
3 2 . 8 
4 2 . 5 
5 4 . 6 
4 4 . 1 
4 8 . 1 
5 0 . 4 
6 2 . 3 
91 .4 
7 0 . 4 
7 6 . 9 
7 8 . 4 
5 1 . 4 
6 6 . 3 
6 0 . 3 
6 7 . 0 
6 9 . 0 
4 3 . 3 
5 4 . 2 
5 1 . 2 
5 2 . 5 
5 7 . 3 
4 5 . 7 
4 4 . 6 
4 1 . 3 
5 1 . 1 
6 9 . 2 
5 4 . 5 
6 0 . 7 
6 5 . 3 










5 6 . 4 
5 5 . 4 
5 4 . 2 
7 1 . 4 
5 9 . 8 
5 3 . 6 4 5 . 3 
4 7 . 3 4 0 . 2 
4 5 . 1 4 2 . 5 
5 7 . 4 4 7 . 5 
4 6 . 9 3 9 . 4 
4 1 . 2 4 9 . 2 
3 4 . 4 4 7 . 3 
3 2 . 7 4 4 . 1 
3 9 . 4 5 5 . 0 





6 7 . 7 6 6 . 0 
6 9 . 8 6 0 . 8 
6 6 . 6 5 6 . 5 
8 6 . 9 7 2 . 7 
7 4 . 9 6 0 . 8 
5 8 . 0 
5 0 . 0 
5 2 . 2 
5 6 . 0 
4 9 . 6 
51 .4 6 1 . 3 
4 3 . 8 5 9 . 8 
3 9 . 0 5 4 . 3 
4 5 . 6 6 7 . 2 
4 4 . 4 5 6 . 4 
Marquette U 
Milwaukee Sch Engineering 








8 5 . 2 
6 6 . 4 
5 3 . 6 
5 4 . 2 
5 3 . 1 
6 4 . 6 5 4 . 5 
5 8 . 2 5 5 . 0 
4 4 . 7 3 8 . 2 
42.8 37.2 
44.0 34.2 
3 9 . 5 6 3 . 3 
4 4 . 2 6 0 . 2 
3 5 . 1 4 3 . 7 
4 4 . 1 
4 8 . 5 
1 0 9 . 3 8 4 . 6 
8 4 . 2 7 3 . 4 
6 5 . 0 5 5 . 6 
7 2 . 0 5 2 . 9 
6 2 . 9 5 2 . 9 
6 9 . 1 
6 8 . 1 
4 7 . 9 
4 5 . 5 
4 2 . 0 
5 2 . 1 8 1 . 7 
6 4 . 1 7 6 . 2 
4 2 . 7 5 4 . 0 
5 5 . 9 
5 7 . 9 
St. Norbert Coll 
U Wisconsin Colleges 
U Wisconsin-Eau Claire 
U Wisconsin-Green Bay 























































9 6 . 4 
8 3 . 6 
6 8 . 7 
6 9 . 9 
6 7 . 6 
7 3 . 7 6 2 . 0 
6 5 . 3 5 6 . 9 
5 6 . 7 4 9 . 3 
5 9 . 3 4 9 . 2 
5 2 . 8 4 7 . 1 
4 8 . 2 8 3 . 1 
3 6 . 8 6 6 . 7 
5 6 . 6 
4 0 . 3 5 4 . 5 
5 6 . 7 
1 2 0 . 9 9 4 . 7 
1 0 6 . 5 8 5 . 1 
8 9 . 2 7 5 . 1 
9 0 . 7 7 8 . 1 
8 7 . 9 7 0 . 4 
8 1 . 2 
7 5 . 2 
6 6 . 3 
6 6 . 1 
6 3 . 7 
6 5 . 0 1 0 5 . 6 
5 1 . 6 8 6 . 7 
7 4 . 9 
5 5 . 7 7 2 . 4 
7 5 . 1 
U Wisconsin-River Falls 









6 2 . 7 
6 7 . 2 
6 7 . 0 
6 3 . 1 
7 1 . 3 
5 4 . 0 4 8 . 3 
5 4 . 0 4 5 . 3 
5 3 . 8 4 6 . 3 
5 1 . 6 4 7 . 6 
5 6 . 8 5 1 . 0 
5 6 . 8 
3 8 . 5 5 8 . 1 
5 5 . 2 
54.8 
5 6 . 1 
8 2 . 2 7 1 . 9 
8 7 . 5 7 1 . 9 
8 7 . 3 7 1 . 7 
8 2 . 7 6 9 . 0 
9 2 . 3 7 5 . 2 
6 5 . 2 
6 1 . 5 
6 2 . 8 
6 4 . 3 
6 8 . 2 
7 5 . 2 
5 3 . 5 7 6 . 7 
7 3 . 4 
72.8 
74.4 
ViterboU 14,223 IIA 5 4 . 3 4 6 . 0 4 0 . 0 37.2 4 3 . 6 6 9 . 8 5 8 . 0 5 2 . 0 4 5 . 5 5 5 . 9 
WYOMING 






4 5 . 1 
4 9 . 0 
7 7 . 7 
4 7 . 1 
5 9 . 0 
3 7 . 3 
4 3 . 2 
5 5 . 3 
3 5 . 7 
3 6 . 3 
5 0 . 2 
3 9 . 0 
4 3 . 0 
6 1 . 8 
5 8 . 4 4 9 . 1 4 7 . 2 5 1 . 1 
6 2 . 9 6 0 . 7 5 5 . 9 4 7 . 5 5 5 . 6 
9 7 . 0 7 4 . 8 7 0 . 4 6 4 . 3 7 8 . 1 
PUERTO RICO 
American U Puerto Rico 
Ana G. Mendez U System 
Bayamon Central U 
Inter American U PR 



























































3 8 . 1 
3 4 . 4 
4 6 . 9 
4 2 . 2 
5 5 . 2 
5 2 . 4 
4 1 . 3 
3 3 . 2 
4 0 . 1 
.... 
2 6 . 6 
3 6 . 0 
3 1 . 5 
4 5 . 4 
4 4 . 4 
3 6 . 5 
2 7 . 2 
3 3 . 0 
2 3 . 6 
2 5 . 8 
2 5 . 2 
2 9 . 8 
2 9 . 7 
3 8 . 0 
3 6 . 7 
3 1 . 0 
2 2 . 1 
2 9 . 8 
2 0 . 6 
2 1 . 0 
2 2 . 0 
2 5 . 3 
2 2 . 9 
3 2 . 8 
3 3 . 4 
2 5 . 1 
2 0 . 0 
2 5 . 5 
2 1 . 7 
2 7 . 1 
2 5 . 5 
3 5 . 8 
3 0 . 2 
4 5 . 9 
4 1 . 8 
3 3 . 0 
2 9 . 0 











2 6 . 4 2 3 . 2 2 4 . 4 
4 6 . 0 3 3 . 3 3 0 . 9 2 5 . 2 3 3 . 1 
3 9 . 8 2 9 . 4 2 5 . 5 2 9 . 7 
5 5 . 5 4 2 . 7 3 5 . 7 3 7 . 7 4 2 . 7 
5 5 . 0 3 8 . 9 3 6 . 9 2 8 . 3 3 7 . 7 
U Puerto Rico-Humacao U Coll 
U Puerto Rico-Ponce 
U Puerto Rico-Utuado 
U the Sacred Heart 
Universidad Politec PR 
3 3 3 
3 3 2 
5 5 5 
5 5 5 
5 5 5 
7 4 . 4 6 1 . 8 5 2 . 5 4 3 . 7 6 2 . 3 
7 3 . 6 6 5 . 6 5 5 . 5 5 1 . 3 6 1 . 5 
5 1 . 2 4 5 . 3 38 .4 3 1 . 5 4 1 . 0 
4 0 . 5 3 4 . 1 2 8 . 5 2 6 . 3 3 6 . 0 
4 2 . 8 3 5 . 4 3 1 . 8 2 7 . 1 3 4 . 6 
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APPENDIX I 
AVG. SAL. MALE 
PR AO AI 
(10) 
IN 
AVG. SAL. FEMALE 


































































































































































































































































51.4 44.6 36.5 
48.6 42.2 36.1 







3.0 3.0 3.0 
5.1 6.2 5.0 
4.3 4.3 4.5 
3.2 3.6 4.4 



















56.6 52.7 43.6 
56.6 47.9 40.5 
55.0 44.9 42.7 
73.5 57.7 48.4 





















































































14 67 71 25 
5 5 7 5 
8 26 12 5 
4 2 4 
8 5 4 1 
86.4 67.1 57.4 
67.6 58.5 56.6 
54.7 45.6 38.4 







59.3 51.2 38.4 
55.9 50.8 44.2 


























































62.4 49.1 40.8 
63.0 54.2 45.1 
59.3 52.5 43.9 
67.9 52.1 46.0 
4.5 5.4 4.9 4.1 
4.5 4.9 4.7 3.4 
4.7 4.9 4.9 
4.7 4.1 4.8 3.4 
4.0 4.8 5.0 
4.2 5.5 5.0 
4.3 5.2 5.5 9.4 
5.0 4.8 4.7 
4.3 4.6 7.0 
4.6 4.4 5.4 
657 150 193 6 
171 164 120 5 
63 84 62 
31 34 29 1 
70 33 36 
178 75 140 16 
65 103 122 5 
22 41 50 1 
9 18 21 3 
14 23 26 
99.1 76.8 63.3 43.8 86.2 67.4 60.2 49.8 
84.5 66.7 61.1 34.9 81.3 63.0 52.8 38.7 
69.9 57.6 50.3 65.1 54.8 48.1 
70.8 59.6 47.9 67.0 58.6 50.9 38.6 
68.5 53.9 47.7 63.1 51.2 46.2 
83 23 27 
127 47 39 
68 43 58 
29 19 14 
62 73 48 
28 22 23 
33 23 30 
36 20 28 
10 13 7 
















59.5 52.0 47.7 
65.0 52.7 44.9 
67.6 51.7 45.0 
61.2 51.5 46.8 
69.1 53.4 47.7 
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NAME 
(1) (2) (3) 
AVG.SAL. AVG.SAL. 























Enterprise St Jr Coll 
Gadsden St CC 
Jefferson St CC 
Northwest-Shoals CC 















4 5 . 2 
4 5 . 0 
4 4 . 2 
4 5 . 8 
4 7 . 7 
5 6 . 2 
5 5 . 9 
5 3 . 9 
5 8 . 6 
5 7 . 5 
2 4 . 
2 4 . 
2 2 . 
2 8 . 
2 1 . 
7 4 . 
7 3 . 
ALL 
8 7 . 
8 2 . 
4 . 0 
4 . 7 
4 . 2 
4 . 8 











4 6 . 5 
4 5 . 3 
4 8 . 1 
4 7 . 0 
4 3 . 9 
4 4 . 0 
4 4 . 7 
4 1 . 9 
4 4 . 4 
5 1 . 1 
ARIZONA 
Arizona Western Coll 
Central Arizona Coll 
Chandler-Gilbert CC 
































3 9 . 9 
4 4 . 4 
6 3 . 4 
6 1 . 4 
6 4 . 2 
6 4 . 0 
6 3 . 5 
6 4 . 2 
6 6 . 6 
4 9 . 0 
6 4 . 9 
6 4 . 9 
6 5 . 0 















4 8 . 6 
5 3 . 9 
7 5 . 4 
7 2 . 2 
7 6 . 4 
7 6 . 1 
7 5 . 5 
7 5 . 7 
7 9 . 0 
5 7 . 4 
7 7 . 1 
7 7 . 1 
7 7 . 3 
5 1 . 7 
2 2 . 
2 1 . 
1 9 . 
1 8 . 
1 9 . 
1 9 . 
1 9 . 
1 8 . 
1 9 . 
1 7 . 
1 9 . 
1 9 . 
1 9 . 
1 5 . 
3 . 0 





























3 8 . 8 
4 6 . 7 
6 3 . 8 
6 1 . 8 
6 5 . 5 
6 6 . 3 
6 4 . 4 
6 4 . 9 
6 5 . 7 
5 0 . 3 
6 7 . 0 
6 5 . 6 
6 4 . 2 
4 5 . 6 
4 1 . 1 
4 1 . 5 
6 3 . 1 
6 1 . 0 
6 3 . 6 
6 1 . 8 
6 2 . 6 
6 3 . 5 
6 7 . 3 
4 7 . 9 
6 3 . 0 
6 4 . 2 
6 5 . 7 
4 3 . 8 
Glendale CC 
MesaCC 
Paradise Valley CC 
Phoenix Coll 
PimaCoCCDist 
Rio Salado Coll 
Scottsdale CC 
South Mountain CC 
Yavapai Coll 
CALIFORNIA 
Coast CC Dist 
Cuesta Coll 
PeraltaCCDist 















7 1 . 1 
6 4 . 3 
6 3 . 5 
7 1 . 5 
6 5 . 2 
9 0 . 4 
7 8 . 6 
7 4 . 4 
8 3 . 2 
8 0 . 3 
2 7 . 
2 2 . 
1 7 . 
1 6 . 
2 3 . 
8 6 . 
6 6 . 
6 3 . 
7 7 . 
7 0 . 
8 . 4 
2 . 5 











7 1 . 0 
6 5 . 6 
6 4 . 3 
7 3 . 5 
6 9 . 3 
7 1 . 1 
6 3 . 0 
6 2 . 6 
6 9 . 7 
6 1 . 4 
COLORADO 
Morgan CC 
Pikes Peak CC 
DELAWARE 
Delaware Tech CC-Owens 
Delaware Tech CC-Stn Wtn 





Carl Sandburg Coll 
Highland CC 
Kaskaskia Coll 
Lake Land Coll 
McHenry Co Coll 
IV 
TV 
3 8 . 6 
3 9 . 1 
4 3 . 3 










4 8 . 2 
4 9 . 1 




6 4 . 1 
6 4 . 8 
5 6 . 8 
3 3 . 
3 2 . 
3 9 . 
6 . 4 
6 . 6 
3 9 . 5 
4 2 . 1 
3 8 . 0 







4 7 . 3 
4 9 . 0 
4 5 . 1 
4 8 . 8 
4 9 . 1 





















4 6 . 9 
4 6 . 5 
4 2 . 7 
5 5 . 2 
4 4 . 7 
4 2 . 8 








5 7 . 8 
5 7 . 4 
4 8 . 6 
6 6 . 6 
5 4 . 9 
4 8 . 1 
6 6 . 4 
2 3 . 
2 3 . 
1 4 . 
2 1 . 
2 3 . 
1 2 . 
2 0 . 
7 4 . 
6 4 . 
6 5 . 
8 9 . 
5 9 . 
8 0 . 
6 3 . 
3 . 4 
1 2 . 2 
4 . 8 
0 . 2 
3 . 6 
5 . 1 















4 8 . 8 
4 8 . 0 
4 5 . 6 
5 5 . 2 
4 5 . 0 
4 3 . 3 
5 4 . 2 
4 5 . 6 
4 5 . 3 
4 0 . 1 
5 5 . 0 
4 4 . 3 
4 2 . 2 
5 6 . 9 
Springfield Coll Illinois 
IOWA 







Central Maine Tech Coll 
Southern Maine Tech Coll 










4 5 . 1 
4 4 . 7 
4 6 . 1 
6 2 . 9 
6 1 . 6 
6 5 . 1 
3 9 . 
3 8 . 
4 1 . 
5 0 . 
8 8 . 
1 5 . 0 
6 . 0 







4 6 . 4 
4 7 . 1 
4 8 . 5 
4 2 . 0 
4 0 . 8 
4 0 . 6 
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5 5 . 9 
5 0 . 9 
5 6 . 9 
6 7 . 3 
7 7 . 0 
7 1 . 7 
8 0 . 0 
9 5 . 3 
3 8 . 
4 1 . 
4 0 . 
4 2 . 
8 0 . 
4 . 9 
2 . 3 
5 . 2 









5 5 . 5 
5 1 . 6 
5 8 . 1 
6 8 . 1 
5 6 . 8 
4 9 . 9 
5 5 . 9 
6 6 . 4 
MINNESOTA 
Alexandria Tech Coll 
Anoka Ramsey CC 
Anoka-Hennepin Tech Coll 





































Dakota Co Tech Coll 
Fergus Falls CC 
Fond du Lac Tribal & CC 
Hennepin Tech Coll 






4 8 . 9 
5 1 . 6 
4 6 . 8 
4 8 . 5 
4 9 . 8 
6 1 . 0 
6 4 . 3 
5 8 . 4 
6 0 . 5 













4 9 . 9 
5 2 . 8 
4 8 . 0 
4 9 . 1 
4 9 . 1 
4 7 . 6 
5 0 . 7 
4 5 . 9 
4 7 . 3 
5 0 . 9 
Inver Hills CC 
Itasca CC 
Lake Superior Coll 
Mesabi Range Comm&Tech Coll 






5 3 . 6 
5 3 . 6 
5 0 . 2 
5 0 . 0 
5 3 . 8 
6 6 . 9 
6 6 . 9 
6 2 . 6 
6 2 . 4 










5 4 . 3 
5 7 . 3 
5 0 . 1 
4 7 . 2 
5 5 . 4 
5 3 . 1 
5 0 . 4 
5 0 . 2 
5 3 . 4 
5 2 . 0 
Minnesota St Coll-SE Tech 
Minnesota West Com&Tech Coll 
Normandale CC 
North Hennepin CC 




































Northwest Tech Coll 
Pine Tech Coll 
















































Rochester Comm&Tech Coll 
Saint Paul Comm&Tech Coll 
South Central Tech Coll 



































Blue River CC 
Business & Tech Coll 
Longview CC 
Maple Woods CC 

















4 0 . 7 
3 8 . 6 
4 4 . 7 
4 2 . 9 
4 8 . 9 
5 2 . 1 








5 1 . 4 
4 8 . 4 
5 6 . 6 
5 3 . 4 
6 1 . 1 
6 4 . 6 
6 0 . 0 
2 6 . 
2 5 . 
2 6 . 
2 5 . 
2 5 . 
2 4 . 










4 2 . 1 
3 8 . 3 
3 9 . 7 











4 5 . 0 
4 2 . 9 
5 0 . 7 
5 4 . 4 
4 8 . 8 
4 4 . 5 
.... 
4 6 . 9 
5 0 . 1 






3 4 . 9 
3 5 . 9 
.6 
. 9 
2 8 . 
2 8 . 
6 3 . 5 . 9 





3 0 . 7 
3 6 . 3 
4 0 . 8 






3 9 . 8 











3 8 . 8 
3 6 . 7 
NEW MEXICO 
Clovis CC 
Eastern New Mexico U-Roswell 







4 0 . 3 
3 5 . 3 
3 9 . 6 
5 1 . 6 
4 5 . 6 
4 8 . 5 
2 8 . 
2 9 . 
2 2 . 
6 . 
3 5 . 
0 . 6 
1 .6 




4 2 . 3 
3 6 . 2 
4 0 . 1 
3 8 . 6 
3 4 . 5 
3 8 . 9 
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(1) (2) (3) (4) 
AVG.SAL. AVG.SAL. AVG.COMP. 




















Bladen CC IV 
Blue Ridge CC IV 
Brunswick CC IV 
Caldwell CC& Tech Inst 17 IV 
Cape Fear CC 16 IV 
4 6 . 9 
3 3 . 9 
3 4 . 2 
3 4 . 5 
3 6 . 8 
5 4 . 3 
4 0 . 3 
4 0 . 8 
4 1 . 1 














4 8 . 1 
3 4 . 6 
3 5 . 5 
3 3 . 5 
3 7 . 3 
4 6 . 2 
3 3 . 0 
3 3 . 1 
3 5 . 2 
3 6 . 3 






245 IV 5 
IV 5 
20 IV 3 
13,246 IV s 
3 6 . 6 
3 4 . 4 
3 6 . 7 
4 7 . 6 
3 4 . 7 
4 3 . 6 
4 0 . 3 
4 2 . 8 
5 4 . 2 
4 1 . 3 
1 7 . 










3 8 . 1 
3 4 . 6 
3 5 . 2 
4 8 . 0 













17 IV 4 
17 IV 5 
IV 5 
3 5 . 9 
3 0 . 3 
4 1 . 1 
3 7 . 9 
3 8 . 3 
4 3 . 7 
3 6 . 4 
4 7 . 2 
4 4 . 5 
4 5 . 3 
0 . 0 








3 5 . 7 
2 8 . 2 
4 0 . 6 
3 8 . 9 
3 9 . 4 
3 6 . 0 
3 1 . 4 
4 1 . 4 
3 7 . 0 
3 7 . 5 
Wake Tech CC 
Wayne CC 
Western Piedmont CC 
16 IV 5 
11 IV 5 
16 IV 3 
3 5 . 0 
3 5 . 9 
4 4 . 8 
3 9 . 0 
4 2 . 4 
5 2 . 5 
1 1 . 
1 8 . 







3 6 . 1 
3 5 . 9 
4 4 . 7 
3 4 . 2 
3 6 . 0 
4 4 . 9 
NORTH DAKOTA 
Sitting Bull Coll 247 IV 
OKLAHOMA 
Carl Albert St Coll 
Eastern Oklahoma St Coll 
Northeastern Okla A&M Coll 
Redlands CC 













3 4 . 6 
3 8 . 5 
3 4 . 1 
3 3 . 7 






4 5 . 1 
5 2 . 1 
4 3 . 1 
4 6 . 8 
4 6 . 7 
3 0 . 
3 5 . 
2 6 . 
3 9 . 
3 0 . 
3 5 . 2 
3 9 . 4 
3 5 . 5 
3 4 . 5 
3 9 . 5 
3 3 . 8 
3 7 . 8 
3 2 . 4 
3 3 . 0 














5 2 . 8 
4 7 . 7 
5 6 . 0 
7 1 . 2 
6 3 . 0 
7 1 . 4 
3 5 . 
3 2 . 
2 7 . 
7 7 . 5 . 5 
5 . 5 




5 1 . 9 
4 6 . 8 
5 6 . 2 
SOUTH CAROLINA 
Greenville Tech Coll 
Midlands Tech Coll 




DCCCD-Cedar Valley Coll 
DCCCD-EastfieldColl 
DCCCD-E1 Centro Coll 
DCCCD-Mountain View Coll 
DCCCD-North Lake Coll 
DCCCD-Richland College 
Midland Coll 
North Central Texas Coll 
Trinity Valley CC 









































3 9 . 2 
4 0 . 4 
4 1 . 8 
4 5 . 6 
5 1 . 1 
5 2 . 4 
5 8 . 0 
5 1 . 7 
5 9 . 3 
5 4 . 9 
5 9 . 8 
4 4 . 3 
4 0 . 8 
4 4 . 2 
4 1 . 5 

















5 1 . 1 
5 2 . 8 
5 3 . 5 
5 4 . 3 
5 7 . 7 
5 9 . 1 
6 5 . 4 
5 8 . 3 
6 6 . 9 
6 1 . 9 
6 7 . 5 
5 7 . 3 
4 8 . 5 
5 7 . 2 
5 1 . 7 
4 1 . 3 
3 0 . 
3 1 . 
2 8 . 
1 9 . 63 
1 3 . 
1 3 . 
1 3 . 
1 3 . 
1 3 . 
1 3 . 
1 3 . 
2 9 . 
1 9 . 
2 9 . 
2 5 . 
2 1 . 
2 . 1 
4 . 1 
l. 1 .0 
3 . 3 
3 . 3 
3 . 2 
3 . 3 
3 . 2 
3 . 3 
3 . 2 
3 . 4 
3 . 6 

































4 0 . 4 
4 1 . 4 
4 1 . 4 
4 6 . 4 
5 2 . 7 
5 4 . 6 
6 0 . 1 
5 5 . 0 
6 1 . 3 
5 4 . 3 
6 1 . 8 
4 6 . 1 
4 0 . 6 
4 4 . 7 
4 2 . 1 
3 5 . 8 
3 8 . 3 
3 9 . 7 
4 2 . 2 
4 4 . 5 
4 9 . 6 
4 8 . 8 
5 4 . 3 
5 0 . 0 
5 5 . 7 
5 5 . 7 
5 7 . 2 
4 2 . 2 
4 1 . 0 
4 3 . 6 
4 1 . 0 
3 3 . 1 
UTAH 
Coll Eastern Utah 





6 3 . 0 
6 2 . 2 
4 6 . 





4 4 . 0 
4 4 . 1 
4 1 . 3 
4 2 . 2 
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WASHINGTON 
Bellingham Tech Coll 




Laramie Co CC 
(1) (2) (3) (4) (5) (6) (7) 
AVG.SAL. AVG.SAL. AVG.COMP. AVG.COMP. BEN. as PCT. 

























4 9 . 7 
4 7 . 9 
4 4 . 8 
4 4 . 4 






6 3 . 2 
6 1 . 7 
5 8 . 5 
5 7 . 6 
5 7 . 5 
2 7 . 
2 9 . 
3 0 . 
3 0 . 
3 0 . 
6 7 . 
8 2 . 
8 5 . 
3 3 . 
3 . 6 
5 . 9 
9 . 8 











4 9 . 5 
4 8 . 1 
4 5 . 7 
4 7 . 2 
4 4 . 9 
5 0 . 1 
4 7 . 7 
4 4 . 1 
4 0 . 8 
4 3 . 5 
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NOTES TO APPENDICES I AND II 
1. Includes faculty in school or program of law. 
2. Includes faculty in schools or programs of law and dentistry. 
3. Includes faculty in schools or programs of law, dentistry, and 
nursing. 
4. Includes faculty in schools or programs of law, dentistry, nursing, 
engineering, and business. 
5. Includes faculty in schools or programs of law and nursing. 
6. Includes faculty in schools or programs of law, nursing, and 
engineering. 
7. Includes faculty in schools or programs of law, nursing, 
engineering, and business. 
8. Includes faculty in schools or programs of law, engineering, and 
business. 
9. Includes faculty in schools or programs of law and business. 
10. Includes faculty in schools or programs of dentistry and nursing. 
11. Includes faculty in schools or programs of dentistry, nursing, 
engineering, and business. 
12. Includes faculty in schools or programs of dentistry, engineering, 
and business. 
13. Includes faculty in schools or programs of dentistry and business. 
14. Includes faculty in school or program of nursing. 
15. Includes faculty in schools or programs of nursing and engineering. 
16. Includes faculty in schools or programs of nursing, engineering, 
and business. 
17. Includes faculty in schools or programs of nursing and business. 
18. Includes faculty in school or program of engineering. 
19. Includes faculty in schools or programs of engineering and business. 
20. Includes faculty in school or program of business. 
21. Includes faculty in schools or programs of law, dentistry, and 
engineering. 
22. Includes faculty in schools or programs of law, nursing, and 
business. 
23. Includes faculty in schools or programs of dentistry, nursing, and 
business. 
24. Includes faculty in schools or programs of law, dentistry, nursing, 
and business. 
25. Factor of 75.0 percent used to convert twelve-month to standard 
academic-year basis. 
26. Factor of 76.3 percent used to convert twelve-month to standard 
academic-year basis. 
27. Factor of 77.0 percent used to convert twelve-month to standard 
academic-year basis. 
28. Factor of 79.2 percent used to convert twelve-month to standard 
academic-year basis. 
29. Factor of 79.4 percent used to convert twelve-month to standard 
academic-year basis. 
30. Factor of 80.0 percent used to convert twelve-month to standard 
academic-year basis. 
31. Factor of 82.0 percent used to convert twelve-month to standard 
academic-year basis. 
32. Factor of 83.0 percent used to convert twelve-month to standard 
academic-year basis. 
33. Factor of 83.3 percent used to convert twelve-month to standard 
academic-year basis. 
34. Factor of 83.6 percent used to convert twelve-month to standard 
academic-year basis. 
35. Factor of 84.2 percent used to convert twelve-month to standard 
academic-year basis. 
36. Factor of 85.5 percent used to convert twelve-month to standard 
academic-year basis. 
37. Factor of 85.7 percent used to convert twelve-month to standard 
academic-year basis. 
38. Factor of 86.0 percent used to convert twelve-month to standard 
academic-year basis. 
39. Factor of 86.3 percent used to convert twelve-month to standard 
academic-year basis. 
40. Factor of 86.4 percent used to convert twelve-month to standard 
academic-year basis. 
41. Factor of 87.0 percent used to convert twelve-month to standard 
academic-year basis. 
42. Factor of 90.0 percent used to convert twelve-month to standard 
academic-year basis. 
43. Factor of 90.1 percent used to convert twelve-month to standard 
academic-year basis. 
44. Factor of 90.9 percent used to convert twelve-month to standard 
academic-year basis. 
45. Factor of 91.9 percent used to convert twelve-month to standard 
academic-year basis. 
46. Factor of 100.0 percent used to convert twelve-month to standard 
academic-year basis. 
47. Athens St U—Formerly Athens State College. 
48. U West Alabama—Formerly Livingston University. 
49. U Alaska-Anchorage—Includes Anchorage, Mat-Su, Kenai, and 
Kodiak campuses. 
50. U Alaska-Fairbanks—Includes Fairbanks, Kuskokwin, Chuchki, 
Bristol, and Northwest campuses. 
51. U Alaska-Southeast—Includes Juneau, Ketchikan, and Sitka 
campuses. 
52. Northern Arizona U—Includes Yuma campus. 
53. U Arizona—Includes Main and Sierra Vista campuses. 
54. California St U System—In previous years, Lecturers were included 
with ladder-rank faculty; they are reported separately in this year's 
data. 
55. Fuller Theol Seminary—Includes data for Fuller Theological 
Seminary in Washington. 
56. Loyola Marymount U—Includes Loyola Law School. 
57. Mount St. Mary's Coll—Includes Chalon and Doheny campuses. 
58. National U—Includes La Jolla, San Diego, Los Angeles, Orange 
Co., San Jose, Fresno, and Sacramento campuses. 
59. Notre Dame de Namur U—Formerly College of Notre Dame. 
60. Pacific Oaks Coll—Includes Pasadena, Pacific Northwest, and 
Northern California campuses. 
61. Point Loma Nazarene U—Includes Point Loma, Bakersfield, 
Arcadia, and Mission Valley campuses. 
62. U California System—Fringe benefits as a percent of salary include 
the normal cost of the defined retirement benefit plan. Data are as 
of October 1, 2002. Because of the California State budget for 
2002-03, the University did not receive a cost of living adjustment 
this year. 
63. Vanguard U Southern Cal—Formerly Southern California College. 
64. Denver Seminary—Formerly Denver Conservative Baptist 
Seminary. 
65. Mesa St Coll—Includes Main, Grand Junction, VTEC, and 
Montrose campuses. 
66. Nazarene Bible Coll—Institution does not use academic ranks. 
67. Quinnipiac U—Also includes Quinnipiac School of Law in 
Bridgeport, CT. 
68. U Connecticut—Includes Storrs, Avery Point, Hartford, Stamford, 
Waterbury, and Torrington campuses and the Schools of Law and 
Social Work. 
69. Miami-Dade CC—Includes Miami, Kendall, North, Wolfson, 
Medical, Homestead, and Interamerican campuses. 
70. Stetson U—Includes DeLand and St. Petersburg campuses. 
71. U Miami—Includes Rosenstiel School of Marine and Atmospheric 
Science. 
72. U South Florida—Includes Tampa (Main), St. Petersburg, Sarasota, 
and Lakeland campuses. 
73. Augusta St U—Formerly Augusta College. 
74. Georgia Coll & St U—Includes Milledgeville, Macon and Warner 
Robins campuses. 
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75. Macon St Coll—Formerly Macon College. 
76. Mercer U—Includes Macon, Atlanta, Covington, Douglasville, 
Eastman, and Griffin campuses. 
77. Middle Georgia Coll—Includes Dublin campus. 
78. St U West Georgia—Formerly known as West Georgia College. 
79. Truett McConnell Coll—Includes Cleveland and Watkinsville 
campuses. 
80. Idaho St U—Data include applied technology faculty. 
81. Northwest Nazarene U—Institution does not use academic ranks. 
82. Black Hawk Coll—Includes Black Hawk College East campus. 
83. Columbia Coll—Institution does not use academic ranks. 
84. Dominican U—Formerly Rosary College. 
85. Governors St U—Institution does not use academic ranks. 
86. Illinois St U—Includes data from Mennonite School of Nursing. 
87. Roosevelt U—Includes Chicago and Schaumburg campuses. 
88. Trinity International U—Includes Trinity Evangelical Divinity 
School and the Trinity College of Arts & Sciences, formerly listed 
separately. 
89. U Chicago—Due to improvements in reporting, comparisons with 
data before 1997-98 may not be accurate. 
90. U Illinois-Springfield—Formerly Sangamon State University. 
91. Ivy Tech St Coll—Includes Columbus, Bloomington, 
Southcentral, Southeast, Southwest, Northwest, Northcentral, 
Northeast, Lafayette, Kokomo, East Central, Wabash Valley, 
Central Indiana, and Whitewater campuses. 
92. Briar Cliff U—Formerly Briar Cliff College. 
93. Graceland U—Also includes Graceland College, Independence, 
MO. 
94. U Northern Iowa—Faculty negotiated a 5.6% overall salary 
increase, including across-the-board, promotion, and individual 
adjustments. The increase was delayed until November 2002; it is 
included in current salaries, but was not available for calculation of 
the continuing faculty increase. 
95. Friends U—Includes data for Mission, Topeka, and Wichita, KS, 
and Independence, MO campuses. 
96. Kansas St U—Includes KSU-Salina College of Technology and 
Aviation. 
97. Ottawa U—Includes campuses in Ottawa and Overland Park, KS, 
Brookfield, WI, multiple Arizona locations, and Jeffersonville, IN. 
98. Midway Coll—Includes Midway, Main, and Danville Extension 
campuses. 
99. Southern U-Baton Rouge—Does not include a pending salary 
increase. 
100. U Louisiana-Lafayette—Formerly the University of Southwestern 
Louisiana. 
101. U Louisiana-Monroe—Formerly Northeast Louisiana University. 
102. U New England—Includes Westbrook College. 
103. CC Baltimore Co—Includes Catonsville, Essex, and Dundalk 
campuses. 
104. McDaniel Coll—Formerly Western Maryland College. 
105. Montgomery Coll—Includes Germantown, Rockville, and 
Takoma Park campuses. 
106. Elms Coll—Formerly College of Our Lady of the Elms. 
107. Springfield Coll—Includes Springfield, MA, Wilmington, DE, 
San Diego, CA, Tampa, FL, Milwaukee, WI, St. Johnsbury, VT, 
Los Angeles, CA, and Manchester, NH campuses. 
108. Tufts U—Includes Arts & Sciences, Dental School, Veterinary, 
Fletcher School of Law and Diplomacy, and the School of 
Nutrition Science & Policy. Faculty at the Schools of Nutrition 
and Veterinary Medicine have renewable contracts, not tenure. 
109. Baker Coll-Muskegon—Institution does not use academic ranks. 
110. Cleary U—Formerly Cleary College. Includes Livingston and 
Washtenaw campuses. 
111. Ferris St U—Does not include Kendall College of Art and Design. 
112. Ferris St U-Kendall Coll—Formerly Kendall College of Art and 
Design. The College is now a part of Ferris State University, but 
is reported here separately to reflect substantially different faculty 
compensation systems. 
113. Siena heights U—Includes Adrian and Metro Detroit campuses. 
114. Coll St. Catherine—Includes Minneapolis and St. Paul campuses. 
115. Minnesota St U—Mankato—Formerly Mankato State University. 
116. Saint Mary's U Minnesota—Includes Twin Cities campus. 
117. Mississippi St U—Includes Meridian campus. 
118. Avila U—Formerly Avila College. 
119. Fontbonne U—Formerly Fontbonne College. 
120. Missouri Baptist U—Formerly Missouri Baptist College. 
121. Saint Louis U-Main—Includes Parks College. 
122. Montana St U-Bozeman—Includes College of Technology. 
123. Montana Tech-U Montana—Includes Division of Technology 
of Montana Tech. 
124. U Montana-Missoula—Includes College of Technology. 
125. U Montana-Western—Formerly Western Montana College. 
126. Concordia U—Formerly Concordia Teachers College. 
127. NH Tech Coll-Berlin/Laconia—Includes Berlin and Laconia 
campuses. 
128. NH Tech Coll-Clarem/Nashua—Includes Claremont and 
Nashua campuses. 
129. NH Tech Coll-Manch/Strath—Includes Manchester and Stratham 
campuses. 
130. Southern New Hampshire U—Formerly New Hampshire College. 
131. U New Hampshire—Durham campus only. 
132. Atlantic Cape CC—Formerly Adantic Community College. 
133. Fairleigh Dickinson U—Includes Teaneck/Hackensack and 
Florham/Madison campuses. 
134. Kean U—Formerly Kean College of New Jersey. 
135. New Jersey City U—Formerly Jersey City State College. 
136. Rider U—Includes Lawrence and Princeton campuses. 
137. Saint Peter's Coll—Includes Jersey City and Englewood Cliffs 
campuses. 
138. Union Co Coll—Includes Cranford, Elizabeth, Plainfield, and 
Scotch Plains campuses. 
139. Coll Santa Fe—Includes Santa Fe and Albuquerque campuses. 
140. Cornell U-Contract Colleges—Formerly Cornell U-Statutory 
Colleges. Includes Colleges of Agriculture and Life Sciences, 
Human Ecology, Industrial Labor Relations, and Veterinary 
Medicine. 
141. Cornell U-Endowed Colleges—Includes Colleges of Architecture, 
Arts, Arts & Sciences, and Engineering, Schools of Law, Hotel 
Administration, and Management, and the African Studies and 
Research Center. 
142. CUNY-Graduate Ctr—Formerly CUNY, Graduate School and 
University Center. 
143. Fordham U—Includes Bronx, Rose Hill, Lincoln Center, and 
Tarrytown campuses. 
144. Iona Coll—Includes New Rochelle and Rockland campuses. 
145. Long Island U—Includes Brooklyn, C.W. Post, Southampton, 
Brentwood, Rockland, and Westchester campuses. 
146. Mercy Coll—Includes Bronx, Dobbs Ferry, White Plains, 
Yorktown, New York City, and Brooklyn campuses. 
147. Mohawk Valley CC^-Includes Rome and Utica campuses. 
148. Monroe CC—Includes E. Kent Damon City campus. 
149. New York Inst Tech—Includes Old Westbury, Islip, and 
Manhattan campuses. 
150. Pace U—Includes New York, Pleasantville-Briarcliff, and White 
Plains campuses. 
151. Sage Colleges—Includes Russell Sage College and Sage College 
of Albany. 
152. Saint John's U—Includes Staten Island and Manhattan, NY, 
Rome, Italy campuses, and Law School. 
153. Saint Joseph's Coll—Includes Brooklyn and Suffolk Branch 
campuses. 
154. Suffolk Co CC—Includes Ammerman, Eastern, and Western 
campuses. 
155. SUNY-Buffalo—Data include health sciences faculty. 
156. SUNY-Stony Brook—Data include health sciences faculty. 
157. Syracuse U—Includes College Center of the Finger Lakes, 
Mid-Hudson, Rome, and Endicott Owego. 
158. Pfeiffer U—Includes Misenheimer and Charlotte campuses. 
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159. Queens U-Charlotte—Formerly Queens College. 
160. Minot St U—Includes Minot State University - Bottineau campus. 
161. Antioch Coll—Data include Antioch College - Yellow Springs 
campus only. 
162. Capital U—Includes Bexley, Dayton, Cleveland, and Columbus-
Law School campuses. 
163. North Central St Coll—Includes Mansfield and Shelby campuses. 
164. Notre Dame Coll—Data include lay and clerical faculty. 
165. Ohio Dominican U—Formerly Ohio Dominican College. 
166. Ohio U-Southern—Formerly Ohio University - Ironton. 
167. Southern St CC—Includes Central, South, North, and Fayette 
campuses. 
168. Oklahoma Wesleyan U—Formerly Bartlesville Wesleyan College. 
169. Arcadia U—Formerly Beaver College. 
170. CC Allegheny Co—Includes Allegheny, Boyce, North, and 
South campuses. 
171. Clarion U Pennsylvania—Includes Venango branch at Oil City, 
PA. 
172. Holy Family Coll—Includes Philadelphia and Newtown campuses. 
173. Immaculata U—Formerly Immaculata College. 
174. Indiana U Pennsylvania—Includes Indiana, Kittanning, and 
Punxsutawney campuses. 
175. Northampton CC—Includes Main and Monroe campuses. 
176. Penn St U-IIA Campuses—Includes Harrisburg and Great Valley 
campuses. 
177. Penn St U-IIB Campuses—Includes Abington (formerly 
Abington-Ogontz), Altoona, Berks, Erie, Lehigh Valley (formerly 
Allentown), and Schuylkill campuses. 
178. Penn St U-III Campuses—Includes Beaver, Delaware Co., 
DuBois, Fayette, Hazleton, McKeesport, Mont Alto, New 
Kensington, Shenango, Wilkes-Barre, Worthington-Scranton, and 
York campuses. 
179. Philadelphia Biblical U—Formerly Philadelphia College of Bible. 
Includes Langhorne Manor and Wisconsin Wilderness campuses. 
180. Philadelphia U—Formerly Philadelphia College of Textiles and 
Science. 
181. Seton Hill U—Formerly Seton Hill College. 
182. U Sciences in Philadelphia—Formerly Philadelphia College of 
Pharmacy and Science. 
183. Widener U—Includes Chester, PA, Harrisburg, PA, and 
Wilmington, DE campuses. 
184. Johnson & Wales U—Includes RI, VA, FL, SC, and CO 
campuses. 
185. U Rhode Island—Includes Kingston and Narragansett Bay 
campuses. Benefit expenditures do not include disability, 
unemployment, and worker's compensation, which are part of a 
standard assessment by the State of RI on all departments. 
186. Mount Marty Coll—Includes Watertown and Sioux Falls 
campuses. 
187. Presentation Coll—Includes Main and Lakota campuses. 
188. Cleveland St CC—70% of faculty received increases in salary due 
to a compensation study implemented in January 2002. 
189. Lipscomb U—Formerly David Lipscomb University. 
190. Tennessee St U—Includes Nashville and Avon North Williams 
campuses. 
191. Tennessee Wesleyan Coll—Includes Athens and Knoxville 
campuses. 
192. Tusculum Coll—Faculty and Board of Trustees approved adoption 
of fixed-interval contract system instead of standard tenure system. 
193. U Tennessee-Knoxville—Includes Space Institute and Health 
Science Center campuses. 
194. Union U—Includes Jackson and Germantown campuses. 
195. Amberton U—Formerly Amber University. 
196. Baylor U—Includes Nursing in Dallas. 
197. Lamar St Coil-Orange—Formerly Lamar University-Orange. 
198. Sul Ross St U—Includes Rio Grande College campus. 
199. Tarleton St U—Includes Tarleton State - System Center, Killeen, 
TX. 
200. Texas A&M U-Commerce—Formerly East Texas State University. 
201. Texas Woman's U—Includes Denton, Dallas, and Houston 
campuses. 
202. U Texas-Tyler—Includes Tyler, Long View, and Palestine 
campuses. 
203. Salt Lake CC—Includes Jordan, Miller, Meadowbrook, Redwood 
Road, and South City campuses. 
204. Utah Valley St Coll—Includes Orem, Provo, Park, and Heber City 
Center campuses. 
205. Germanna CC—Includes Locust Grove and Fredericksburg 
campuses. 
206. J. Sargeant Reynolds CC—Includes Downtown, Parham Road, 
and Western campuses. 
207. John Tyler CC—Includes Chester and Midlothian campuses. 
208. Longwood U—Formerly Longwood College. 
209. Lord Fairfax CC—Includes Middletown and Fauquier campuses. 
210. Northern Virginia CC—Includes Alexandria, Annandale, Loudon, 
Manassas, and Woodbridge campuses. 
211. Rappahannock CC—Includes Glenns and Warsaw campuses. 
212. Tidewater CC—Includes Chesapeake, Norfolk, Portsmouth, and 
Virginia Beach campuses. 
213. Union Theol Sem & PSCE—Includes Richmond and Charlotte 
campuses. 
214. Virginia Wesleyan Coll—According to the policy established by 
the board of trustees the total number of tenured faculty is limited. 
Faculty members are granted extended contracts if tenure is not 
available. For the purposes of the survey, the number of tenured 
faculty includes extended contract holders. 
215. Washington St U—Includes Pullman, Spokane, Tri-Cities, and 
Vancouver campuses. 
216. Bluefield St Coll—Includes Bluefield, Beckley, and Greenbrier 
campuses. 
217. Marshall U—Includes data for Marshall Univ. Graduate College 
(formerly West Virginia Grad. Coll.). Merged July, 1997. 
218. Salem International U—Formerly Salem-Teikyo University. 
Institution does not use standard tenure system. 
219. Southern WV Comm&Tech Coll—Includes Logan, Williamson, 
Boone, and Wyoming campuses. 
220. Wheeling Jesuit U—Data apply to lay faculty only. 
221. Cardinal Stritch U—Formerly Cardinal Stritch College. Includes 
Madison and Milwaukee, WI, and Edina, MN campuses. 
222. U Wisconsin Colleges—Formerly University of Wisconsin-
Centers. 
223. Viterbo U—Formerly Viterbo College. 
224. Inter American U PR—Includes Recinto de Arecibo, Recinto de 
Aguadilla, Recinto de Barranquitas, Recinto de Bayamon, Escuela 
de Optometria, Facultad de Derecho, Recinto de Fajardo, Recinto 
de Guayama, Recinto de Metropolitano, Recinto de Ponce, and 
Recinto de San German campuses. 
225. Pontifical Cath U PR—Includes Guayama campus. 
226. U Puerto Rico-Utuado—Formerly University of Puerto Rico-
La Montana. 
227. Gadsden St CC—Includes Valley St, Wallace Dr, and East Broad 
campuses. 
228. Northwest-Shoals CC—Includes Muscle Shoals and Phil Campbell 
campuses. 
229. Shelton St CC—Includes C. A. Fredd and Martin campuses. 
230. Central Arizona Coll—Includes Signal Peak, Aravaipa, Superstition 
Mountain, and Arizona Prison Center campuses. 
231. Yavapai Coll—Includes Prescott, Verde Valley, Prescott Valley, 
and Chino Valley campuses. 
232. Coast CC Dist—Includes Coastline Community, Golden West, 
and Orange Coast colleges. 
233. Peralta CC Dist—Includes College of Alameda, Laney and Merritt 
Colleges, and Vista CC. 
234. Valencia CC—Includes East, Osceola, Winter Park, and West 
campuses. 
235. Carl Sandburg Coll—Includes Carthage Branch and Bushnell 
Extension. 












Central Lakes Coll—Formerly Brainerd Community College. 
Century Coll—Formerly Lakewood Community College. 
Minnesota St Coll-SE Tech—Formerly Red Wing/Winona 
Technical College. 
Minnesota West Com&Tech Coll—Formerly Worthington 
Community College. 
Riverland CC—Formerly Austin Community College. 
Copiah-Lincoln CC—Includes Wesson and Natchez campuses. 
Hinds CC—Includes Raymond, Utica, Jackson A&T, Rankin, 
and Vicksburg campuses. 
Metropolitan CC—Faculty salaries have not yet been agreed upon 
for 2001-02 or 2002-03; the figures reported are at 2000-01 
levels. 
Edgecombe CC—Includes Tarboro and Rocky Mount campuses. 










Sitting Bull Coll—Formerly Standing Rock College. 
Portland CC—Includes Sylvania, Cascade, Rock Creek, 
Washington County Workforce Training Center, Central Portland 
Workforce Training Center, Southeast Center, and Portland 
Metro Workforce Training Center. 
Greenville Tech Coll—Includes Barton, Brashier, Greer, and 
Northwest campuses. 
Midlands Tech Coll—Includes Airport and Beltline campuses. 
Tech Coll the Lowcountry—Includes Beaufort, Hilton Head, and 
Hampton campuses. 
Trinity Valley CC—Includes Anderson Co., Kaufman Co., 
Henderson Co., Health Sci. Ctr., and Kaufman campuses. 
Vernon Coll—Formerly Vernon Regional Jr. College. 
Dixie St Coll Utah—Formerly Dixie College. 
Wenatchee Valley Coll—Includes Wenatchee and Omak campuses. 
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Institutions Sanctioned for Infringement of Governance Standards 
Reports of an Association investigation at the institutions listed 
below have revealed serious infringements of generally ac-
cepted standards of college and university government en -
dorsed by this Association, as set forth in the Statement on Gov-
ernment of Colleges and Universities and derivative governance 
documents. Institutions are placed on or removed from this 
sanction list by vote of the Association's annual meeting. 
T h e publication of these sanctions is for the purpose of in-
forming Association members , the profession at large, and the 
public that unsatisfactory conditions of academic government 
exist at the institutions in question. 
T h e sanctioned institutions and the date of sanctioning are 
listed, along wi th the citation of the report which formed the 
basis for the sanction. 
L i n d e n w o o d Univers i ty (Missouri) (Academe, M a y - J u n e 1994, 6 0 - 6 9 ) 1994 
Elmira C o l l e g e ( N e w York) (Academe, S e p t e m b e r - O c t o b e r 1993, 4 2 - 5 2 ) 1995 
M i a m i - D a d e C o m m u n i t y C o l l e g e (Florida) (Academe, M a y - J u n e 2000 , 7 3 - 8 8 ) 2000 
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